TEXAS DEPARTMENT OF PUBLIC SAFETY

5805 N LAMAR BLVD e BOX 4087 ¢ AUSTIN, TEXAS 78773-0001
512/424-2000
www.dps.texas.gov

STEVEN C. McCRAW COMMISSION
DIRECTOR A. CYNTHIA LEON, CHAIR
DAVID G. BAKER MANNY FLORES
ROBERT J. BODISCH, SR. FAITH JOHNSON
DEPUTY DIRECTORS STEVEN P. MACH

RANDY WATSON

September 15, 2014
Via Email

Douglas Lucas
MuckRock News
13207-94012846@requests.muckrock.com

RE:  Public Information Request for All HR action documents, including but not limited to
change-of-status documents, for Aaron Grigsby (Ref. # 13207-94012846; PIR # 14-3692)

Mr. Lucas:

The Department received your above-referenced request on September 2, 2014. Please find
enclosed the information the Department located in response to your request. These records are
provided to you at no cost.

The information you requested contains the home address, home telephone number, emergency
contact information, social security number, and/or family member information of a public
employee or official. As allowed by section 552.024 of the Texas Government Code, this public
employee or official has chosen to make this personal information confidential. Our office is
prohibited by law from releasing this personal information to you, and therefore we have
removed this information from the enclosed information we are providing to you.

Normally, we must request a ruling from the Texas Attorney General before we can withhold
any of the information you requested. However, section 552.024 allows us to withhold this
specific information without requesting a ruling from the attorney general.

You have the right to appeal our decision to withhold this information from you. Instructions for
appeal are at the end of this letter. If you do not want to appeal, you do not need to do anything
else. Please note that we are only withholding the specific categories of information that are
confidential under section 552.024. We will process the rest of your request for information in
accordance with the terms of the Public Information Act.

EQUAL OPPORTUNITY EMPLOYER
COURTESY e SERVICE ¢ PROTECTION



If you have any questions regarding this request, please contact the Media and Communications
Office at media@dps.texas.gov. Thank you.

Cordially,

'MML@% Cout

Molly Cost
Assistant General Counsel

\\hgogcs001\ORA\2014 requests\14-3692\14-3692 (14-09-15) letter to requestor



TEXAS DEPARTMENT OF PUBLIC SAFETY

5805 N LAMAR BLVD ¢ BOX 4087 ¢ AUSTIN, TEXAS 78773-0001
512/424-2000
www.dps.texas.gov

STEVEN C. McCRAW COMMISSION
DIRECTOR A. CYNTHIA LEON, CHAIR
DAVID G. BAKER MANNY FLORES
ROBERT J. BODISCH, SR. FAITH JOHNSON
DEPUTY DIRECTORS STEVEN P. MACH

RANDY WATSON

How to Appeal the Withholding of Information Without an AG Ruling Requested

If you wish to appeal the withholding of information discussed on the previous page, you must send
the following to the attorney general:

(1) a signed, written statement indicating your wish to appeal the withholding of
information;

(2) the name of the governmental body that withheld information from you;

(3) the date you made your original request for information; and

(4) a copy of your original request for information, or if you are unable to provide a
copy, a description of your original request for information.

You may also submit written comments stating why you think the information should be released to
you, but you are not required to do so.

Send your appeal by mail or fax to the attorney general at:

Open Records Division
PO Box 12548

Austin, Texas 78711-2548
Fax: 512-463-2092

Within forty-five business days after receiving all of the above-listed items necessary to file your
appeal, the attorney general will issue a written ruling on the matter. You will receive a copy of this
ruling in the mail.

EQUAL OPPORTUNITY EMPLOYER
COURTESY e SERVICE ¢ PROTECTION



From: 13207-94012846@requests.muckrock.com

Sent: Sunday, August 31, 2014 2:45 PM
To: OGC Webmaster
Subject: Freedom of Information Request: All Aaron Grigsby HR action documents

August 31, 2014

Texas Department of Public Safety

Texas Department of Public Safety, Open Records PO Box 4087 Austin, Texas 78773-
0140

To Whom It May Concern:

Pursuant to the Texas Public Information Act , I hereby request the following
records:

All HR action documents, including but not limited to change-of-status documents,
for Aaron Grigsby.

I also request that fees be waived as I believe this request is in the public
interest. Provided copies of the information will primarily benefit the general
public because I am a journalist, published by Salon.com, Vice, The Daily Dot,
and other venues, who is reporting on the Texas Department of Public Safety, and
who intends to make provided copies of the information available to the general
public. My recent article involving the Texas DPS, which may be found here -
http://whowhatwhy.com/2014/07/16/exclusive-the-counterinsurgency-war-on-and-
inside-our-borders/ - titled "Exclusive: The Counterinsurgency War On--And
Inside--Our Borders" - was shared more than 2000 times on Facebook, indicating a
large public interest in my reporting on the Texas DPS.

MuckRock.com is a public information service through which I, a representative of
the news media/press, am processing my FOIA requests; I ultimately intend to make
the provided information publicly available at MuckRock.com not for commercial
purpose.

All of this is being done in the service of news-gathering.

In the event that fees cannot be waived, I would be grateful if you would inform
me of the total charges in advance of fulfilling my request. I would prefer the
request filled electronically, by e-mail attachment if available or CD-ROM if
not.

Thank you in advance for your anticipated cooperation in this matter. I look
forward to receiving your response to this request within 10 business days, as

the statute requires.

Sincerely,


http://whowhatwhy.com/2014/07/16/exclusive-the-counterinsurgency-war-on-and-inside-our-borders/
http://whowhatwhy.com/2014/07/16/exclusive-the-counterinsurgency-war-on-and-inside-our-borders/

Douglas Lucas

Filed via MuckRock.com
E-mail (Preferred): 13207-94012846@requests.muckrock.com

For mailed responses, please address (see note):
MuckRock News

DEPT MR 13207

PO Box 55819

Boston, MA ©2205-5819

PLEASE NOTE the new address as well as the fact that improperly addressed (i.e.,
with the requester's name rather than MuckRock News) requests might be returned
by the USPS as undeliverable.


mailto:13207-94012846@requests.muckrock.com

ﬂ-/ HR.25 (Rev 05/2012)

B Corected Copy. -T&\s DEPARTMENT OF pusucﬁrm e

d—l:—dtgt_fwhat s being cmed HUMAN RESOURCES ACTION
EFFECTIVE DATE OF ACTION September 1, 2013 \/ 8:00 am Current Date:_August 29, 2013
Date Time
Reason for recommended action: PCN Change O3 704

Date and type of last action: 07/11/13 Promotion: Career Progression - 16 years
SECTION 1-—- PROPOSED STATUS AND LOCATION

Name: Grigsby, Aaron (i 157, phon ssn: [ o+ ACID: -

Organization (LO): Services ! Lo

Division (L1): Regulatory Services Division L1
Program (L2): Regulatory Services Division Deputy Asst Director L2
Region (L3): Headquarters L3
Unit/District (L4): Regulatory Crimes Service L4
L5: RCSHQ LS
L6: N/A L6
L7: N/A ' L7
City: AUstin County: Travis Cot.nhl Code: 227 <Y Index Codé/ 40061

Class #: 9942 Class Title- Captain, Public Safety 5 NELD z‘ﬁ;’\, ,T TV 1 sy

Group: C06 _~ __ Step: 4| Salarw_ Position Control #_1M002207 /.
Working Title #: RSD/C&E-2 Working Titlé: jstaff Captain, Regulatory Services Division

FLSA Status: Non-Exempt .~ Employment Status: Full-Time .~ If part-time, what percent: %
Hazardous Duty Pay: Yes - Clothing Allowance: $41.66_-Career Progression/Ladder: Supervisor: Yes v
Employee’s Supervisor: Jay Alexander, Major

