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Utah Department of Public Safety

Independent Investigation of Allegations of
Misconduct by UUPD Officers

Executive Summary

Allegations:

In May of 2020, The Salt Lake Tribune published a story regarding the University of Utah Police
Department (UUPD), alleging that one of its former officers was involved in downloading, sharing, and
bragging about having explicit photos of Lauren McCluskey, the victim of a highly publicized homicide
in 2018. The article alleges that former UUPD Officer Miguel Deras saved the images of Lauren
McCluskey to his cell phone. However, this investigation did not find any physical evidence to suggest
that Officer Deras ever downloaded the pictures in question to his phone. Also, there is no evidence that
Officer Deras forwarded the images in question to anyone other than to Detective Kayla Dallof (who
was the detective assigned to this case), and to the records officer/executive assistant, (on
August 16, 2019), who was processing the GRAMA requests related to this case on behalf of UUPD.

Independent Administrative Investigation:

At the request of the University's Chief of Police (Chief Rodney Chatman), the Office of Professional
Standards (IA) for the Utah Department of Public Safety (DPS) conducted an independent
administrative investigation regarding these allegations.

During this independent administrative investigation, DPS TA investigators interviewed 20 current
officers and employees, and 17 former employees. All interviews conducted with current UUPD officers
were conducted under Garrity. Only two individuals DPS IA attempted to contact were not interviewed,
one of which was Officer Deras. Due to the fact that Officer Deras is no longer a UUPD employee, this
investigation did not have the authority to compel him to submit to an interview. The second individual
who declined to be interviewed was a non-sworn UUPD employee at the time of the McCluskey
Investigation, but is no longer employed there; this person was also under no obligation to respond to
requests to be interviewed. Additionally, DPS IA scheduled appointments to interview any current
police department employee wanting to speak to investigators confidentially about this matter.

This investigation determined that on October 13, 2018, Lauren McCluskey emailed copies of explicit
images, which were part of an extortion case, to UUPD Officer Miguel Deras’ work email address.
Officer Deras then forwarded the same photos to the Detectives Division (Detective Kayla Dallof)
within the same hour that he received them from Lauren McCluskey.

On October 13, 2018, UUPD Ofﬁcer_ who was with Officer Deras when Lauren
McCluskey reported the extortion incident to the UUPD, also saw the images. After Lauren McCluskey
left the police department, Officer Deras showed the photos to Ofﬁcelﬁ, the Officer in Charge
(OIC), and asked- for supervisory guidance regarding the elements of the crime of extortion as well



as how to handle the pictures, specifically, how to attach them, or even if he should attach them to his
police report.

On October 15, 2018, Officer Deras showed the images to a Sergeant (reportedly to Sgt. -

-) during a shift-briefing. Deras again asked for guidance on how to proceed with handling the
pictures. Officer and Officer said they were in this shift-briefing when
Deras showed Sgt. the pictures. Sgt. denies being there or that Officer Deras

asked him for his advice on how to handle the digital evidence.

Although the date cannot be confirmed, at some point after the afore-mentioned briefing, Officer Deras
showed the images to three officers (who had already seen the photos). The officers who are believed to
have been there when this happened are Officers . Officers
told DPS IA they remember this happening in the hallway outside of the conference room where
briefings take place. Officers remember hearing some unprofessional comments being
made when the pictures were displayed. Officer denies having any knowledge about this event.

Garrity Interview of Officer Miguel Deras:

On September 16, 2019, Officer Deras left employment with UUPD and began working for the Logan
Police Department. On May 18, 2020, after The Tribune published their story, IA investigators from
Logan PD interviewed Officer Deras under Garrity about these allegations.

During the Garrity interview, Officer Deras explained which officers saw the photos on the day that
Lauren McCluskey emailed the pictures to him. He also explained the circumstances surrounding when
he showed the images to Sgt. _ while asking for help regarding how to handle the digital
evidence. Officer Deras did not tell Logan PD whether he showed the images in a setting outside of the
afore-mentioned shift-briefing. DPS IA investigators attempted to contact Officer Deras and interview
him. Ultimately, Officer Deras was not interviewed as part of this investigation.

Download of Officer Deras’ Phone:

As reported by The Tribune and later confirmed by the University of Utah Police Department, on
August 15, 2019, the West Valley Police Department (at the request of UUPD) conducted a download of
Officer Deras' phone. The download in question occurred months before The Tribune raised allegations
of downloading and sharing Lauren McCluskey's pictures. UUPD copied Deras' cell phone to try to
answer questions about the number of phone calls and length of calls that occurred between Officer
Deras and Lauren McCluskey, between when she reported the extortion incident and her murder. DPS
IA eventually searched a copy of the download but did not find any of the explicit photos in question on
his phone.

Allegations of Boasting:

The Tribune reported that Officer Deras boasted about having explicit images of Lauren McCluskey.
During this investigation, Officer reported hearing Deras say, "He could look at them whenever
he wanted." Officer said he remembers Officer Deras making this statement outside of the
previously-reported briefing. Officers both confirmed hearing a couple of
unprofessional or crass comments made by those who were there. Ofﬁceri admits that he made a
crass comment, and said the other two officers made similarly improper comments. Officer said
he could have said something off-color but doesn’t remember anything specific. Officer said he




remembers hearing other officers making some unprofessional remarks but doesn't remember anything
specific, or who said what.

IA Investigation by UUPD:

In the fall of 2019, UUPD received a GRAMA request regarding the download of Officer Deras' phone.
In December of 2019, UUPD Lt. Brian Wahlin began an IA investigation to answer the GRAMA
request. The GRAMA request did not include specific allegations of officer misconduct and was not
handled by Lt. Wahlin with that end in mind. However, during his investigation, Lt. Wahlin learned that
Deras showed at least one image to Ofﬁcer_ during a shift-briefing (possibly held on
October 15, 2018). In May of 2020, during this investigation, it was learned that Ofﬁcer_

was also in this briefing and also saw the images.

In February of 2020, Lt. Wahlin conducted follow-up interviews as part of his A investigation and it
was at this time he discovered that Ofﬁcer- had witnessed the photos while acting as the OIC on
October 13, 2018. When interviewed about this, Ofﬁcer- told Wahlin it was for business purposes
only.

Lt. Wahlin did not interview Officer Deras or any other former UUPD officers who were potential
witnesses to these events. Ultimately, Lt. Wahlin completed his investigation and verbally reported the
results of his investigation up the chain of command, but did not physically give his report to the Acting
Chief of Police Rick McLenon to review it. Acting Chief Rick McLenon said Lt. Wahlin told him there
was "nothing there". Acting Chief McLenon, in turn, reported those same findings to Robert Payne of
the Office of General Counsel for the University.

On May 29, 2020, McLenon told investigators he didn't read the IA report until after The Tribune
published their article on May 17. In hindsight, he said it became apparent that the initial investigation
had fallen short of answering the eventual allegations raised by The Tribune.

Conclusions:
In conclusion, the following details of this investigation can be confirmed:

On Saturday, October 13, 2018, Lauren McCluskey contacted UUPD to report Melvin Rowland (as later
confirmed) was extorting her by threatening to release sexually explicit images of her to her friends and
family. Former UUPD Officer Miguel Deras handled this call with the help of Ofﬁcer_,
and later that same day, Lauren McCluskey sent copies of the extortion photos to Officer Deras at his
work email address.

After Lauren McCluskey reported the extortion, Officer Deras went to the on-duty supervisor, Officer

, and asked him for supervisory guidance on how to handle the digital evidence Lauren
McCluskey sent to Officer Deras. Due to their involvement in this call, all three of these officers
(Deras, ) witnessed or saw the photos in question.

On October 15, 2018, the photos in question were shown to UUPD Sgt. during a shift-
briefing. Officer Deras again asked for supervisory guidance regarding the handling of these images.
UUPD Officers ﬂ and Ofﬁcerﬂ have confirmed that they were at this briefing
and reported seeing the photos when Officer Deras showed them to Sgt. i

At some point in time after the afore-mentioned brieﬁni, Officer Deras reportedly showed the images

again to Officers _ Officer remembers seeing the pictures for a second
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said he was nearby when this took place but denies seeing the
images. Officer states he has no memory of this taking place or being there. As reported by
Officers , they remember hearing some unprofessional comments being made when
Deras showed the pictures.

time when this took place. Office

Sgt. denies that he was in the afore-mentioned briefing and denies that Officer Deras
asked for his supervisory guidance regarding these images. Sgt. ﬁ states that Officer Deras
showed him one of the photos in question on the night that Lauren McCluskey was murdered by Melvin
Rowland.

In August of 2019, a download of Officer Deras' personally-owned cell phone was conducted by the
West Valley Police Department, at the request of UUPD. The searches that have been conducted of the
download of Officer Deras' phone found no evidence of the images in question being on his device.

In December of 2019, and again in February of 2020, UUPD conducted Internal Affairs interviews
regarding the allegations that Officer Deras shared the extortion photos with Ofﬁcer-. UUPD Lt.
Brian Wahlin conducted the A investigation and determined, "there is no evidence that any pictures
were electronically transferred from Miguel Deras to Ofﬁcer_ during the dates in question."

There 1s no evidence from this investigation to support that Officer Deras' electronically transferred or
shared any of the extortion photos with Ofﬁcerﬁ

Investigation and Report By:

The Utah Department of Public Safety
Office of Professional Standards

Date: 07/29/2020
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Utah Department of Public Safety
Independent Investigation of Allegations of
Misconduct by UUPD Officers

Case Report

Summary:

On or about May 17, 2020, The Salt Lake Tribune published a story regarding the University of Utah
Police Department (UUPD) and their handling of sensitive photos of Lauren McCluskey. The Tribune's
story alleges that former University of Utah Officer Miguel Deras showed off explicit photos of Lauren
McCluskey to his co-worker. The article states he saved the pictures on his personal phone and boasted
to his fellow officers about having them to look at whenever he wanted to.