HR-25 completed by:  Elizabeth Kisamore Phone #: 512-424-2306

SECTION 2 -~ NEW HIRES, SEPARATIONS AND LEAVE ACTIONS
1) New Hire Actions:
a) If action results from selection process indicate job requisition number: DPS
b) Check box if “Yes”:
[] Previous DPS employee  [] Retiree returning to state employment [ ] Veteran [_] ERS-LECOS {commission only)
2) Separation Actions:
3) Leave Actions:
a) For Leave Without Pay FMLA, indicate:  FMLA start date: FMLA expiration date:
4) For all New Hires, Separations, Leave Without Pay and Return from Leave Without Pay, please complete the following:
a) Total number of hours to be compensated for:

Work week days: Work week hours: am to _pm
SECTION 3 - SALARY ACTIONS
5) Salary Actions: __________ a) Metro Pay included (DL only): Llves [Ino [In/A

b} For all salary changes, indicate previous monthly salary: /. ¥ (3. 046

c) If action results from selection process indicate job requisition number: DPS
d) If Merit Increase, indicate date of last Merit Increase;

e} If Equity Adjustment, indicate date of last Equity Adjustment:

f} For Commissioned Officers, indicate date of qualifying PRT or APT:

SECTION 4 — NON SALARY ACTIONS
6) Transfer Actions:
a) If Detached Duty, indicate proposed index:
7} Name/Title Actions:
a) If Name Change, indicate previous name {provide documentation):
8) Index/PCN Actions: PCN Change a) if PCN Change, indicate previous PCN:  7M002161 .~
9) Other:

Continued on next page

JVien



T
Corrected Copy TEXAS DEPARTMENT OF PUBLIC SAFETY e 13

Indicate what is being corrected RESOU RCES ACT'ON
EFFECTIVE DATE OF ACTION July 11, 2013 8:00 am Current Date:_August 29, 2013

Time SO
Reason for recommended acﬁOWWion- 16 years - L/ /

Date and type of last action: _09/01/13 PCN Change _ Do L Pi-199T

SECTION 1 - PROPOSED STATUS AND LOCATION
Name: Grigsby, Aaron ( [\, (§ 7oy o ssn: [ o+ 08508 Aco: DN
Organization (LO): Services ' SS Lo
Division (L1): Regulatory Services Division QL A L1
Program (L2): _Regulatory Services Division Deputy Asst Director gL . 7 j,,b L2
Region {L3): Headquarters Hro L3
Unit/District (L4): Regulatory Crimes Service eSS L4
L5: RCSHQ 2 Heo s |
L6: N/A ) L6
FL7: N/A L7
ECii:y: Austin ./~ Ip Ql County: Travis County Code: 227 .~ Index Code: 40061 .~
Class #: 9942 .~ Class Title: Captain, Public Safety .~ N
 Group: C6 Step; 4 ) Salary: ($6,863.25° || )/ Position Control #: 1M002267 11 0 O & |
- Working Title #: RSD/C&E-2 - Working Title! Sta#f Captain, Regulatory Services Division .-
' FLSA Status: Non-Exempt .~ Employment Status: Full-Time .~ If part-time, what percent: %

Hazardous Duty Pay: Yes «~ Clothing Allowance: $41.66 - Career Progression/Ladder: No_ - Supervisor: Yes —
Employee’s Supervisor: Jay Alexander, Major
HR-25 completed by:  Elizabeth Kisamore Phone #: 512-424-2306

SECTION 2 - NEW HIRES, SEPARATIONS AND LEAVE ACTIONS

1) New Hire Actions:
a) If action results from selection process indicate job requisition number: DPS
b) Check box if “Yes”:
[ previous DPS employee  [] Retiree returning to state employment [ ]Veteran [ ] ERS-LECOS (commission only)
2) Separation Actions:
3) Leave Actions:
a) For Leave Without Pay FMLA, indicate:  FMLA start date: FMLA expiration date:
4) For all New Hires, Separations, Leave Without Pay and Return from Leave Without Pay, please complete the following:
a) Total number of hours to be compensated for:

Work week days: Work week hours: am to ~pm
SECTION 3 - SALARY ACTIONS
5) Salary Actions: Pr ion (Career Progression/Ladder a) Metro Pay included (DLonly): [ |Yes [ [No [ ]N/A

b} For all salary changes, indicate previous monthly salary: $6,583.41 -
¢) If action results from selection process indicate job requisition number: DPS
d) If Merit Increase, indicate date of last Merit Increase:

e) If Equity Adjustment, indicate date of last Equity Adjustment: REFE‘UED
f) For Commissioned Officers, indicate date of qualifying PRT or APT: o

SECTION 4 — NON SALARY ACTIONS SEP032013

6) Transfer Actions:
a) If Detached Duty, indicate proposed index: HUMAN HESOURCES
7) Name/Title Actions:
a) If Name Change, indicate previous name (provide documentation):
8) Index/PCN Actions: a) If PCN Change, indicate previous PCN:
9) Other:

Continued on next page




e
[ corrected Copy Teﬂs DEPARTMENT OF PUBLIC sﬂsw W25 (Rev05/2012
ndicate what Is being comacied HUMAN RESOURCES ACTION
EFFECTIVE DATE OF ACTION February 1,2013 8:00 am Current Date: January 10, 2013
Reason for recommended action: Reassignmentinangers to RSD) i o) 5 g / 3 0 0’)\4

_Date and type of last action: 09/01/11 Change of Status

SECTION 1 - PROPOSED STATUS AND LOCATION

Name:_Grigsby, Aaron_,~ ssv: [ "o ossos Aco

Organization (LO): Services 595 Lo
Division (L1): _Regulatory Services Division AL N/ 1u
Program (L2): Regulatory Services Division Deputy Asst Director L T A 12
Region (L3): Headquarters HQ d L3
Unit/District (L4):_Regulatory Crimes Service KCS L4
L5: _Regulatory Crimes KC LS
L6: N/A (oY L6
L7: N/A Qp L7
City: Austin O\ County: Travis County Code: 227 “ Index Coder 40061

Class #: 9942 ./ P Class Title: Captain, Public Safety ,~
Group: €6 Step: 3 Salary:_$6,583.41.~ Position Control #: S7M002161

Working Title #; RSD/C&E-2) Working Title: <Staff Captain, Re Regulatory Service Division

FLSA Status: Non-Exempt Employment Status: Full-Time ./ If part-time, what percent: %
Hazardous Duty Pay: Yes  ,  Clothing Allowance: $41.66, Career Progression/Ladder: No Supervisor: Yes
Employee’s Supervisor: Jay Alexander, Major

HR-25 completed by:  Lauren Reyes Phone #: 512-424-7046

SECTION 2 - NEW HIRES, SEPARATIONS AND LEAVE ACTIONS

1) New Hire Actions:
a) If action results from selection process indicate job requisition number: DPS
b) Check box if “Yes”:
[] previous DPs employee  [] Retiree returning to state employment [ ] Veteran [J Ers-LECOS (commission only)
2) Separation Actions:
3) Leave Actions:
a) For Leave Without Pay FMLA, indicate:  FMLA start date: FMLA expiration date:
4) For all New Hires, Separations, Leave Without Pay and Return from Leave Without Pay, please complete the following:
a) Total number of hours to be compensated for:

Work week days: Work week hours: am to pm
SECTION 3 - SALARY ACTIONS
5) Salary Actions: a} Metro Pay included (DLonly): | |Yes [ No [ N/A

b) For all salary changes, indicate previous monthly salary:
¢} If action results from selection process indicate job requisition number: DPS
d) If Merit Increase, indicate date of last Merit increase:

e) If Equity Adjustment, indicate date of last Equity Adjustment:

f) For Commissioned Officers, indicate date of qualifying PRT or APT:

SECTION 4 -~ NON SALARY ACTIONS

6) Transfer Actions: Yransfer
a) If Detached Duty, indicate proposed index:

7) Name/Title Actions: MM&_‘! Wi EAAE BT DT N ar e L&,
a) If Name Change, indicate previous name (provide documentation): PU e Ty T T

8) Index/PCN Actions: index and PCN Change a) If PCN Change, indicate previous PCN: -1R608722

9) Other: J2000 3y 2L

Continued on next page




HUMAN RESOURCES ACTION

b /b‘ HR-25 (Rev 8/11)
[ Corrected Copy ~ TEXAS DEPARTMENT OF PUBLIC SAFETY E"m Al E@ 6.0
ml%ﬂ 205

Indicate what is being comected
EFFECTIVE DATE OF ACTION:___ September 1, 2011 08:00 am Current Date: _09/08/11
Date Time )

If Action results from selection process, job announcement number: /
Reason for Recommended Action: _Change of Status E—ferm—r 1D NoO-e¥enOF /
atand ofLastA on: 02/01/10 _ Appointme! Promotion

; SECT!ON2PWEDSTATUSMDLOCAT!ON'
. Name: Aaron - [\ ristpphev iD#:_08908
2. [0 Reemployment SSN: 7
3. [ interagency Transfer (In) . ; /
4. [ Military Resmployment Director Special Staff DS i;/f
5. [J Resignation Division (L1): _Texas Rangers RA
6. [ Interagency Transfer (Out) Program (L2): _Texas Rangers Deputy Asst Director 2 /) 5
7. J Retirement Region (L3): _Headguarters = Q ¢ J O
8. [0 Discharged for Cause Unit/District (L4): _BSOC J BE
9. [J Death Ls: _BSOC J A
10. [J Reduction in Force L6: o0«
11. [J Miltary Leave L7: A0
12. [0 Name Change City: _Austin
Previous Name: County: Travis , 7 —~
13. [J Title Change: CountyCode: 2247 \/ ¢ 74 ?T,
CIClass [ Working Classification #: 9942 -
14. [ Promotion: Classification Tifle: _Captain, Public Safety
[J Standard Group: C6:
[ Career Progression Step: 3V
Prior salary: Working Title #: _ TRD-15 v, a
Date of Qualifying Physical Working Title: _¥exas-Ranger Staff Captain [~
___ Readiness Tast: Monthly Salary: $ _6583.41
15. [J Merit increase: Index: 13007 i~
[J standard Position Control # _1R008722 v~
[ Career Progression Employee's Supervisor: Hank Whitman, Assistant Director
Prior salary: Employment Status: t/é Full- O Part-time L] Temp ] Summer
Date of Last Merit Increase: | FLSA Status: mmﬁ&%
Hazardous Duty Pay: UM Yes
16. ] Equity Adjusiment: Clothing Alowance: [ N/A i $41.66 O sto00
Prior salary: Career Progression: [ Yes O Neo
Date of Last Equity Adjustment: | Supervisor: X Yes I No
SECTION 3 COMPLETE FOR NEW HIRES:
17. [ Reclassification Previous DPS employee: LlYes [INo Veteran: LiYes [INo
Prior salary: Retiree Retuming to state employment: [J] Yes [ No ERS-LECOS: [JYes [JNo
18. 1 Appointment COMPLETE FOR NEW HIRES, TERMINATIONS, LWOP AND RETURN FROM LWOP:
19. [] Other increase Total number of hours to be compensated for:
20. [ Change of Status Work Week Days: Work Week Hours: Oam Opm O am Opm
21. [ Demotion:
0 voluntary [ involuntary | HR-25 COMPLETED BY:
22. [[] index Change Name Pamela Webb Phone: 512-424-5601 Title: _Fiscal Analyst
23. [] other:
24. [] Transter HR/PAYROLL USE ONLY: 9
25. [] Reassignment Payroll Certification & Date: USPS entered: C;O “ »
26. [] Detached Duty: MSA entered: 9-2l- 77 7
0 Proposed index:
27. L] Remove from Detached Duty 7 IA_ s
28. [ Leave without Pay: G E) C/ RO~/ ‘/
OfTL  [JOther HR Certification Date
O FMLA: SECTION 4 APPROVED:
FMLA Start Date:
FMLA Expiration Date: Deputy Administrator or Area Dirsctor Date
29. [[] Retum from Leave
30. [ Suspended with Pay Reglonal Commander Date 20
31. [ Suspended without Pay SEP 3 2014
32. [] Discharge Pending

33. [ nis ‘ irector r

(St



TE#®S DEPARTMENT OF PUBLIC SAERY

HR-25 (Rev 03/01)

HUMAN RESOURCES ACTION

Submit to Human Resources in Triplicate

EFFECTIVE DATE OF ACTION: February 01, 2010 8:00 am Current Date: __ February 01, 2010
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number:
1. [J New Hire 13. [0 Change of Status 21. O Transfer
2. [J Reemployment 14. B4~ Promotion: 22. [0 Reassignment
3. [J Interagency Transfer (In) [ Standard f4-Career Progression 23. [0 Detached Duty:
4. [J Military Reemployment 15. [J Demotion: Working Location Budget
5. [0 Resignation O Voluntary [J Involuntary 24. [0 Remove from Detached Duty
6. [ Interagency Transfer (Out) 16. [ Merit Increase: 25. O Leave without Pay;
7. [0 Retirement O Standard [J Career Progression OFMLA [OPTL [JOther
8. [0 Discharged for Cause Date of Last Merit Increase: 26. [J Return from Leave
9. [0 Death 17. [0 Reclassification 27. [ Suspended with Pay
10. O Military Leave 18. X Appointment 28. [ Suspended without Pay
11. J Name Change 19. [0 Reallocation 29. [0 Administrative Leave
12. [ Title Change 20. [ Other Increase 30. (O other:
eason for Recommended Action: appointment and promotion
/ Date & Type of Last Action: 01/01/10 transfer
SECTION 2 PRESENT STATUS AND LOCATION: SECTION 3 PROPOSED STATUS AND LOCATION:
Payroll Name: Grigsby, Aaron Christopher Payroll Name: Grigsby, Aaron Christopher
ss# GG ss# IIEEGEGEGEGE

Major Division: _Texas Ranger Division

Subdivision/Service: _Texas Rangers

Bur/Reg/Dist/Sec/Co: _Ranger Border Security

Sgt. Area: City: _Austin .~ i

County: Travis ./ Code: 227

POS#
(HR use only):

lass Title: _Lieutenant, Public Safety

/Working Title: Ranger Lieutenant
/]

|- Class Title: _Staff Captain, Public Safety
1 ?Iass # 9941 Group: cs’ Step: 3/

Major Division: _Texas Ranger Division

Subdivision/Service: Texas Rangers
Bur/Reg/Dist/Sec/Co: Ranger Border Security

Sgt. Area: City: Austin =~
County: Travis e Code: 227 ~
7 POS#
(HR use only).

Class #: 9942 Group: C6 - Step: 3/

/Working Title:_Ranger Staff Captain

| Working Title #:_TRD-6 ) Werking Title #:_TRD-15 .
y ~
) | Monthly Salary: $5,973.50 Budget Code: 1306 )donthly Salary: $6,583.41  Budget Code: 13007
Employment Status: FLSA: Clothing: [0 N/A Employment Status: | FLSA: Clothing: [0 N/A
K FIT O Temp [0 Exempt X $41.66 R F/T OTemp Exempt X $41.66
/ OP/T [ Summer | X Non-Exempt | [J $100.00 OP/T O Summer | O Non-Exempt | [0 $100.00

SECTION 4:

COMPLETE FOR NEW HIRES:

COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:

Veteran Oyes [ No Total number of hours to be compensated for during pay period
Previous DPS service dvyes [ NoO worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [ YEs [ NO Work Week Days:

Work Week Hours: CJAM [CIPM COAM [CIPM

SECTION 5 APPROVED:

7

Region, Bureau or Activity Head Service Head -

3&’1—?,/5«(# .«;."{b{./(:ta,ﬂy;ﬂ 2’9//6

ajorﬁﬁ

RECEIVED

Human Resddrces Certification/Date Classification Officer FEB 0 4 Zm[]Director

- P

\ F)/‘.\')C/t

HUIMAN RESOURCES



1 HR-25 (Rev 03/01)
TE& DEPARTMENT OF PUBLIC SA
H

UMAN RESOURCES ACTION X
Submit to Human Resources in Triplicate
ZFFECTIVE DATE OF ACTION: January 01, 2010 8:00 am Current Date:  December 15, 2009
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number:
1. [J New Hire 13. [J Change of Status 21. I Transfer
2. [J Reemployment 14. [ Promotion: 22. [0 Reassignment
3. O Interagency Transfer (In) [ Standard [J Career Progression 23. [0 Detached Duty:
4. O Military Reemployment 15. [ Demotion: Working Location Budget
5. [J Resignation [J Voluntary [J Involuntary 24. [ Remove from Detached Duty
6. [0 Interagency Transfer (Out) 16. [ Merit Increase: 25. [ Leave without Pay:
7. O Retirement [0 Standard [J Career Progression OFMLA [PTL [JOther
8. [0 Discharged for Cause Date of Last Merit Increase: 26. [0 Return from Leave
9. [0 Death 17. [0 Reclassification 27. [0 Suspended with Pay
10. (O Military Leave 18. [J Appointment 28. [J Suspended without Pay
11. 0 Name Change 19. [0 Reallocation 29. [0 Administrative Leave
12. [0 Title Change 20. [O OtherIncrease 30. (O Oth D
/Iéeason for Recommended Action: transfer ace 1Y 2_[_]!]
/Date & Type of Last Action: 09/01/09 LSl i
SECTION 2 PRESENT STATUS AND LOCATION: SECTION 3 PROPM%%IO_N:—
Payroll Name: _Grigsby, Aaron Christopher Payroll Name: Grigsby, Aaron Christopher
ss#: Gz ss# G
Major Division: Texas Ranger Division Major Division: Texas Ranger Division
Subdivision/Service: _Texas Rangers Subdivision/Service: _Texas Rangers
Bur/Reg/Dist/Sec/Co: _Ranger Border Security Bur/Reg/Dist/Sec/Co: Ranger Border Security
Sgt. Area: / _ City: El Paso/,/ Sgt. Area: City: Austin —
s P g
County: El Paso 4 Code: 071 County: Travis ~ Code: 227
POS# POS#
(HR use only): (HR use only):
|, Class Title: _Lieutenant, Public Safety P /Class Title: Lieutenant, Public Safety
Class #: 9941 Group: C5 Step: 3 Class #: 9941 Group: C5 Step: 3
orking Title: Ranger Lieutenant Wking Title: Ranger Lieutenant
Working Title #_TRD-6 Working Title #_TRD-6 -
onthly Salary: $5,973.50 Budget Code: 1300{ nthly Salary: _$5,973.50  Budget Code: 13007
mployment Status: FLSA: Clothing: O N/A Employment Status: | FLSA: Clothing: O N/A
X F/T O Temp O Exempt X $41.66 FIT OTemp 0 Exempt X $41.66
/ OP/T 0 Summer | X Non-Exempt | [J $100.00 OP/T O Summer | & Non-Exempt | [0 $100.00
SECTION 4:
COMPLETE FOR NEW HIRES: COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran dvyes [ No Total number of hours to be compensated for during pay period
Previous DPS service [Jyes [ NO worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [] YEs [J NO Work Week Days:
Work Week Hours: OAM [JPM OAM CPM

SECTION 5 APPROVED:

Region, Bureau or Activity Head Service Head 7/ Major Division W

7 . \’El";)

Human'Reso te Classification Officer Director




HR-25 (Rev 03/01)

T DEPARTMENT OF PUBLIC SA@ETY -
HUMAN RESOURCES ACTION /n V)
Submit to Human Resources in Triplicate W
EFFECTIVE DATE OF ACTION: September 01, 2009 8:00 AM Current Date:  August 26, 2009
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number:
1. O New Hire 13. [ Change of Status 21. X Transfer
2. [0 Reemployment 14, Promotion: 22. [J Reassignment
3. O Interagency Transfer (In) X Standard [ Career Progression 23. [ Detached Duty:
4. [J Military Reemployment 15. [0 Demotion: Working Location Budget
5. [0 Resignation [0 Voluntary [ Involuntary 24. [0 Remove from Detached Duty
6. [0 Interagency Transfer (Out) 16. [ Merit Increase: 25. [0 Leave without Pay:
7. O Retirement [ Standard [J Career Progression OFMLA OPTL [JOther
8. [0 Discharged for Cause Date of Last Merit Increase: 26. (O Return from Leave
9. [0 Death 17. [0 Reclassification 27. [ Suspended with Pay
10. O Military Leave 18. [ Appointment 28. [ Suspended without Pay
11. 0 Name Change 19. [0 Reallocation 29. [0 Administrative Leave
12. [ Title Change 20. [ Other Increase 30. (O Other:

e & Type of Last Action: _098/01/09 LSI

/F(e son for Recommended Action: STANDARD PROMOTION and Transfer. Result of Competitive Selection Process
pét

SECTION 2 PRESENT STATUS AND LOCATION: SECTION 3 PROPOSED STATUS AND LOCATION:
Payroll Name: GRIGSBY, AARON CHRISTOPHER Payroll Name: GRIGSBY, AARON CHRISTOPHER
ss+ IIINEEGENE ss#: I
Major Division: TEXAS RANGER DIVISION Major Division: TEXAS RANGER Division
Subdivision/Service: " 1€ ros Lanseis Subdivision/Service: | €ygs K“(‘“} e S
Bur/Reg/Dist/Sec/Co: COMPANY E - BORDER SECURITY Bur/Reg/Dist/Sec/Co: CQMPAI@LE BORDER SECURITY
Sgt. Area: City: ELPASO .~ Sgt. Area: City: EL PASO
County: EL PASO _“Code: 071~ County: ELPASO .~ Code: 071
POS# POS#
(HR use only): (HR use only):
ass Title: LIEUTENANT, PUBLIC SAFETY P Class Title: LIEUTENANT, PUBLIC SAFETY
d
/}Xﬁss # 9941 Group: C5 / Step: 3 Class #: 9941 Group: C5 Step: 3
orking Title: RANGER STAFF LIEUTENANT Working Title: RANGER LIEUTENANT
/Working Title #: TRD-14 ) Working Title #: TRD-6 130a7
,K?{onthly Salary: $5,973.50 Budget Code: 1341/7/ Monthly Salary: $5,973.50  Budget Code: 43447
Employment Status: FLSA: Clothing: O N/A Employment Status: | FLSA: Clothing: O N/A
FIT O Temp [0 Exempt X $41.66 X FT OTemp [ Exempt X $41.66
ADQOPT 1 Summer | X Non-Exempt| [ $100.00 O P/T [0 Summer | & Non-Exempt | [J $100.00
SECTION 4:
COMPLETE FOR NEW HIRES: COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran O vyes [JNO Total number of hours to be compensated for during pay period
Previous DPS service O vyes [JNO worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [ YEs [J NO Work Week Days:
Work Week Hours: OAM OPM COAM [CIPM

SECTION 5§ APPROVED:

Region, %ureau or Activity Head Service Head RHOJ‘ Yl
ﬂ%-tlzm AUG 2 82009
Human Resourcéé Certification/Date Classification Officer Director

e PR HUMAN RESUURCES



HR-25 (Rev 03/01)