Investigation:

On May 18, 2020, recently appointed UUPD Chief of Police (Rodney Chatman) asked for assistance
from the Utah Department of Public Safety (DPS) in conducting an independent administrative
investigation regarding these claims. On May 19, 2020, and at the direction of the Commissioner of
Public Safety, Jess Anderson, The Office of Professional Standards (IA) for the Utah Department of
Public Safety began an independent investigation of these allegations.

On May 20, 2020, Lieutenant D. Troy Denney and Sergeant Don Gould (from the Utah Department of
Public Safety's Office of Professional Standards) met with Chief Rodney Chatman and UUPD
Lieutenant Jason Hinojosa. Chief Chatman and Lt. Hinojosa briefed Denney and Gould on the
allegations. Lt. Denney, Sgt. Gould, and Sgt. Napierski conducted the ensuing investigative efforts and
interviews.

Chief Chatman explained to DPS IA that in the fall of 2019, UUPD began receiving GRAMA requests
from news outlets seeking information regarding the download of former UUPD Officer Miguel Deras'
personal cell phone. On September 18, 2019, UUPD received a request from The Tribune asking for a
copy of the download of Deras' phone by the West Valley Police Department (WVPD). UUPD
received additional GRAMA requests in October of 2019, which were for information regarding
communications between Officers Miguel Deras and ||| Il (between October 10 to November
5,2018, and August 12 to 19, 2019).

On December 10, 2019, Acting Chief of Police Rick McLenon directed UUPD Lieutenant Brian

Wabhlin to, "Please formally conduct an IA based on the GRAMA request." (Email from Rick McLenon
on 12/10/2019, 6:35 pm)
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On February 6, 2020, Lt. Brian Wahlin conducted follow up interviews with officers from UUPD
regarding the allegations that explicit pictures of Lauren McCluskey were shared between Officer
Miguel Deras and Ofﬁcerﬂ

According to those interviewed as part of this investigation, the purpose of the "IA" in December was
to fulfill the GRAMA request. However, the entire IA investigation conducted by Lt. Wahlin between
December 2019, and February 2020, fell short of being a complete or thorough investigation. It would
not be able to answer the yet to come allegations of misconduct that were ultimately reported by The
Tribunc on May 17, 2020.

On or about October 31, 2019, UUPD Lt. Jason Hinojosa and Acting Chief Rick McClenon met with
and were interviewed by Courtney Tanner from The Tribune as part of a story she was preparing. On
or about February 6, 2020, UUPD acknowledged in a press release that during their review of this
incident, it was determined, “it was unnecessary for Officer Deras to show this image during the
briefing.”

On May 17, 2020, The Tribune published its story and allegations. That same day, McLenon finally
read Lt. Wahlin’s IA investigative report.

On or about May 18, 2020, UUPD placed both Lt. Brian Wahlin and Assistant Chief Rick McLenon on
administrative leave.

On May 19, 2020, Chief Chatman asked DPS IA to assist their Department by conducting an
independent investigation of these events.

On May 22, 2020, DPS IA interviewed Lt. Wahlin about these allegations. Lt. Wahlin told DPS 1A
that, initially, his investigation focused on answering questions from the GRAMA request about
communications between Deras and -and the download of Deras' personal phone. However, in
February of 2020, Lt. Wahlin conducted a series of follow up interviews, and, on February 6, 2020, he
wrote his supplemental report detailing his findings after interviewing four more officers. Wahlin’s
report states he did not follow up with interviewing six other officers who were no longer employed by
UUPD.

During this interview, Lt. Wahlin explained that when he interviewed the officers in February, he

discovered Officer aw the images in question on October 13, 2018, the same day that Lauren
McCluskey provided them to UUPD. Lt. Wahlin said Officer|jjjfold him that Deras showed him the
images while asking procedural questions about handling the digital photos. Lt. Wahlin’s report states:

"... I2id] he did not see the picture in any briefing however on 10/13/2018 (Saturday)
when Officer Deras took the call involving Lauren McKluskey [sic] he was the OIC, Officer
Deras came to him with questions regarding information he received that needed to be put into
evidence. Ofﬁceraid that Officer Deras did show him a photo he received from Lauren
McKluskey [sic], but it was for business purposes in getting information as to how to upload it
to the case properly. . . It was never a situation of 'hey check this out' but simply a procedure
question” (IA follow up report — Pictures, 02/06/2020)

Lt. Wahlin explained his role in the initial IA by saying, during the latter part of 2019, he had been
tasked by UUPD to conduct their IA investigations. He explained that before this, he didn't have any
training in how to conduct IA investigations. Shortly after being assigned as the IA investigator, he was
given three or four IA or HR-related incidents to handle and was overloaded with work. Wahlin said
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UUPD did not have a formalized process or procedure for handling IA cases. Furthermore, IA
investigations, discipline, and HR-related issues were complicated because the HR department for the
entire University determined the outcomes and findings of any IA investigation. He also said the
University's HR processes and the UUPD IA policy conflicted with each other.

Lt. Wahlin told DPS IA, in hindsight, his efforts fell short of answering all of the yet to come
allegations of misconduct involving the downloading/saving of evidence photos, sharing them, and
boasting about them. In retrospect, he states he should have attempted to contact and interview Officer
Deras about the investigation. Wahlin said he didn't because Officer Deras was no longer a University
employee and focused on interviewing their employee,_ Lt. Wahlin also wishes he would
have reached out to other former officers who may have been witnesses.

Assistant Chief Rick McLenon Did Not See the IA Report:

On May 29, 2020, DPS IA interviewed Assistant Chief Rick McLenon about these allegations.
McLenon was also questioned about what he knew about Lt. Wahlin’s IA investigation.

McLenon said Lt. Wahlin told him there was "nothing there." Lt. Wahlin confirmed this and explained
that when he said, “there was nothing”, he meant, "/ have determined that there is no evidence that any
pictures were electronically transferred from Miguel Deras to Ojj‘icer_during the dates in
question . . ." (Wahlin’s IA report on December 13, 2019).

Acting Chief McLenon told DPS TA there was a breakdown in communication when Lt. Wahlin said
there was "nothing there." McLenon said once Wahlin told him there was nothing there, he verbally
passed along the same information to Robert Payne of the Office of General Counsel for the University,
and the University's Communications Director (Chris Nelson), who were involved in responding to The
Tribune's allegations.

Acting Chief McLenon said it wasn't until Monday, May 18, 2020, (after The Tribune published their
story) that he finally read Lt. Wahlin’s report and realized the difference between what he passed up the
chain of command and what Lt. Wahlin wrote in his report. McLenon admitted it was a failure not to
have read the report when it was first written.

The Download of Deras' Personal Cell Phone:

On July 1, 2020, DPS IA interviewed former Chief of Police Dale Brophy about these allegations.
Former Chief Brophy was asked about the decision to download Officer Deras' phone. According to
former Chief Brophy, both he and Assistant Chief Rick McLenon decided to conduct the download of
Officer Deras' cell phone. In deciding to do the download, Brophy and McLenon agreed they would ask
Officer Deras for consent to conduct the download while explaining to him it would help clear his
name of allegations that he mishandled the original call from Lauren McCluskey.

UUPD Detectivetated Assistant Chief McLenon asked him to pick ui Officer Deras

from his home and drive him to the WVPD to conduct the download. According to the
agreement they made with Deras was that WVPD would download Deras' phone, UUPD would review
it for information, and then give him the only existing copy of the download. Detective _old
Officer Deras they would not keep a copy of it and would have WVPD delete the download from their
servers.
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Assistant Chief McLenon told Detective o ensure that WVPD did not keep a copy of the
download. In his interview with DPS IA, Detective aid he argued with McLenon, saying
UUPD should pull a case number to document what they were doing or create a supplemental report to
the original McCluskey report. Still, either way, he felt the download should be more transparent.

Ultimately, WVPD copied Deras' phone. However, WVPD failed to delete the copy of the download.
Detective -slates that he gave what he believed to be the only copy of the download to Deras.
Deras (in his statement to Logan PD Internal Affairs investigators) claims no one from UUPD ever
went over the findings of the download with him.

In the fall of 2019, shortly after Deras left employment with the University of Utah (and was hired by
Logan PD), Deras received a phone call from reporter Courtney Tanner from The Tribune asking about
the download.

Officer Deras said after Courtney Tanner called him, he called Acting Chief McLenon and asked him if
UUPD had a copy of the download — contrary to their agreement. Acting Chief McLenon, believing
there was no copy, told Deras they did not. However, Acting Chief McLenon eventually learned that
WYVPD had a copy of the download after they received a GRAMA request for it.

WVPD told UUPD they failed to delete the download but ultimately gave their copy of the download to
Robert Payne from the University's Office of General Counsel.

A report from WVPD dated November 21, 2019, shows the original download occurred on August 15,
2019. The time and date stamps on the download are from November 21, 2019, and likely represent
when the download was provided to UUPD by WVPD Officer ||| | NN badz< IDi.

After the download on August 15, 2019, WVPD (presumably Officer ||| I told Detective
the information he was searching for was either corrupted or had been overwritten to the
point that 1t was unrccoverable, or was no longer available on the phone. The terms "corrupted" and
"nothing" were then reported by Detective hback to Lt. Brian Whalin, and Lt. Wahlin reported
this same sentiment to Acting Chief Rick McLenon. McLenon told DPS IA investigators he was under
the impression that "nothing at all" was recovered from the download. He said he was later shocked to
learn that there was information still on Deras' phone.