TE& DEPARTMENT OF PUBLIC S rY
HUMAN RESOURCES ACTION

Submit to Human Resources in Triplicate

EFFECTIVE DATE OF ACTION: July 11, 2009 8:00 am Current Date: June 15, 2009
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number:
1. [J New Hire 13. [ Change of Status 21. [J Transfer
2. [0 Reemployment 14, Promotion: 22. [ Reassignment
3. [J Interagency Transfer (In) [ Standard [X Career Progression 23. [0 Detached Duty:
4. O Military Reemployment 15. [ Demotion: Working Location Budget
5. [ Resignation [ Voluntary [ Involuntary 24. [0 Remove from Detached Duty
6. [J Interagency Transfer (Out)  16. [ Merit Increase: 25. [0 Leave without Pay:
7. [0 Retirement [ Standard [J Career Progression OFMLA OPTL [OOther
8. [0 Discharged for Cause Date of Last Merit Increase: 26. [0 Return from Leave
9. [J Death 17. [0 Reclassification 27. [ Suspended with Pay
10. [0 Military Leave 18. [ Appointment 28. [] Suspended
11. 0 Name Change 19. [0 Reallocation 29. Administrati%ﬁt‘VED
12. [0 Title Change 20. [ Other Increase 30. (0 Other: )
. JUN L7/ 28083
ason for Recommended Action:_career progression D v\ v bho -
/Eéte & Type of Last Action: 01/01/08 transfer and promotion HUMAN RESOURCES
SECTION 2 PRESENT STATUS AND LOCATION: SECTION 3 PROPOSED STATUS AND LOCATION:
Payroll Name: _Grigsby, Aaron Christopher Payroll Name: _Grigsby, Aaron Christopher
ss+ I | ss+ [
Major Division: _Texas Ranger Division Major Division: _Texas Ranger Division
Subdivision/Service: _Texas Ranger Division Subdivision/Service: _Texas Ranger Division
Bur/Reg/Dist/Sec/Co: Co. E - Border Security Bur/Reg/Dist/Sec/Co: Co. E - Border Security
Sgt. Area: City: ElPaso -~ Sgt. Area: City: ElPaso -~
County: El Paso / Code: 071 ~ County: El Paso -~ Code: 071 ~
POS# POS#
(HR use only): (HR use only):
//Class Title: _Staff-Lieutenant, Public Safety / Class Title: _StaffLieutenant, Public Safety
7 - P
] Class #: 9941 Group: C5 i Step: 2 Class #: 9941 Group: C5 Step: 3
orking Title: Ranger Staff Lieutenant }torking Title: Ranger Staff Lieutenant
ﬂorking Title #:_TRD-14 - P )Hbrking Title #:_TRD-14 pd
/M'{)nthly Salary: $5,506.83 Budget Code: 1341{ nthly Salary: $5,684.66 Budget Code: 13417
Employment Status: FLSA: Clothing: O N/A Employment Status: | FLSA: Clothing: O N/A
| FIT O Temp O Exempt 3 $41.66 R FT OTemp O Exempt 1 $41.66
L apr O Summer | X Non-Exempt | 5& $100.00 OPT O Summer | B Non-Exempt | .[3-$100.00
SECTION 4: |
COMPLETE FOR NEW HIRES: COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran OJyes [JnNo Total number of hours to be compensated for during pay period
Previous DPS service Oyes [OdnNo - worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [J YES [J NO Work Week Days:
Work Week Hours: CJAM [OPM COJAM [CIPM

SECTION 5 APPROVED:

i43egion, Bureau or Activity Head Service Head Major Division Head
Mﬂ ﬁ‘zba{amy
/Z Alin-09 . Y./ Samm—
Humalj, Resources_Certification/Date Classification Officer Director

AR




HR-2b (KeV U3u1)

TE‘ DEPARTMENT OF PUBLIC SAE&IY
H

UMAN RESOURCES ACTION )
; ' Submit to Human Resources in Triplicate
EFFECTIVE DATE OF ACTION: January 01, 2008 8:00 am Current Date:  December 14, 2007

Date
SECTION 1 ACTIONS:

. [ Interagency Transfer (Out)  16. [J Merit Increase:

B
S OOONOODWN-

. [ Retirement [ Standard [ Career Progression
. [0 Discharged for Cause
. [J Death 17. [ Reclassification
. O Military Leave 18. [J Appointment
. [J Name Change 19. [0 Reallocation
12. [J Title Change 20. [0 Other Increase

eason for Recommended Action:_transfer and promotion

If Action results from selection process, job announcement number:

Time

. [J New Hire 13. [ Change of Status 21. & Transfer

. 0 Reemployment 14, [J Promotion: 22. [] Reassignment

. O Interagency Transfer (In) [ Standard [X Career Progression 23. [0 Detached Duty:

. [J Military Reemployment 15. [] Demotion: Working Location Budget
. [0 Resignation [ Voluntary [ Involuntary 24. [J] Remove from Detached Duty

25. [0 Leave without Pay:
OFMLA OPTL [ Other

Date of Last Merit Increase: 26. [ Return from Leave

27. [J Suspended with Pay
28. [ Suspended without Pay

29. [J Admini uv%eav £V
30. [J Other: ?gi_ ol AVl 1P

OrC 172007

/gate & Type of Last Action: 09/01/07 LSI

WIRAN FRCAlipr=a

SECTION 2 PRESENT STATUS AND LOCATION:

SECTION 3 PROPOSED STATUS AND LOGCATION:

Payroll Name: _Grigsby, Aaron Christopher

ss: NG

Major Division:_Texas Ranger Division
Subdivision/Service: .- Texas Ranger Division.

Bur/Reg/Dist/Sec/Co: _ Co. E_.

Payroll Name: _Grigsby, Aaron Christopher

ss+

Major Division: _Texas Ranger Division

Subdivision/Service: _Texas Ranger Division - -«
Bur/Reg/Dist/Sec/Co: - Co. E - Border Security

77" Aliso3

Sgt. Area: _ City: El Paso Sgt. Area; _‘City: ElPaso .~
County: El Paso " Code: 071 -~ County: _El Paso / Code: 071
. POS# ' . POS#
(HR use only): (HR use only):
/Glass Title: _Sergeant, Public Safety - - VClass Title: _Sta# Lieutenant, Public Safety
| ﬁflass # 9940 Group: -C4 Step: 2 “Class #. 9941 Group: C5 -~ Step: 2 v
., 7 - I D— |
. 116"/(0 4 Working Title: .
/%rklng itle: ﬁanger Sergeant orking Title:_Ranger Staff Lieutenant
Working Title #: TRD-7 - /V/Vorking Title #:_TRD-14 P
, v Vel e
/Iﬁonthly Salary: $4,947.83 Budget Code: 13411 | Monthly Salary: _$5,506.83  Budget Code: _13417 ‘
Employment Status: FLSA: Clothing: OO0 N/A Employment Status: | FLSA: Clothing: O N/A
R F/T O Temp | O Exempt & $41.66 R F/T O Temp O Exempt = $41.66
OPT 0 Summer| K Non-Exempt |.[&.$100.00 OP/T O Summer | X Non-Exempt |.X.$100.00
SECTION 4:
COMPLETE FOR NEW HIRES: . COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran Oyes [OnNo Total number of hours to be compensated for during pay period
Previous DPS service O vyes [OJNo worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [J vyes [J NO Work Week Days:
Work Week Hours: OAM [OPM OAM [OPM
SECTION 5 APP?‘SD:
Region, Bureau or#ctivity Head Service Head

0 on/Date

Classification Officer

Director




HR-25 (Rev 03/01)

TE DEPARTMENT OF PUBLIC SAF;
UMAN RESOURCES ACTION

5- Submit to Human Resources in Triplicate
EFFECTIVE DATE OF ACTION: July 01, 2006 8:00 a.m. Current Date: June 01, 2006
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number:

1. [ New Hire 13. [ Change of Status 21. [X Transfer
2. [1 Reemployment 14. [ Promotion: 22. [0 Reassignment
3. [ Interagency Transfer (In) [ Standard [ Career Progression 23. [ Detached Duty:
4. ] Military Reemployment 15. [1 Demotion: Working Location Budget
5. [ Resignation [ Voluntary [ Involuntary 24. [] Remove from Detached Duty
6. [ Interagency Transfer (Out) 16. [] Merit Increase: 25. [J Leave without Pay:
7. O Retirement [ Standard [ Career Progression OFMLA [QOPTL []Other
8. [[] Discharged for Cause Date of Last Merit Increase: 26. [] Return from Leave
9. [] Death 17. [ Reclassification 27. [ Suspended with Pay

10. O Military Leave 18. [] Appointment 28. [] Suspended without Pay

1. Name Change 19. [ Reallocation 29. [ Administrative Leave

12. Title Change 20. [ Other Increase 30. [ Other:

Reason for Recommended Action: Result of Competitive Selection Process - Transfer
Date & Type of Last Action: _09/01/05 Legislative Salary Increase

SECTION 2 PRESENT STATUS AND LOCATION: SECTION 3 PROPOSED STATUS AND LOCATION:
Payroll Name: GRIGSBY, Aaron Christopher Payroll Name: GRIGSBY, Aaron Christopher
ss+_INNEG_ ss+ [ NENEG_
Major Division: _CLE Major Division: _Texas Ranger Division
Subdivision/Service: _Narcotics Service Subdivision/Service:
Bur/Reg/Dist/Sec/Co: _Region 4 Bur/Reg/Dist/Sec/Co: Company E
Sgt. Area: 4C4 City: El Paso / Sgt. Area: City: El Paso—
County: El Paso / Code: 071 / County: El Paso ~~  Code: 071 ~
POS# POS#
(HR use only): (HR use only):
 Class Title: _Sergeant, Public Safety . // ) | Class Title: _Sergeant, Public Safety P
1 e
flass # 9940 Group: C4 / Step: 2 //Class # 9940 Group: C4 - Step: 2
)Kforking Title: Sergeant/Investigator, Narcotics Service )Norking Title:_Texas Ranger Sergeant
Working Title #:_CLE/NS/F-3 yi )Aﬁ)rking Title #: TRD-7
~
/W(onthly Salary: $4,602.66 Budget Code: 7343/ /Mfonthly Salary: $4,602.66 Budget Code: 13411
Employment Status: FLSA: Clothing: [0 N/A 7 Employment Status: | FLSA: Clothing: [ N/A
X FIT O Temp [J Exempt X $41.66 P F/T O Temp 0 Exempt X $41.66
OPIT O Summer| X Non-Exempt | [] $100.00 OPT O Summer | ® Non-Exempt | [ $100.00
SECTION 4:
COMPLETE FOR NEW HIRES: COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran [dyes [JnNo Total number of hours to be compensated for during last pay period
Previous DPS service [1yes [No worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [] YES [] NO Work Week Days:
Work Week Hours: 1AM [OPM O AM [IPM

ENTERED
0L 14 2008 RECE\VED

SECTION § APPROVED:

Major Divisioh Head

gion, Bureau or Activity HeadlUMAN RESCUR
WA“(WA Vrh s ,

Human*Resources Certification/Date '

4 Director



w HR-25 (Rev 03/01)

TE). DEPARTMENT OF PUBLIC SA
HUMAN RESOURCES ACTION

Submit to Human Resources in Triplicate

EFFECTIVE DATE OF ACTION: 07/11/05 8:00 AM Current Date: 06/29/05
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number: N/A
1. [0 New Hire 13. [ Change of Status 21. O Transfer
2. [0 Reemployment 14. X Promotion: 22. [J Reassignment
3. O Interagency Transfer (In) [0 Standard [ Career Progression 23. [0 Detached Duty:
4. [J Military Reemployment 15. [ Demotion: Working Locafion Budget
5. [0 Resignation [ Voluntary [ Involuntary 24. [J Remove from Detached Duty
6. [0 Interagency Transfer (Out) 16. [J Merit Increase: 25. [ Leave without Pay:
7. [0 Retirement [ Standard [ Career Progression COFMLA [OPTL [ Other
8. [ Discharged for Cause Date of Last Merit Increase: 26. [ Return from Leave
9. [0 Death 17. [0 Reclassification 27. [J Suspended with Pay
10. O Military Leave 18. [J Appointment 28. [ Suspended without Pay
11. O Name Change 19. [0 Reallocation 29. [J Administrative Leave
12. [ Title Change 20. [ Other Increase 30. [0 other:

/{e son for Recommended Action:_Promotion: Career Progression (8"‘ year)
Pge & Type of Last Action: _09/01/03 _Legislative/Organizational Changes

SECTION 2 PRESENT STATUS AND LOCATION: SECTION 3 PROPOSED STATUS AND LOCATION:
Payroll Name: Grigsby, Aaron Christopher Payroll Name: Grigsby, Aaron Christopher
ss+ N ss+ [ Gz
oy iy
Major Division: Criminal Law Enforcement RECEIYE Q/Iajor Division: Criminal Law Enforcement
Subdivision/Service: Narcotics Service e 01 Subdivision/Service: Narcotics Service
JUINY S RELR N
Bur/Reg/Dist/Sec/Co: Region 4 Bur/Reg/Dist/Sec/Co: Region 4
Sgt. Area: 4C4 ./ City: ElPase” Rl IIAL A ié_gt. Area: 4C4 .~ Cit
= N UM v
County: El Paso / Code: 071 / County: ElPaso _— Code: 071
POS# POS# ‘
{HR use only): (HR use only): JUL 0 5 2005
Class Title: Sergeant, Public Safety / ass Title: Sergeant, Public Sa
lass #: 9940 Group: C4 / Step: 1 Qlaés #: 9940 Group: C4 Step: 2
«Working Title:_Sergeant/Investigator, Narcotics )N{rking Title:_Sergeant/Investigator, Narcotics
/m)rking Title # CLE/NS/F-3 . /V\/orking Title #: CLE/NS/F-3 pd
v
J-Monthly Salary: $3,761.33 Budget Code: 7344 )Aénhly Salary: $3,969.33  Budget Code: 73431
Employment Status: FLSA: Clothing: O N/A Employment Status: | FLSA: Clothing: O N/A
)Zl FIT O Temp O Exempt X $41.66 RFT [OTemp ] Exempt $41.66
S 0OPT O Summer| X Non-Exempt | (O $100.00 O P/T O Summer | @ Non-Exempt | (3 $100.00
SECTION 4:
COMPLETE FOR NEW HIRES: COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran [0vyes [ nNO Total number of hours to be compensated for during last pay period
Previous DPS service O vyes [OnNo worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [J vyes [J No Work Week Days: /D
Work Week Hours: OAv OPM, // CJAM [OPM

SECTION 5 APPROVED: i; ,) %

ajor Division Head

Region, Bureau, or Activity Head YV Service Head
.éuf% Wl ioms?

L1y av

Human Resources Certification/Date

JUL 15 ENTD o/

Director



HR-25 (Rev 03/01)

T&S DEPARTMENT OF PUBLIC SA’;TY
HUMAN RESOURCES ACTION

Submit to Human Resources in Triplicate

EFFECTIVE DATE OF ACTION: October 01, 2002 8:00 a.m. Current Date: September 26, 2002
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number:
1. O New Hire 13. [0 Change of Status 21. [ Transfer
2. [J Reemployment 14. X Promotion: 22. [ Reassignment
3. [ Interagency Transfer (In) X Standard [ Career Progression 23. [J Detached Duty:
4. [J Military Reemployment 15. [J Demotion: Working Location Budget
5. [0 Resignation [ Voluntary [ Involuntary 24, [ Remove from Detached Duty
6. [ Interagency Transfer (Out) 16. [ Merit Increase: 25. [0 Leave without Pay:
7. O Retirement [ Standard [ Career Progression O FMLA [ PTL [ Other
8. [J Discharged for Cause Date of Last Merit Increase: 26. [] Return from Leave
9. [0 Death 17. [ Reclassification 27. [ Suspended with Pay
10. [J Military Leave 18. [J Appointment 28. [ Suspended without Pay
11. [J Name Change 19. [J Reallocation 29. [0 Administrative Leave
12. [ Title Change 20. [J Other Increase 30. [ Other:

/Reason for Recommended Action: Results of Competitive Selection Process
/D’ate & Type of Last Action: _09/01/01 LS| and Title Change