Instead of "nothing," Officer Deras had tens of thousands of personal photos on his phone. However,
the information concerning call logs and phone numbers was no longer available. That information had
either been overwritten, become corrupted, was unrecoverable, or non-existent; there was nothing
there.

The download was conducted on a phone other than the one Officer Deras owned when Lauren
McCluskey reported the extortion case to the UUPD. Officer Deras likely owned at least one other
phone between the time he met with Lauren McCluskey and the download. It may have been the third
phone Officer Deras owned during that time. The information which was ultimately recovered may
have been the product of backups (or partial or incomplete backups) from the previous phones he had
owned.

Detective aid he searched the download looking for evidence of downloading, sharing, or

sending Lauren McCluskey's photos to anyone. He said he was specifically looking at the dates in
question on the GRAMA request; however, his search covered the contents of the entire download.
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Detective Arrington told DPS IA he found no evidence of explicit images of Lauren McCluskey on
Deras' phone.

Download vs. Access Via Email:

The Tribune's article states, "When Miguel Deras, one of the officers assigned to her case, received
them, he saved the photos on his phone."

At the time of this incident, UUPD officers did not have Department-issued phones. It wasn’t until after
July of 2019, that UUPD issued department phones to their line level officers. Prior to July of 2019,
UUPD Officers used their personally-owned cell phones to conduct police business, and it was
customary to access their work emails through their phones.

Officer Deras told Logan PD this is how he accessed the images of Lauren McCluskey on any of the
occasions when he displayed or showed the photos. Deras told Logan PD he accessed his work email
account when he showed the pictures to the OIC on October 13, and also when he showed the Sgt. in
the briefing. Deras denied ever saving or downloading the images to his phone.

When Detective earched the download, his initial reason for searching Officer Deras' phone
was to look for information about Deras and McCluskey's phone calls. While that was his primary
purpose for searching the phone, Detective ttests that he did not find any explicit photos of
Lauren McCluskey on Deras' phone.

In December of 2019, Lt. Brian Wahlin searched Ofﬂcer_s personal and work phones,
looking for evidence that Officer Deras had transmitted or shared the photos with- Lt. Wahlin
wrote in his report:

"I have determined there is no evi ¢ that any pictures were electronically transferred from
Miguel Deras to Office during the dates in question, being October 10, 2018 to

November 5, 2018, or August 12, 2019 to August 19, 2019."

As part of this independent investigation, DPS IA investigators also searched the download looking for
evidence that Deras had the extortion photos from Lauren McCluskey on his phone. DPS IA did not
find any of the images in question on Officer Miguel Deras' phone.

Briefing on October 15, 2018:

Lt. Wahlin’s investigation determined that Officer Deras did show the images of Lauren McCluskey to
a supervisor and co-workers at a shift-briefing that likely took place on October 15, 2018.

DPS 1A learned that although shift-briefings were usually conducted in a conference room, sometimes
they took place in UUPD's parking lot or just in passing, and were occasionally informal. Sometimes
the briefings were nothing more than one Officer passing along information to the next Officer.

Shift-briefings are supposed to happen between graveyard shifts and day shifts at 06:30 am, between
day shift and swing shift at 02:30 pm, and between swing shift and the graveyard shift at 9:00 pm
(approximately).

Although someone from the shift that was checking off-duty needed to attend the briefing, not all of the
officers going off-duty were required to participate in the briefing. If officers were handling calls, they



were not required to participate in the briefing. Also, any officer assigned the security detail at the
Hospital was not required to attend. Nor was there any requirement to document the meeting. There
was no requirement to file an agenda from the briefing. Furthermore, there was no requirement to
document who the on-duty supervisor was, who conducted or attended the meeting, or if any issues
were addressed with the officers.

Efforts to determine who attended the briefing on October 15, 2018, have included obtaining a copy of
the electronic key-card access logs and requesting copies of any security camera footage of the PD on
that day. Additional efforts included obtaining work schedules, asking for and reviewing daily logs for
officers scheduled to work that day, and reviewing call logs and records for anyone who claimed work
hours on the 15th.

DPS TA obtained a copy of the UUPD officer's work schedule for October 15, 2018, electronic key-card
access logs, daily logs from some of the officers, and radio call logs. Security camera footage was not
available due to the length of time that has passed since that day until the time that it was requested.

Officer Deras reported to Logan PD that Ofﬁcers_and _were also in this

briefing. Officer -ienies being at the briefing in question or ever seeing the photos in question
and there is no evidence to suggest that he was there. Additionally, this investigation found that Officer

eft employment with UUPD on October 19, 2018, and had been out on a medical issue for over
a week prior to his departure, and was not working on the day the briefing in question is believed to
have taken place.

The Sgts or supervisors who worked at UUPD in October of 2018 were Sgt._ Set.

- 5o I

Call logs from October 15. 2018, suggest that the only Sgt. at the PD at the time the briefing was likely
held, is Sgt. Documentation from the call logs shows that Sgt.iwas not
at UUPD until the evening of the 15th. There are no call logs for Sgt. ||| NNEEltor October 15. Call
logs for Sgt. show him at UUPD at 6:19 am on October 15, which corresponds with the time
of the morning briefings.

Ultimately, there is no documentation to show who actually attended the meeting, if it was a formal
briefing, or if it was something as informal as a group of officers sitting around together.

Although Sgt. _claims he wasn't at the shift-briefing, key-card records and call logs show Sgt.
vorked an overtime shift at the University of Utah Hospital the night of October 14, 2018,
and that he was at UUPD on the morning of the 15th. The key-card logs show that Sgt.
entered UUPD at 6:06 am through the west entry door. The radio-call logs document that Sgt.

was at UUPD at approximately 06:19 hours on Monday, October 15, 2018. When
confronted with this information, Sgt.hlaims he doesn't remember those details but does not
deny the records' accuracy.

In conclusion, there is very little information obtained through these efforts that helped determine who
attended the briefing, although there is evidence to suggest the supervisor was Sgt._

Allegations of Boasting of Having Images of Lauren McCluskey:

The Tribune alleges Deras boasted about getting to look at the explicit photos of Lauren McCluskey
whenever he wanted.
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On May 22, 2020, UUPD Ofﬁcer-old DPS IA that he remembers hearing Deras make a
statement to the effect of, “And I can look at them whenever I want.” This comment reportedly took
place outside of or separate from the afore-mentioned shift-briefing. Oﬂicer-was the first to report
that this happened, and Ofﬁcer_later confirmed that this was another instance when
Officer Deras displayed the images.

DPS [A has not determined the date and time when this display of the images happened. According to
Officers | land I this display occurred outside of the conference room where
briefings take place. Officers [Jlilland [IIMlldescribed the gathering as taking place in the hallway
near the door to the conference room.

Ofﬁcer-also told investigators that he remembers a small group of officers who saw the ﬁictures.

The officers reported to have been part of this incident are Officer Miguel Deras, Officer
Ofticer I 2d O fricer SNRRNNR

Ofﬁcer-aid he was there and saw what was going on, but denies seeing the images anywhere
other than the briefing as mentioned above. Ofﬁceriadmits it is possible that he made an
inappropriate comment while with this group of offices, but couldn't say, specifically, what he might
have said. He remembers hearing some unprofessional comments but can't say specifically what those
comments were, or even who said what.

Allegations that Officer Deras Was Nervous About his Phone Being Downloaded:

Another statement from The Tribune was that Officer Deras was nervous about the download. This
investigation found that at least two individuals familiar with the download (Detective nd
Officer asked Deras if he was nervous or worried about something on his phone. Detective
and former Ofﬁcer-aid Deras told them he wasn't concerned with anything related to
auren McCluskey being found on his phone.

Detective -icked Deras up from his home and drove to WVPD. It was Deras' impression the
download would take a relatively short amount of time. In reality, the download reportedly took
between 12 to 16 hours to complete. Deras told Logan PD, Detective -picked him up about
noon, and he got his phone back sometime around 4:00 am the next morning.

After waiting approximately 4 hours for the download to be done, Deras told Detective -he
needed to get home because he was scheduled to work in the evening and needed time to get dressed
for work and drive from Utah County to the University of Utah.

Officer Deras ultimately went to work without his phone and discovered he needed the phone to
conduct police business. During the hours that he did not have the phone, his Sergeant asked him to
make phone calls, which Deras couldn't do. At one point, Deras borrowed a fellow officer's phone
(Officer to make a call. When the other officer asked him where his phone was, Deras
explained that the Department was downloading it.

According to Detective- Deras was concerned about the Department's prying eyes on his
private conversations with his girlfriend and grew worried about the length of time the download was
taking because he needed his phone when he checked on-duty. Detective aid Deras was
concerned about not having his phone because he needed it to conduct police business, and his
girlfriend might need to get a hold of him and he wouldn't be able to answer her call. Lastly, he was




concerned about not having his phone because he was expecting a phone call from Logan PD regarding
his recent employment application with them.

After getting his phone back from Detective- Officer Deras went back to the University of
Utah and ultimately made his rounds over to the University of Utah Hospital, where security officers

and sworn officers provide security for the Hospital. While at the Hospital, Deras reportedly spoke with
Ofﬁceri Ofﬁcerh and a security officer by the name of || | | EGcNzNzNG

On June 2, 2020, DPS IA interviewed Ofﬁcer-bout these allegations. Officer [l
openly said that the University of Utah terminated him between then and the time of this investigation
and readily admits that he feels aggrieved by UUPD. Furthermore, he says that he spoke with The
Tribune reporter Courtney Tanner about Officer Deras before they published their story.

Officer said after the download, Deras asked him for his thoughts and advice regarding the
download. Officer|Jjililsays that Deras told him that he had the only copy of the download. When
Ofﬁcer-asked Deras if they would find anything on his phone, Deras supposedly told him he
was worried about messages between him andﬁ

DPS IA searched all of the Spillman chat logs between Officer Deras and Officer [Jjijout did not
find any conversations between the two officers that would be considered obscene, or derogatory
toward Lauren McCluskey, or even toward UUPD or their supervisors, etc.

set. I

On May 19, 2020, Logan PD conducted a Garrity interview with Officer Miguel Deras. During this
interview, Deras said he showed the images of Lauren McCluskey to Sgt._

On May 27, 2020, DPS IA interviewed Sgt. bout these allegations. Sgt.
said he did not know about the extortion case involving Lauren McCluskey until after she was
murdered.

Sgt-tates he works as an administrative Sergeant whose schedule is day shift, Tuesday
through Friday. He says he works in the UUPD basement and does not regularly interact with the other
officers, nor does he normally attend shift-briefings.

Sgt_claimed not to have been working the morning of MondaiI October 15, 2018. He also

denies being part of the briefing or being the on-duty Sergeant. Sgt. denies he was ever
shown an explicit photo of Lauren McCluskey until October 22, 2018. Sgt. said on the night
Lauren McCluskey was murdered, he was assigned to help with perimeter security at the homicide
scene. Sgt. tates, while standing there, Officer Deras arrived on the scene. Sgt.
told DPS IA he remembers being at the homicide scene and wondering who the victim was. Sgt.
said he remembers saying to Officer Derras, "I wonder what she looked like." After that,
Sgt aid Officer Deras held up his phone where he could see it. and on the screen was an
image. || of Lauren McCluske He said it
was a sexually explicit image He says he doesn't recall
anything else about the photo, only that it was a quick glimpse. Sgt. as unsure if the
picture was on Deras' phone or if Deras pulled it up from his email. Sgt. aid when he saw
the photo, he could have said something along the lines of "Um, she's cute" but he doesn’t recall what
he said. Sgt. said he didn’t think Miguel showed it to him to get a reaction out of him or for
shock value.
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Although Sgt-laims that the photo Deras showed him on October 22, was one of the
extortion photos, that has not been confirmed. When DPS TA searched the download of Deras' phone,
they found photos taken on October 22, 2018, outside of the perimeter of the crime scene. One of the
photos was a screenshot of Lauren McCluskey's driver's license photo from the Spillman's Computer
Aided Dispatch system. Another picture is of Sgt._standing outside of the crime scene near a
red cooler.

Sgt._old DPS IA that if anyone says he saw any explicit picture of Lauren McCluskey
before the homicide, they would be lying because he did not know about their existence until October
22,2018.

Ultimately, Sgt.-aid he does not remember being at a shift-briefing when Deras showed the
images. nor does he remember Officer Derras asking for guidance on what to do with them. Sgt.
ﬁaid he is not sure why anyone would say they showed him the photos, because, according
to him, that didn't happen.

On June 11, 2020, DPS 1A interviewed UUPD Sgt. DPS 1A asked Sgt ||
Officer Deras showed him the images. Sgt, esponded by saying he was not at the shifi-
briefing, and "No", he was never shown the pictures.

While being questioned, Sgt-old DPS IA about something UUPD called "The U Watch." He
said, "The U Watch" was an email notification that was supposed to be sent to the Department's
command staff after shift briefings. It was intended to provide information about issues that were being
handled by the officers during their shift. Sgt.‘aid they were supposed to be sent frequently, if
not every day, but would typically only include the more important things and not day-to-day issues.

Upon learning about these notifications, DPS IA asked Sgt. if he had copies of any of "The U
Watch" emails he sent the week of October 15. Sgt as able to find four such notices from

files he kept on his work computer.

DPS IA also requested the assistance of the University's IT Department by searching UUPD's email
accounts for any emails related to "The U Watch" notices between October 12, 2018, and October 22,
2018. Chief Information Security Officer for the University of Utah, Corey Roach, searched and found
few such emails, three of which were copies of the same notices Sgt._-md already provided.

On May 26, 2020, DPS 1A questioned Sgt._about these allegations. DPS TA questioned
Sgt bout whether or not he viewed the images in question and asked if he was the supervisor on
duty the morning of October 15, 2018.

Sgt.-xplained that he has retired from working at UUPD but was employed as a Sgt. at the time
of the McCluskey Investigation. S gt.-said he has not seen the extortion photos and was not in the
afore-mentioned briefing. He further states he is unaware of whether Officer Deras shared the pictures

with anyone.

ofticer
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On May 22, 2020, DPS IA interviewed Officer|Jibout these allegations. Officerfjjjjjfftates that
he is extremely embarrassed and ashamed of his actions but remembers saying something inappropriate
when Deras showed the images while in the UUPD hallway. Ofﬁcer-is the only Officer DPS IA
interviewed who has admitted to making an unprofessional comment, and recognizes UUPD could
discipline him for his actions.

Ofﬁcer-;aid-nd made some off-color comments too but doesn't remember
precisely what was said or who said what. [1e does, however, recognize that their comments were
unprofessional.

Even though he doesn't specifically remember what the other officers said, Ofﬁcer-cmembered
Officer Deras saying something like, "And I get to look at them whenever he wants to." Officer
the only person DPS IA interviewed who has reported that Officer Deras said this.

On May 22, 2020, DPS TA interviewed Ofﬁcerbout these allegations.

dmits that he was in the briefing when Officer Deras showed the images to Sgt.
Officer -described the briefing as being lax, and Sgt._didn’t do anything

to shut down what was going on.

S

Ofﬁcer-aid he remembers Officer Deras walked around the briefing table and showed each
person the pictures. Ofﬁcer-aid he remembered seeing three explicit images and remembers
hearing people say things like, "cute girl," and, "lucky you got that case.” 25 also told DPS 1A
that using the phrase "lucky you" could have meant something satirical, implying the opposite of being
lucky, meaning Deras would have his hands full with an investigation of this type. (2™ interview with

When asked about viewing the images in a setting other than in the briefing, he acknowledged he was
nearby when Deras showed the photos to the officers in the hallway. Officer -;ays he remembers
hearing some off-color comments but denies viewing or seeing the images then and there.

Officer said he remembers Ofﬁcer_and Officer Derras (and maybe Officer
being present during that occasion. Ofﬁcer-lenies he was present at this
u

e," and no one else has mentioned him as possibly being there.

On June 29, 2020, DPS IA interviewed Ofﬁccr-for a second time. On this date, DPS TA
uestioned Ofﬁcer-xbout statements made by former UUPD Ofﬁce_ Officer
-said Officer Deras was concerned about the text messages between Officer Deras and Officer

Ofﬁcer-ienies that he and Officer Deras were worried about inappropriate communications
between them being found on the download or any other messaging app. Officer said, that at the
most, Deras might be concerned about "trash talking" UUPD or his supervisor, who he sometimes
thought was treating him unfairly.
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Officer| aid almost all of his messages with Deras were over the Spillman chat system. Officer
aid any texting outside of Spillman would have been using the text message app on his phone
and never through any social media app like Facebook messenger, or Instagram, etc.

Ofﬁcer_old DPS IA that when Lt. Wahlin investigated this incident in December and again in
February, Lt. Wahlin went through( s phone and text messages and did not find anything
inappropriate between Deras and himself.

On June 29, 2020, Ofﬁcer-went through his phone and text messages again, in Lt. Denney's
presence, for any conversations between him and Officer Deras. There were no text messages on his
cellphone between Officer Deras and Ofﬁcer- There were only two instances where Officer
Deras' name appeared in any text messages, and they were from a supervisor who was scheduling a
security detail that was being handled by UUPD.

As part of this investigation, DPS IA read all of the messages between Ofﬁcers-md Officer
Deras in the Spillman chat logs. This investigation did not find any communications that resembled an
attack on the UUPD leadership or any comments of a coarse, off-color, or unprofessional nature about
Lauren McCluskey. Lt. Brian Wahlin’s report from December 13, 2019, states:

"Officer|Jid tell me that after thinking about the situation that there may be an IM from
back around the time this case [was] initiated in which Ofﬁcel-ent something to the
effect of "I heard you had an interesting case" or "I hear you have good pictures. After
reviewing the IM's from in/around the dates in question, there was nothing found in regards to

the statements by Officer|Jjil}"

On June 29, 2020, DPS TA also questioned Ofﬁcer-about another question that arose from this
investigation. Specifically, former UUPD Detective Kayla Dallof told DPS TA investigators that Officer
‘sked her for the photos causing her to become very uncomfortable and telling him that he
could not view them. Officer damantly denied this allegation saying that Kayla was lying.
officerjiftated that her claim that this happened is false. Officer{jjjjilldenics ever asking Kayla
to see the photos.

On May 22,2020, DPS 1A interviewed Officer || Joout these anegations.

Before May 22, 2020, it was believed that Ofﬁcer-lad only seen the photos while helping
Officer Deras handle the initial extortion call. However, on May 22, 2020, Lt. Hinojosa contacted Lt.
Denney to report Dctective-ad told him (Hinojosa) that Ofﬂcer-was also at the
briefing on the day Deras showed the photos to the Sergeant.

Lt. Hinojosa said Detective -old him that he talked to Ofﬁcex_at the Hospital on May
19, 2020. According to Detective - Ofﬁcer-vas surprised he had not been questioned

about these allegations before [by Lt. Whalin] and said, "I don't know why no one has come and talked
to me, because I was there at that briefing."

Ofﬁcer-xplained to DPS TA he saw the photos for the first time while helping Officer Deras
handle the initial extortion complaint. Ofﬁcerﬁdenies that he ever asked Officer Deras to see the
photos. He states no one ever shared or sent the images to him and that he certainly never saved or
shared the photos with anyone else since he never had the opportunity to, because he didn't have them.
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On June 29, 2020, DPS IA interviewed Ofﬁcer- second time. DPS IA questioned
Ofﬁcerboul being part of a "huddle" after the shift-briefing. Ofﬁcertates that he has
no recollection of that happening. He also states that he has no memory of ever saying anything
unprofessional or disrespectful about Lauren McCluskey, as it has been alleged that he did.

On May 29, 2020, DPS IA investigators interviewed Detective_regarding these
allegations. Detective -explained that he worked as a Detective for the West Valley Police
Department before coming over to UUPD.

Regarding the phone download, Dctective-aid he had a friend at WVPD who could conduct
the download off the record, which Acting Chief Rick McLenon wanted. According to- they
wanted to confirm the number of calls, and the duration of those calls back and forth between Lauren
McCluskey and Officer Deras.

Detective Fsaid he was supposed to make sure Officer Deras got the only copy and that
WVPD didn’t keep a copy of it. Detective -aid that he wanted to document the download
with a report but was told not to by Assistant Chief McLenon. Detective_told DPS IA he
asked to draw a separate case number to attach a supplemental report to, and to document the download
but was again told no. Detective laims he pushed the issue with McLenon because he

saw no reason not to document it, but ultimately did what Assistant Chief McLenon
wanted, and had the download performed the way McLenon asked to have it done.

After "nothing" was found on the download, Detective -old WVPD to delete the download
and personally gave (what he believed to be) the only copy of it to Officer Derras. Detective

said he later found out that WVPD did not delete the download, and Acting Chief McLenon was upset
because McLenon was told there were no other copies.

When DPS IA questioned Detective if he had ever seen any of the extortion images,

aid he had because he was part of the Detective's Division that handled the homicide
investigation. Detective aid he saw the extortion pictures once they were uploaded to a
UUPD server used for investigations, called the "G Drive."

Assistant Chief Rick McLenon:

On May 29, 2020, DPS IA investigators interviewed Assistant Chief Rick McLenon regarding these
allegations. Assistant Chief McLenon said he did not know about the extortion aspect of the
McCluskey investigation until after her murder on October 22, 2018.

Assistant Chief McLenon told DPS IA that he spoke to Courtney Tanner from The Tribune on or about
October 31, 2019. McLenon told Tanner that Deras volunteered to have the download done. According
to Assistant Chief McLenon, Deras wanted to use the download to clear his name from the allegations
that he improperly handled the initial call with Lauren McCluskey. Assistant Chief McLenon told DPS
IA he didn't remember Detective ushing back or arguing that he wanted to
document the download with a report.
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Assistant Chief McLenon told DPS IA he is aware that some things about UUPD need to change,
including how TA investigations are conducted; however, he believes the systems at the University
hinders some of the process of implementing change.

Assistant Chief McLenon said, in light of all that has taken place since the McCluskey Investigation,
UUPD has implemented some procedural changes in response to some of the Department's
deficiencies. Specifically, he referred to the fact that officers are now issued department-owned cell
phones and should not be accessing digital evidence from their personal phones. Additionally, on
February 10, 2020, UUPD updated the following policies: Policy 701 — Personal Communication
Devices, Policy 806 — Computer and Digital Evidence, and Policy 1009 — Personnel Complaints.

In conclusion, Assistant Chief McLenon reiterated he never saw the extortion photos before Lauren
McCluskey's murder on October 22, 2018.

He explained that, since the time of her murder, he has seen the photos because of his position in the
UUPD, and his role in the homicide investigation. Assistant Chief McLenon denies ever making any
inappropriate comments regarding the pictures. Assistant Chief McLenon said he is uncomfortable
making any further comments about this case due to the ongoing litigation surrounding the McCluskey
Investigation.

omee- IR

On June 6. 2020, DPS IA questioned former UUPD Ofﬁccr-bout these allegations.
Ofﬁcer-explained that even though he worked for UUPD in 2019, he no longer works for them
but is currently employed by another law enforcement agency. Ofﬁcer-old DPS IA that
Courtney Tanner with The Tribune contacted him, and he talked with her about these same issues.

Ofﬁcer‘aid that he left employment with UUPD in the fall of 2019. Shortly after that (late
August or early September), he was interviewed by Courtney Tanner from The Tribune about these
allegations. He said Tanner called him and asked if "Deras kept a photo?" [|aid he told her, "I
knew that he had a photo but I don't know that he showed it to anybody. It could have been legit
because we didn't have Department phones at the time." (58:29 time on-interview).

Office aid Officer Deras was worried about things he had texted to_about
Lauren McCluskey. Officer aid he didn’t know what it was specifically but it might have been
something like, "We're shit heads, and she was a cute little gal. It could have been dirty text messages."
(Time 1:02 on the recording of the interview),

I o/ DPS 1A, "I knew that he had downloaded the picture, but I don't know if it was, T know it
was for the case. Whether or not he kept it to show around; I have no idea." (1:02:49 — time on
interview).

hen they were at a shift-briefing. Officer said it was at a completely unrelated shift-
riefing when Officer passed along the information about a track star that was being
extorted for money (1:20:35 — Time on interview). Officer said Miguel wasn't even at
this briefing when Ofﬁcet_arought this up.

mss IA asked him how he knew Officer Deras had a photo, he said he heard it from Officer

When asked to comment on what Ofﬁcer_had told him,-said, "It was something like,
she's a track star, she's kind of pretty, but they're extorting her for money. Deras has got her picture, but
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[ don't know if that meant Deras actually has the picture, or Deras got the picture and it was in the case
[file] or anything like that. Everybody knows the picture was sent, but whether or not he kept it and was
showing it around, I have no idea." (41:45 — Time on -nterview).

-lold DPS IA that he confirmed for The Tribune, "Deras had a picture, and that he talked to
another officer”, but-said he didn't know anything about bragging. "I never heard him brag
about anything. | never heard him even talk about this case directly until the night of the murder." (1:05
— Time onﬁinterview).

Ofﬁcer-reporled that he never heard Ofﬁcer_ or Officer _saying

anything inappropriate about Lauren McCluskey (1:22:33 — Time on interview). He also said
he never heard Miguel Deras say anything inappropriate about Lauren McCluskey. Officer -aid
that Courtney Tanner told him that she has heard that "Officer Deras prolonged investigations with
attractive women to get their interactions to last longer, and then that he would do multiple follow ups
with them." Officer iesponded by telling Tanner, "I never heard anything about that." (1:24:14 —
Time on-nterview).

Ofﬁceraid it was only his impression that Officer Deras had downloaded the photos in
question to his personal phone, "Whether or not he kept it, I don't know . . . because some of us would
use our phones as cameras." (1:24:40 — Time on‘nterview).

Officer|ilffsaid that when he read The Tribune article in May, he felt like she had taken his
comments out of context. Specifically, he said, "If she's basing anything on that, on me, then 'yes.'
because, basically, when I read that I thought, I hope she's got another source besides me. . . (1:37:07 —
Time on interview).

On June 24, 2020, DPS IA interviewed ||| I 2bo0ut these allegations.-was a security

officer for the University of Utah Hospital in the Fall of 2019.- employment at the University
ended in January of 2020.

DPS IA questioned-ecause his name was suggested as someone who might confirm the
allegations that were reported by The Tribune. When interviewed, aid he was aware of the
accusations against Deras and UUPD. When DPS IA asked hat he was aware of regarding
the complaint against UUPD, he responded by saying, “Yeah, I’ve worked a lot with Courtney Tanner
and people, so, you know, I uh, see it from both ends of it.” (3:20 — Time on interview).

_said he reached out to Courtney Tanner and emailed her directly.-aid
what he talked to Courtney Tanner about, mostly, was other employee’s alleged acts of misconduct.
He said he told Tanner that he believed the culture at the University Police Department before the
McCluskey Investigation would allow allegations such as these to happen.

To paraphrase_s comments regarding the allegations involving Officer Deras, he said
the following: I worked with Miguel but he never showed me any pictures. I didn’t know him well
enough for him to show me photos. I never had any conversations with him about the McCluskey case.
[ am not aware of anyone sharing photos. I’ve only heard about these rumors from reading about them
in the papers and from Courtney Tanner. I’ve never heard any of the officers making derogatory
comments about Lauren McCluskey, nor did 1 ever make any inappropriate comments about her.
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B he didn’t have any issues with Deras or reason to suspect that something was going on
between Officer Deras and the Department.

ofticer |

On June 4, 2020, DPS IA questioned former UUPD Officer about this case as his name
was brought up as someone who might be able to confirm some of the allegations that were made by
The Tribune.

Ofﬁcer-aid he worked day-shift at the time in question and explained that briefings were
mandatory unless you were dispatched to a call. Officer || jil2id he has no recollection of Officer
Derras showing him or anyone else photos of Lauren McCluskey. Ofﬁcer-aid the only talk
he remembers about Lauren McCluskey was Officer Deras feeling bad that more wasn’t done for her
and that it had turned into what it did.

of the Department. Officer said Courtney asked him about the McCluskey case but all he

Office aid that Courtney Tanner from The Tribune called him and asked about the culture
told her was that Officer Deras s!oul!n’t take all the blame because he was a new cop.

Officer Miguel Deras:

On June 25, 2020, DPS IA attempted to contact Officer Deras. DPS IA investigators used the last
known personal phone number for Deras (as was provided by Logan PD).

On July 1, 2020, DPS IA called Deras and left both voice mail and text messages for him with contact
information on how to respond to their requests. DPS TA sent a text message to Deras with specific
questions that DPS TA would like to ask him. DPS IA also requested that he respond one way or
another and indicate whether he would consent to an interview. Since Officer Deras is no longer a
University of Utah PD employee, this investigation did not have the authority or legal means to compel
Deras to submit to an interview.

On July 20, 2020, DPS IA still had not heard from Officer Deras, so they contacted the law firm
representing Officer Deras to make the same request through his attorney, to ask if he would consent to
be interviewed. On July 28, 2020, the law firm representing Officer Deras responded by saying, they
weren’t saying no to an interview but contended that they didn’t have enough information about what
their client would be asked to effectively counsel their client on how to respond.

Conclusions:

In conclusion, the following details of this investigation can be confirmed:

On October 13, 2018, Lauren McCluskey contacted UUPD to report Melvin Rowland (as later
confirmed) was extorting her by threatening to release sexually explicit images of her to her friends and
family.

Officers Miguel Deras_ and -Jvere all workini the day that Lauren McCluskey

contacted UUPD about the extortion, and Officers Deras and et with Lauren McCluskey at the
police department.
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Lauren McCluskey emailed copies of the extortion photos to Officer Miguel Deras at his work email
address. Within the same hour of receiving the images, Officer Deras forwarded the pictures to
Detective Kayla Dallof. Both Officers Deras and [Jflsaw the pictures while handling the initial
complaint from Lauren McCluskey.

Shortly after Lauren McCluskey left UUPD, Officer Deras showed the images to the Officer in Charge,
i Officer Deras asked or supervisory advice on how to handle the digital evidence and if
he should attach the pictures to his report in the Spillman CAD system.

Officer Deras reports that he showed the extortion photos to another supervisor, presumably on
Monday, October 15, 2018. Officer Deras again asked for guidance from this supervisor on how to
handle the digital evidence. Officer Deras reported that the supervisor was Sergeant

The officers identified as being in the shift-briefing when Deras showed the images to Sgt._
are Officer nd Ofﬁceri

Sgt._denics being part of the briefing and said that anione who says otherwise would

be lying. However, there are key-card access logs that show Sgt s key-card accessed the
building at approximately the same time the briefing in question was likely held.

Sometime after the briefing, Officer Deras showed the images to a group of officers. The officers
believed to have been present when Deras showed the photos are Officer{jj | Officer ||l

I - Ofrice I
Ofﬁcer-eports that he remembers making an inapﬁroiriate comment about the picture(s) when

Deras showed the photos to the group of officers. Officer emembers hearing
unprofessional remarks being made, and believes he might have said something off-color but doesn't

remember anything specific about what he said. Officer _states he doesn't remember being
there, nor does he remember saying anything coarse or crass.

Sgt.-laims that on the night of Lauren McCluskey's murder, Officer Deras showed him one
of the extortion photos. The West Valley Police Department made a copy of Officer Deras' personal
cell phone at the request of UUPD. No evidence of the extortion photos was found on Officer Deras'
cell phone.

During a search of the download DPS IA found a screenshot of Lauren McCluskey's DL photo that was
presumably taken (by Officer Deras) on the night of October 22, 2018. The DL photo appears to have
been captured from the Spillman CAD system when UUPD dispatched officers to Lauren McCluskey's
abduction and murder.

In the fall of 2019, The Tribune began making GRAMA requests to UUPD to get a copy of the
download of Officer Deras' phone.

In December of 2019, and again in February of 2020, UUPD conducted Internal Affairs interviews
regarding the allegations that Officer Deras shared the extortion photos with Ofﬁcer- UUPD Lt.
Brian Wahlin conducted the TA investigation and determined, "there is no evidence that any pictures
were electronically transferred from Miguel Deras to Ofﬁcer_during the dates in
question."
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No physical evidence was discovered during this investigation of any communications between Officer
Deras and OfficerJlj wherein they were boasting or otherwise making disrespectful comments
about Lauren McCluskey, or about having the extortion photos.

Regarding whether Officer Deras said he could look at these photos anytime he wanted to, Ofﬁcer-
ireported hearing Officer Deras say something to that effect. Officer Deras has not responded to
this allegation since he was not interviewed as part of this investigation.

Investigation ar

Date: 07/29/2020

Investigation and Report Review By:

Do-« /ga/ Date:  07/29/2020

Sgt. Don Gould
Utah Department of Public Safety
Office of Professional Standards

Investigation and Report Review By:

Z 2”’_“ Date:  07/29/2020

Sgt. Nick Napierski
Utah Department of Public Safety
Office of Professional Standards
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UNIVERSITY
OFUTAH
e e ————— - ] === DegaLtment of Put_zlic_Saf_et_y
1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193
INTERNAL AFFAIRS INVESTIGATION
To: Utah Department of Public Safety Office of Professional Standards
From: Chief Rodney Chatman
Date: May 20, 2020

You are instructed to conduct an independent administrative investigation into how this police
department handled and responded to questions regarding sensitive digital evidence related to the Lauren
McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

%D

\/[Notify the employee of the investigation.

IDo not notify the employee of this investigation.

Authorized by:

Chief Rodney Chatman
University of Utah
Department of Public Safety



THEU

UNIVERSITY
OFUTAH

Department of Public Safety
1735 E South Campus Drlve Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

RE: Administrative Internal Investigation

This letter is to inform all employees of the University of Utah Department of Public Safety, | directed
the Office of Professional Standards for the Utah Department of Public Safety to conduct an
independent administrative investigation into how this police department handled and responded to
questions regarding sensitive digital evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and
or supervision, as well as the administrative investigation processes that were in place at the time thls
issue was investigated in December 2019.

You are instructed not to discuss this case with potential witnesses, involved employees, or other
parties. If you need specific counsel, please direct your questions to Chief Safety Officer Marlon C.
Lynch.

Sincerely,

\ ;2:;&1"( 3 ] [Mfaf

Chief Rodney Chatman
University of Utah
Department of Public Safety



TH Eu

UNIVERSITY
OFUTAH

— - - o Department of Public Safety
1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date: & ). 202

Dear, /4. Rriav, Wablin
RE: Administrative investigation

This letter is to inform you of an administrative investigation that [ authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

A
Chi ney Chatman
University of Utah

Department of Public Safety



u University of Utah

e Department of Public Safety
UNIVERSITY

OF UTAH
Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to: Signature /Z/ W/A

Print /Z/ s 27 4(),7///4
Date 5—/2//2/) Time / A2.0

Garrity Statement given by:  Signature Du_— %/(
Print b"'\ é;d ) d

Date S 2 Voo Time ! 7®s

Signature e

Witnessed by:

Date 5A!1 /J.Ah) Time ¢7.:24
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UNIVERSITY
OFUTAH

L B ) Department of Public Safety
1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date:  £23. 2020

RE: Administrative investigation

This letter is to inform you of an administrative investigation that I authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you, If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

>,
Chi ney Chatman
University of Utah

Department of Public Safety




u University of Utah

Department of Public Safety
UNIVERSITY

OF UTAH
Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: Signature D‘_,./V /g/{

Print ,bo,"_ /é 6:)« ) d

Date S- 323 R0Ro Time ©20Y

Witnessed by: Signat@@

Print l\lw‘mm\s ErepsrtSD
Date % ’7:0( 4Y29) Time 9 ro("{
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UNIVERSITY
OFUTAH

Department of Public Safety
1735 E South Campus Drive SaItLake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date: $772. 20720

Dear’ -

RE: Administrative investigation

This letter is to inform you of an administrative investigation that [ authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concems and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

Ch| I Rodney Chatman
University of Utah

Department of Public Safety




u University of Utah

Department of Public Safety
UNIVERSITY

OFUTAH
Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relati i iscipline.

Garrity Statement given to:

Garrity Statement given by: Signature \lj-———-—-/(/ %/

Vonuld  Gou d

Date 5 33 goo Time /1:05

Witnessed by: Signature ﬂmm / 6
N~ VA
Print lro I tnary

Date ns,/n/hm Time :08

Print
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UNIVERSITY
OF UTAH

e __ Department of Public Safety
1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date:  &.22. 202,

Dear,

RE: Administrative investigation

This letter is to inform you of an administrative investigation that I authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

A
Chi ney Chatman
University of Utah
Department of Public Safety



U University of Utah

Department of Public Safety
UNIVERSITY

OF UTAH
Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself,

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to: Signature

Garrity Statement given by: Sighature Q’\ %‘}J

Print D°“‘~"\ 6"” d

Date -;32'?‘0&0 Time /%70

Withessed by: Signature/@SW&/‘/]ﬁ%.
Print l\)a«)fc/ M[&Z@#

Date 3-'/2'0 20 Time [¢] 1O
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UNIVERSITY
OFUTAH

: = Department of Public Safety
1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date: 05/2'?/20 20

Dear,

RE: Administrative investigation

This letter is to inform you of an administrative investigation that I authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D, Troy Denney at (801) 558-7752.

Sincerely,

Chief Rodney Chatman
University of Utah
Department of Public Safety



u University of Utah
Lt Department of Public Safety

UNIVERSITY
OFUTAH

Garrity Rule

Case Number:

I wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related te the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to: Signature

Garrity Statement given by: Signature Q %\/{

Print "Y\ C7° v1d

Date Sﬁ’ij GG Time /©:30

e
Witnessed by: Signature - ’m‘// > :/
- NG
Print'/) tons / 3

/ ;
Date 5/ 7/70 ?() Time [0'30
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- Department of Public Safety
1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date: 5/28/2020

RE: Administrative investigation

This letter is to inform you of an administrative investigation that I authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

Chi ney Chatman
University of Utah
Department of Public Safety




U University of Utah

- Department of Public Safety
UNIVERSITY

OFUTAH
Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: Slgnature w %

Print ”‘/ o 6:"’7 d

Date S5 28§ & Time /2.9
/
Witnessed by: Signature JOw ! Nyaarf
— — /
Print Lroy [ Jeaay /

Date 5/28/21‘2/) Time /0 9.
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OFUTAH
Department of Public Safety

1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date: 5/28/2020

Dear, Det.

RE: Administrative investigation

This letter is to inform you of an administrative investigation that [ authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue

was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

PR

Chief Rodney Chatman
University of Utah
Department of Public Safety



u University of Utah
THE -, Department of Public Safety

UNIVERSITY
OF UTAH

Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: Signature D %j

Print (b"‘ Grov 1

Date 5- N{?"’"’ Time (33X

=
Witnessed by: Signature
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B Department of Public Safety
1735 E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date: May 20, 2020

Dear, Rick Mclenon
RE: Administrative investigation

This letter is to inform you of an administrative investigation that I authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concemns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

ney Chatman
University of Utah
Department of Public Safety




u University of Utah
THE »

Department of Public Safety
UNIVERSITY

OFUTAH

Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself,

I further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

ot -
Garrity Statement given to:  Signature -; Z, W_/
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Date 5‘24'{QOZQ Time /0 YO

Garrity Statement given by: Signature @_ /%{
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~ 1735E South Campus Drive Salt Lake City, Utah 841 12 801-585-2677 Fax 801-581-7193

Date: <. qq,. 20 20

RE: Administrative investigation

This letter is to inform you of an administrative investigation that [ authorized. 1 have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly,
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

Chief Rodney Chatman
University of Utah
Department of Public Safety



u University of Utah

- Department of Public Safety
UNIVERSITY
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Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: Signature D—* %/

Print s~ /) Gour d
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Witnessed by: Signature
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Department of Public Safety

~ 1735E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date: G -). 209,

RE: Administrative investigation

This letter is to inform you of an administrative investigation that I authorized. [ have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

Chief Rodney Chatman
University of Utah
Department of Public Safety



u University of Utah

Department of Public Safety
UNIVERSITY

OF UTAH
Garrity Rule

Case Number:

I wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to: Signature

Garrity Statement given by: Signature@ %‘/

Print (Dov« 6;-' 1 d
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Witnessed by: Signature ; h /? »
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1735 E South Campus Drive Salt LakeCnty Utah 84112 801-585-2677 Fax 801-581-7193

Date: (- 2 Roaxyg

RE: Administrative investigation

This letter is to inform you of an administrative investigation that I authorized. 1 have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019,

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

Chief Rodney Chatman
University of Utah
Department of Public Safety



u University of Utah

Department of Public Safety
UNIVERSITY

OF UTAH
Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent griminal proceedings. However,
these statements may be used against you in relation to subsequenyinternal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: SignatureD«—/{/ %/

Print Dﬁrt/ A G;""‘d

Date C" 2. 20a» Time 00]3‘/

Witnessed by: Signature Z Z
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Department of Public Safety

1735E South Campus Drive Salt Lake City, Utah 84112 801-585-2677 Fax 801-581-7193

Date:

Dear,

RE: Administrative investigation

This letter is to inform you of an administrative investigation that [ authorized. I have directed the Office of
Professional Standards for the Utah Department of Public Safety to conduct an independent administrative
investigation into how this police department handled and responded to questions regarding sensitive digital
evidence related to the Lauren McCluskey homicide.

The focus of this inquiry is to review departmental policies or procedures, issues related to training and or
supervision, as well as the administrative investigation processes that were in place at the time this issue
was investigated in December 2019.

Regarding this investigation, you are instructed to make yourself available as needed as part of this
investigation. You are further instructed not to discuss the details of this case or the events that lead to the
initiation of this case with any witnesses, co-workers, other University employees, or other law enforcement
officers who may potentially be involved with this incident. However, if you need supervisory counsel or
guidance, you are instructed to direct your concerns and questions directly to Chief Saftey Officer Marlon
C. Lynch.

Upon the conclusion of this investigation, my office will inform you of the completed status of the case.
The Department of Public Safety’s Office of Professional Standards will give their report to me for review
and for final determinations and findings. Every attempt will be made to finish this investigation promptly.
The Office of Professional Standards will contact you soon to make arrangements to interview you. If you
have further questions, please feel free to contact Lt. D. Troy Denney at (801) 558-7752.

Sincerely,

Chief Rodney Chatman
University of Utah
Department of Public Safety



u UniverSity of Utah
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UNIVERSITY
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Garrity Rule

Case Number:

| wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: Signature Q‘ /Zj
Print 6; o

Date g /'(l\‘ 20720 Time  ©%°Y

Witnessed by: Signature o, /
1 TRt )
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Garrity Rule

Case Number:

I wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself,

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or
fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: Signature 0./
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Department of Public Safety
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OF UTAH
Garrity Rule

Case Number:

I wish to advise you that you are being questioned as a part of an official investigation for the
University of Utah Department of Public Safety. This investigation is being conducted by the Utah
Department of Public Safety, Office of Professional Standards at the request of Chief Rodney Chatman.
You will be asked questions specifically directed and narrowly related to the performance of your official
duties or fitness for office. You are entitled to all the rights and privileges guaranteed by the laws and
the constitution of this State and the Constitution of the United States, including the right not to be
compelled to incriminate yourself.

| further wish to advise you that if you refuse to answer questions, intentionally omit any factual
information, evade or misrepresent the truth as it relates to the performance of your official duties or

fitness for duty, you may be subject to departmental discipline, up to and including dismissal from the
department.

If you do answer, neither your statements nor any information or evidence, which is gained by
reason of such statements, can be used against you in any subsequent criminal proceedings. However,
these statements may be used against you in relation to subsequent internal departmental discipline.

Garrity Statement given to:

Garrity Statement given by: Signature Lesy | Neaar,f '
Pr|nt [N)}/ I Laay ,/

Date (/29 /2070 Time (0.0}

Witnhessed by: Signature <D—-—- %/(
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IA Investigation

12/13/2019

Introduction

This investigation is being conducted as a result of a GRAMA request that was sent to the
Department of Public Safety which is as follows:

4) Any and all correspondence (records) sent between UUPD officers Miguel Deras and_
between the following two date ranges: Oct. 10 ~ Nov. 5, 2018, and August 12 — 19, 2019; including but
not limited to: e-mails, text messages, handwritten notes, and any and all messaging applications
including but not limited to iMessages, Whatsapp, Signal, Facebook Messenger, Instagram, Twitter, etc.

This investigation is being conducted specifically with Officer_only at this time, Officer
Miguel Deras is no longer employed by the University Department of Public safety.

Synopsis

Upon receiving direction from Deputy Chief Rick McLenon to conduct a formal Internal Affairs
Investigation | reached out to Ofﬁcer-nd scheduled him in to discuss this request.
I met with Officer ||| fffon December 13, 2019 in my office located in building 301, 1735
E South Campus Dr. SLC, Utah 84112.

Upon Meeting with Officer-l audio recorded the meeting, prior to discussing the
information requested | read the Garrity Warning to Officerjjffwhich he said he understood
and signed the document, | also signed at the same time.

| began the meeting explaining the GRAMA request to Officer-nd then proceeded to ask
if he had any of the information requested including any correspondence between he and
Miguel Deras during the dates in question.-responded that he was not aware of any and
he does not have a Facebook account, or text messages from that long ago. Officer-said
that there may be IM’s that were communicated between the two during the time in question.
Officer-ould not recall anything specific being communicated between he and Miguel
during this time but said there could have been some communication between them.

I asked Officer it he had ever received a text or had been shown pictures involving the
Lauren McCluskey case. Ofﬁcel-said that Miguel did show a picture of Lauren McCluskey
in a briefing. When asked to further describe the incident officerlllllllsaid that Miguel
showed a picture on his phone during briefing which was of Lauren McCIuskey_

_ Officer -said that the picture was not sent but just viewed on

Miguel’s phone. He said that the picture was viewed by other officers but he could not recall



who was present at the time the picture was shown. | asked if showed more than 1 picture and
he said he believes it was just one picture. Officer|aid that to the best of his memory
this incident took place at the time Lauren was initially reporting the extortion incident. | asked
again if at any time did Ofﬁcer-eceive any text or other correspondence from Miguel
regarding the McCluskey case and he said no.

Officer-said that he never communicates with Miguel via social media but has
communicated periodically via text.

Evidence

| viewed Officer-s personal and department issued cell phone and did not find any
pictures sent between Officer-nd Miguel During the dates requested. Officer i did
produce some text messages between them outside the dates requested which were not work
related.

Officer-did tell me that after thinking about the situation that there may be an IM from
back around the time this case initiated in which Officer |l sent saying something to the
effect of “I heard you had an interesting case” or “I hear you have good pictures”

After reviewing the IM’s from in/around the dates in question, there was nothing found in
regards the statements by Officer||jjjjl}

Conclusion

After discussing this matter with Officer-and viewing his cell phones, | have determined
that there is no evidence that any pictures were electronically transferred from Miguel Deras to

officer || I uring the dates in question being October 10, 2018 — November 5, 2018
or August 12, 2019 — August 19, 2019,

Exhibits

Email from Rick McLenon 12/10/2019 6:35 PM

If you read the Grama request it mentions about 2/3 of the way down thecrequest for information
related to texts or other digital means between Miguel and [ 1t talks about the possible
date. Please formally conduct an IA based on the Grama request.

---------- Forwarded message ----------

From:
Date: Dec 10, 2019 3:45 PM

Subject: GRAMA Request R001923-111819, prepayment estimate [UU.OGC-
WORKSITE.FID1070628]

alepal utah.edu>




To: Rick Mclenon <rick.mclenon@dps.utah.edu>

Jason Hinojosa

<jason.hinojosa@dps.utah.edu>

Rick,

I am following up on the below GRAMA request. We will be asking the requestor to prepay the costs
before providing responsive records. We need to know your department’s estimated search and
retrieval time. Our office will be doing a preliminary search for emails, so at this time we need you to
focus on the non-email correspondence (highlighted below). Please let us know who will likely be
searching and how much time you think it will take. We will wait to gather the responsive documents
until we receive prepayment.

For request #5, we already have the emails between Lauren and Deras and the emails Deras forwarded
to Dallof. We will need to know if there are any additional emails or texts within the given timeframes
that would be responsive.

Please let us know if you have any questions.

Thanks,

!enlor Para‘egal

Office of General Counsel, University of Utah
201 S. Presidents Circle, Room 309

Salt Lake City, UT 84112

Phone: 801-585-7002

Email: legal.utah.edu

From: University of Utah Public Records Center <universityofutah@mycusthelp.net>
Sent: Monday, November 18, 2019 3:50 PM

No Reply <no-reply@mycusthelp.com>
Subject: [GovQA] New Request Created - R001923-111819 ~~:: R001923-111819

--- Please respond above this line ---
A request has been created: GRAMA Request / R001923-111819

Request Information

Assigned Staff: ||| G

Status: Received

Create Date: 11/18/2019 3:48:18 PM

Type of Record(s) Requested: Other/Multiple Types
Record(s) Requested: Nicole Norenist!

Producerity!




ESPNisks!
1021 N Milpas St Apt. Biske

wEN

Ph: 860-983-9196
University of Utah Records
October 18, 2019
RE: RECORDS REQUEST

Dear Records Officer:
This 1s a request under the Utah Government Records Access and Management Act. Pursuant to
that law, I request access to and copies of the following:

1) The chronological log (or “sign in” sheet) for the University of Utah Police Forensic Dept. on
the days of August 12 — 19, 2019. Specifically, I am looking for the list of public safety officials
who performed forensic downloads and forensic analysis on those days, and what evidence they
were having forensically analyzed.

2) Any and all e-mails, notes, texts, or other types of written or verbal correspondence between
UUPD official to/from any of the following West Valley Police Department

staffers —

or

between the dates of August 12 -19, 2019.

3) Any and all correspondence (records) created, collected and/or maintained by, sent to/from,

any of the following University of Utah Police Department staffers - Dale Brophy, Rick
McLenon, Brian Wahlin, migue] Deras, and _

between the dates August 12 — 19, 2019 - which contain any of the following phrases: West

Valley, WVPD, WVCPD, forensic download, mobile phone, cell phone, Lauren, McCluskey,
photos, pornography, Miguel Deras, Dcras,“
The records I would like searched include, but not limited to: e-mails, text messages, handwritten
notes, incident report logs, case notes, evidence logs, Spillman logs, cell phone forensic

downloads, and any and all messaging applications including but not limited to iMessage,
WhatsApp, Signal, Facebook Messenger, Instagram, Twitter, etc.

4) Any and all correspondence (records) sent between UUPD officers Miguel Deras and -
between the following two date ranges: Oct. 10 — Nov. 5, 2018, and August 12 — 19,
2019; including but not limited to: e-mails, text messages, handwritten notes, and any and all
messaging applications including but not limited to iMessage, WhatsApp, Signal, Facebook
Messenger, Instagram, Twitter, etc.

5) Any and all e-mails and texts/messages between Lauren McCluskey and Miguel Deras



between the dates Oct. 13 — 22, 2018, as well as any and all e-mails and messages in which
Deras forwarded Lauren McCluskey’s e-mails and texts/messages TO ANYONE between the
time frame of Oct. 13 - Nov. 5, 2018.

In August 2019, Miguel Deras,mere state employees
working for the UUPD, using their personal cell phones and a personal e-mail account (see
attached PDF for _s campus directory info), in their official capacity as state officials,
so therefore their correspondence and phone/text records on these accounts is subject to
GRAMA. Also, any records in which state employees are discussing matters relating to former
UU student (Lauren McCluskey) are not protected under GRAMA and FERPA due to the fact
that she is deceased.

As stated in the GRAMA archives https://archives.utah.gov/rim/CSS/grama-
certification/m3s4.html

“Investigation records by themselves are not protected; they are protected only if the other
specific conditions stated in the law exist. (Subsection 63G-2-305(10))”

63G-2-305. Protected Records.ik. . . {(10) records created or maintained for civil, criminal, or
administrative enforcement purposes or audit purposes, or for discipline, licensing, certification,
or registration purposes, if release of the records:

* (a) reasonably could be expected to interfere with investigations undertaken for enforcement,
discipline, licensing, certification, or registration purposes;

* (b) reasonably could be expected to interfere with audits, disciplinary, or enforcement
proceedings;

* (¢) would create a danger of depriving a person of a right to a fair trial or impartial hearing;

* (d) reasonably could be expected to disclose the identity of a source who is not generally
known outside of government and, in the case of a record compiled in the course of an
investigation, disclose information furnished by a source not generally known outside of
government if disclosure would compromise the source; or

* (e) reasonably could be expected to disclose investigative or audit techniques, procedures,
policies, or orders not generally known outside of government if disclosure would interfere with
enforcement or audit efforts;

Miguel Deras is no longer employed by the UUPD, so there is no active internal investigation
into his conduct, so therefore none of the above conditions apply in this request for records.

I am respectfully requesting an expedited response and fulfillment within five business days, as
is mandated under GRAMA for members of the media.

We are willing to pay for costs associated with searching and/or duplication, as we typically
would do with the retrieval of other education records.

If my request is denied in whole or part, please justify all withholdings by reference to specific
exemptions.

Thank you in advance for your assistance.
Sincerely,



Nicole Noren
Customer Name: Nicole Noren
Company Name:

Login to the system and view your request by clicking HERE.

This is an auto-generated email and has originated from an unmonitored email account. Please DO NOT
REPLY

Powered by

GovQA



Case #

——

Subjeel’s Name

Natore of Allegativn: =4

43&22[:!4'219 2 A K/w';'gz__é_é‘?fj

UNIVERSITY OF UTAH DEPARTMENT OF
FUBLIC SAFETY

Tnternal Atfairs Interview

ADVICE OF RIGIH TS
(Carrity Warning)

I wish 0 udvise you that you are belng yuestioned ws pun of an official sdministrative
investigation f the Tniversity of Unah Deparement of Public Sulely. You will be asked
questicns specilcally dircctod and related to the peifucuraice of yinr olliciul dutiss, job
related conduct or fithess far duty. Thix is net a criminal investigation]

You nre entitlad to all the rights und privileges guamnteed by law and by tie constitulian
ol Ulsh and of lhe United States. This includes your Tillh Amendimear right ot to be
compelled Lo inerminate yanrself: 1Y you answer my quetions, neither your statements
nor any Informution or evidence which is gained by such stotemenis can be vsed apainst
¥ou in relation 1o subsequent griminal proceedings. However, these statemenls may he
used wgsinst you in relation to subsequent departmental charges.

I fucther wisa ta advisc you that You are requinad o answer all questions complerely and
honestly.  TI" you refose to answer questions, withhald infommation relevant to the
questions asked ol you, Yie or give nisleading answers lo quustions asked by me or oy
other official involved with “his invcsfigation, you will b charged with
iosubordination.  This can rnsall in your diswissal from the University ol Uitah
Txepartment of Pablic Safety.

mierview Subject”s Signature nterviewes’s Signature

Interview ale



IA Follow-up
Pictures

2/6/2020

I am doing additional follow-up on the IA investigation involving the GRAMA request of pictures

being sent from Miguel Deras to Officer_

2/6/2020
Officer-

Today | met with Officer-n trying to determine the extent of officers who viewed the
photograph in the briefing during shift change. As the photograph was obtained on 10/13/2018
by Officer Deras and viewed by Ofﬁcer-the earliest briefing that would have occurred
would be Monday 10/15/2018. Officer|Jaid that he did not see the picture in any briefing
however on 10/13/2018 (Saturday) when Officer Deras took the call involving Lauren
McKluskey he was the OIC, Officer Deras came to him with questions regarding information he
received that needed to be put into evidence. Ofﬁcer-aid that Officer Deras did show him
a photo he received from Lauren McKluskey but it was for business purposes in getting
information as to how to upload it to the case properly.

I asked OfficerjJJl§f he recalled what the photograph contained, he said that he remembers it
being a photograph of Lauren Officer-aid that it
was never a situation of “hey check this out” but simply a procedure question.

Officer-was unaware of any other persons viewing the photograph.

officer I

I met with Ofﬁcer_ [ asked him if he had ever seen pictures from the Lauren
McKluskey case and specifically in a briefing where other officers were present. Officer

aid that he had not seen any photos of the case and did not see or know of anything
being seen in any briefing that he has attended.




| met with Officer- | asked him if he had ever seen pictures from the Lauren McKluskey
case and specifically in a briefing where other officers were present. Officer-aid that he
has never seen any photos from the Lauren McKluskey case in a briefing or any other setting.

offcer I

I met with Officer [l asked him if he had ever seen pictures from the Lauren McKluskey
case and specifically in a briefing where other officers were present. Officer said that
he had not seen any photos from the case at any time. Ofﬁcer-said that he did
remember something being said of photos related to the case but at no time did he ever view
them.

NOTE ~ Officer who may have witnessed the photo but are no longer employed by the UUPD:

(These officers all worked shifts that may have participated in a briefing during the week
following the initial report taken by Officer Miguel