SECTION 2 PRESENT STATUS AND LOCATION: SECTION 3 PROPOSED STATUS AND LOCATION:
Payroll Name: _Grigsby, Aaron Christopher Payroll Name: _Grigsby, Aaron Christopher
ss# I ss# I
Major Division: Criminal Law Enforcement Major Division: _Criminal Law Enforcement
Subdivision/Service: Narcotics Service Subdivision/Service: _Narcotics Service
Bur/Reg/Dist/Sec/Co: _Region 4 Bur/Reg/Dist/Sec/Co: _Region 4
Sgt. Area: 4F City: El Paso Sgt. Area:_4C4 City: El Paso
County: El Paso Code: 071 County: El Paso Code: 071
POS# POS#
(HR use only): (HR use only):
// q
Class Title: Trooper |l P / Y Class Title: Sergeant, Public Safety -
VClass #9924 Group: C3 Step: 1 ‘ lass #: 9940 Group: C7 Step: 1
‘ 4V Working Title: TLE Trooper-Detached Narcotics ] Working Title: Sergeant/Investigator, Narcotics
orking Title #: TLE/R-34 . - r-\ﬂorking Title #: CLE/NS/F-3 P
- /
/lﬂgnthly Salary: $3,241.33 Budget Code: 52481/ }Monthly Salary: $3,761.33  Budget Code: 73431
Employment Status: FLSA: Clothing: O N/A Employment Status: | FLSA: Clothing: [0 N/A
® F/T O Temp [J Exempt X $41.66 RF/T [OTemp [0 Exempt X $41.66
/T OP/T [J Summer Non-Exempt | [J $100.00 OP/T O Summer | K Non-Exempt | [0 $100.00
SECTION 4:
COMPLETE FOR NEW HIRES: COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran OJyes [ nNo Total number of hours to be compensated for during pay period
Previous DPS service O vyes [NO worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [J YES [] NO Work Week Days:
Work Week Hours: CJAM [OPM [JAM [1PM

SECTION § E N’ qRE'F?E D W
ool Bt SRS oicees YECETEY
g SEPShiar——
Human Resources Certification/Date /\ Classification Officer ) Irect

pwW o (5.0 HUMAN RESOURCES




"’ﬁonthly Salary: $2,916.66

HR-25 (Rev 03/01)

TE DEPARTMENT OF PUBLIC SAE#
HUMAN RESOURCES ACTION

Submit to Human Resources in Triplicate

07/17/01

EFFECTIVE DATE OF ACTION: 07/11/01 8:00 AM Current Date:
Date Time
SECTION 1 ACTIONS: If Action results from selection process, job announcement number: N/A
1. [J New Hire 13. [J Change of Status 21. [J Transfer
2. [0 Reemployment 14. [X] Promotion: 22. [J Reassignment
3. (O Interagency Transfer (In) [J Standard [X Career Progression 23. [J Detached Duty:
4. [J Military Reemployment 15. [J Demotion: Working Location Budget
5. [J Resignation O Voluntary [ Involuntary 24. [J Remove from Detached Duty
6. [J Interagency Transfer (Out)  16. [J Merit Increase: 25. [0 Leave without Pay:
7. O Retirement [0 Standard [J Career Progression OFMLA [QOPTL [JOther
8. [J Discharged for Cause Date of Last Merit Increase: 26. [J Return from Leave
9. [0 Death 17. O Reclassification 27. [OJ Suspended with Pay
10. [J Military Leave 18. [0 Appointment 28. [J Suspended without Pay
11. [J Name Change 19. [0 Reallocation 29. [J Administrative Leave
12. [J Title Change 20. [J Other Increase 30. [0 Other:

Reason for Recommended Action:_Promotion: Career Progression to Trooper I

Date & Type of Last Action: _07/01/00 _Transfer to CLE Narcotics in El Paso and Budget Code Transfer

SECTION 2 PRESENT STATUS AND LOCATION:

SECTION 3 PROPOSED STATUS AND LOCATION:

Payroll Name: _Grigsby, Aaron Christopher

ss: I

Major Division: _Criminal Law Enforcement

Subdivision/Service: Narcotics Service

Bur/Reg/Dist/Sec/Co: District 4

Sgt. Area: 4F City: El Paso
County: El Paso Code: 071
POS#
(HR use only):
yass Title: _Trooper |, TLE, DPS
Class #: T009 Group: C2 Step: -

/Working Title: TLE Trooper-Detached Narcotics

Working Title #: TLE/R-34

Budget Code: 52431

<

Payroll Name: _Grigsby, Aaron Christopher

ss#: I

Major Division: _Criminal Law Enforcement

Subdivision/Service: Narcotics Service

Bur/Reg/Dist/Sec/Co: District 4

Sgt. Area: 4F City: El Paso

County: El Paso Code: 071
POS# .
(HR use only):

~Class Title: Trooper II, TLE, DPS

/@ss #: _TO08 - Group: C3 Step: -

| Morking Title:_TLE Trooper-Detached Narcotics

| \orking Title #: TLE/R-34

onthly Salary: $3,116.66  Budget Code: 52431

Employment Status: FLSA: Clothing: O N/A Employment Status: | FLSA: Clothing: O N/A
X FIT 0O Temp O Exempt X $41.66 RFT O Temp O Exempt X $41.66
OPIT O Summer | X Non-Exempt | [J $100.00 OP/T O Summer | ® Non-Exempt | [J $100.00
SECTION 4:
COMPLETE FOR NEW HIRES: COMPLETE FOR NEW HIRES, TERMINATIONS and LEAVE W/O PAY:
Veteran Ovyes [OnNo Total number of hours to be compensated for during last pay period
Previous DPS service Ovyes ([ nNo worked: (DO NOT INCLUDE LUMP SUM OR FLSA TIME)
Retiree returning to state employment [J YEs [J NO Work Week Days:
Py Work Week Hours: 0O AM OPM 0O AM [OPM
SECTION § ;
AREROKER £ y 7%/ ﬁ”
JUL 19 2001 A«:HC‘.O,-.
Region, Bureau or Activity Head Major Division Head
HUMAN RESOURCES 7”/)&‘« RECEIVED
“Human Resources Certification/Date assificatjgn Office, ) irector
oA Pon Offce/ JUL 18 200
) ) .
/?/ 7 - 19 -¢C /s LAl RESOURCES




. Texas Department of Public Sa.
PERSONNEL ACTION

EFFECTIVE DATE OF ACTION 07/01/00 8:00 a.m.

DATE TIME

If Action results from selection process, ]me@

Total number of hours to be compensated for during last pay period worked.

Date: June 28, 2000
SECTION 1
1. [ New Appointment 8. [0 Other Increase 17. O Military Leave 25. [0 Return From Leave
2. [0 Reemployment 9. [ Title Change 18. [0 Suspended with pay 26. [J Administrative Leave
3. [ Military Reemployment 10 [J Pay Dock #hrs 19. [] Suspended withoutpay 27. [] Reassignment
4. [X Transfer 11. [OJ Name Change 20. [ Reallocation 28. [0 Detached Duty
5. [0 Promotion 12. [J Change of Status 21. [ Reclassification
[ standard 13. [0 Retirement 22. [ Appointment Working Location Budget
[ Career Progression 14. [ Resignation 23. [0 Death 29. [J Other
6. [J Demotion 15. [ Discharged for Cause 24. [] Leave Without Pay
7. [O MeritIncrease 16. [0 Interagency Transfer (O FMLA O PTL [ Other
J SECTION 2 PRESENT STATUS AND LOCATION SECTION 3 PROPOSED STATUS AND LOCATION
Payroll Name Grigsby, Aaron Christopher Payroll Name  Grigsby, Aaron Christopher
SS # ss+ NN
Major Division _ Traffic Law Enforcement Major Division  Criminal Law Enforcement
Subdivision/Service Highway Patrol Subdivision/Service Narcotics Service
Bur/Reg/Dist/Sec/Co Region 4 Bur/Reg/Dist/Sec/Co__ District 4
Sgt. Area 4A03 City Odessa | Sgt. Area 4F City El Paso
—
County Ector Code 068 County El Paso Code 071
Transfer to CLE Narcotics Service in El Paso & budget code
Date & Type Last Action 09/01/99 LSI transfer
Reason for Recommended Action
Date of last Merit Increase --
POS. # POS. #
For HR Use Only For HR Use Only
Class. Title  Trooper |, TLE, DPS ~/C|ass. Title Trooper 1, TLE, DPS
Class# TO009 Group C2 Step 1 lass#  T009 Group C2 Step 1
Working Title Highway Patrol Trooper ~Working Title TLE Trooper — Detached Narcotics
Working Title # TLE/R-6 . Working Title # TLE/R-34
Monthly Salary $ 2,916.66 Monthly Salary $ 2,916.66
Budget Code 52411 ( ) FLSA Budget Code 52431 ( ) FLSA
Grants Only [ Exempt Grants Only [ Exempt
Clothing$ 41.66 X NonExempt Clothing $ 41.66 X NonExempt
EMP STATUS Xrr Oepr [ TEMP EMP STATUS XKFrr P CITEMP
SECTION 4

N/A

IERAY P
(DO NOT INCLUDEJ.mm

NEW HIRE INFORMATION
[ yes

[ YEs

VETERAN [ No

PREVIOUS DPS SERVICE [J No

Complete Only RN EYY/HIRE [ TERWNATIONS, dad L EAVE WIO PAY

WORK WEEK DAYS

WORK WEEK HOURS AM

SECTION 5 APPROVED:

Region, BLEq\b-rﬁ\E\ligig‘_ajE

nn 082000 Ao

7813 v AR Y

Service Head

Human Resourées’Bureau Certification/Date U

Classification Officer

Director

CES
SUBMIT Wlﬁ@:@%es BUREAU IN TRIPLICATE.

BY S 9.0 on

HR-25.D0T 2/98



xas Department of Public S%.y

PE-25 (Rev.9/95)

=

PERSONNEL ACTION
Date: July 10, 1997
SECTION 1 '
1. @O New Appointment 9. [ Title Change 17. @O Military Leave 24. O Leave Without Pay
2. O Reemployment 10 [ PayDock #hrs. 18. [ Suspended with pay ___ FMLA PTL OTHER
3. @ Military Reemployment 11. [] Name Change 19. @O Suspended withoutpay 25. [ Return From Leave
4 ® Transfer 12. [ Change of Status 20. [ Reallocation 26. [ Administrative Leave
5 Promotion 13. [ Retirement 21. O Reclassification 27. O Reassignment
6. [ Demotion 14. [ Resignation Standard 28. O Detached Duty
7. [ MeritIncrease 15. [ Discharged for Cause Career Progression
8. [ OtherIncrease 16. [ Interagency Transfer 22. [ Appointment WORKING LOCATION BUDGET
23. [ Death 29. O Other
SECTION 2 PRESENT STATUS AND LOCATION SECTION 3 PROPOSED STATUS AND LOCATION
Payroll Name GRIGSBY, Aaron Christopher Payroll Name GRIGSBY, Aaron Christopher
_SS# | ss+ I
Major Division Administration Major Division 7LE
Subdivision/Service Staff Support Service Subdivision/Service Highway Patrol
Bur/Reg/Dist/Sec/Co Training Bureau Bur/Reg/Dist/Sec/Co Region 4
Sgt. Area City Austin _| Sgt. Area 443 City Odessa
County Travis Code 227 _}- County Ector Code 068
Date & Type Last Action 01-14-97 New Appointment Transfer and Promotion
Reason for Recommended Action
Date of last Merit Increase
POS. # POS. #
for Personnel use only ) for Personnel use only
Class. Title  Trooper-Trainee Class. Title  Probationary Trooper (Ist 6 months)
Class# T001 Group Step Class # T002 Group Step
Working Title Trooper-Trainee Working Title Probationary Trooper (Ist 6 months)
Working Title#  TLE-I15 Working Title #  TLE-16
Monthly Salary $§ 31,721.00 | Monthly Salary $ $7,983.00
Budget Code /1021 ( ) FLSA Budget Code 32411 ( ) FLSA
Grants Only O Excmpt “ Grants Only [] Exempt
Clothing § N/A ¥ NonExempt Clothing$ 41.66 ® NonExempt
EMP STATUS ® _ FT O PT [ TEMP | EMPSTATUS ® FT O PT O TEMP
SECTION 4
EFFECTIVE DATE OF ACTION 07-11-97 8:00 AM If Action results from selection process, job announcement number
DATE TIME

Total number of hours to be compensated for during last pay period worked.

(DO NOT INCLUDE LUMP SUM OR FLSA TIME)

NEW HIRE INFORMATION COMPLETE ONLY FOR NEW HIRE, TERMINATIONS, AND LEAVE W/O PAY
VETERAN & YES [ NO WORK WEEK DAYS  #M-F
PREVIOUS DPS SERVICE O YES ® NO WORK WEEK HOURS -8~ AM/PM 53— AM/PM
SECTI;/APPROV :
™~ Region, Bureau or Activi Service Head Major Division Head
PERSONNEL 16'9
BUREA W .
Classification Officer Director

e

@ PersonnezBureau Certification/Date
b

mit to Petsonnel Bureau in Triplicate




. v " PE-25 (Rev.9/95)
. \/ .Iexas Department of Public S‘y ,

/ PERSONNEL ACTION
Date: 01-16-97
SECTION 1
I. ® New Appointment 9. @O Title Change 17. @O Military Leave 24, @ Leave Without Pay
2. O Reemployment 10. [ PayDock #hs. 18. [ Suspended with pay FMLA PTL OTHER
3. O Military Reemployment 11. [J Name Change 19. [ Suspended withoutpay 25. [J Return From Leave
4. g Transfer 12. [ Change of Status 20. [ Reallocation 26. [J Administrative Leave
S. @ Promotion 13. [ Retirement 21. O Reclassification 27. [0 Reassignment
6. [ Demotion 14. [ Resignation Standard 28. [0 Detached Duty
7. [0 MeritIncrease 15. [ Discharged for Cause Career Progression
8. [ OtherIncrease 16. [J Interagency Transfer 22. [ Appointment : WORKING LOCATION BUDGET
23, O Death 29. O Other
SECTION 2 PRESENT STATUS AND LOCATION SECTION 3 PROPOSED STATUS AND LOCATION
Payroll Name Payroll Name -GRIGSBY, Aaron Christopher
SS # ss # I
Major Division Major Division Administration
Subdivision/Service Subdivision/Service Staff Support Service
Bur/Reg/Dist/Sec/Co Bur/Reg/Dist/Sec/Co Tvaania Bureau
Sgt. Area City Sgt. Area City Austin
County Code County Travis Code 227 v~
Date & Type Last Action ’ New Appointment Recruit School “A” v
Reason for Recommended Action
Date of last Merit Increase
POS. # POS. #
for Personnel use only for Personnel use only
Class. Title Class. Title  Trooper Trainee
Class # Group Step Class# TO001 -~ Group Step
Working Title Working Title Trooper Trainee +—
Working Title # Working Title#  TLE-15 %~
Monthly Salary $ Monthly Salary $§ 1721.00 .~
Budget Code ( ) FLSA Budget Code 11021 v ( ) FLSA
Grants Only [0 Exempt Grants Only O Exempt
Clothing $ O NonExempt Clothing$ NA () NonExempt
EMP STATUS O FT O P;T [ TEMP EMP STATUS ® FT g PT [g TEMP
SECTION 4 ‘
EFFECTIVE DATE OF ACTION 01-14-97 8§ AM If Action results from selection process, job announcement number DPS-324
DATE TIME

Total number of hours to be compensated for during last pay period worked
(DO NOT INCLUDE LUMP SUM OR FLSA TIME)

NEW HIRE INFORMATION COMPLETE ONLY FOR NEW HIRE, TERMINATIONS, AND LEAVE W/O PAY
VETERAN ® YES [ NO WORK WEEK DAYS ~ M-F
PREVIOUS DPS SERVICE O YES ® NO WORK WEEK HOURS 8 AM/PM 5 AM/PM

Region, Bureau or Activity Service Head Major Division Head

PERSONNEL y
PaRbiiEAltan Certii"lcatios%ate A Classification Officer Director

W

Submit to Personnel Bureau in Triplicate

e





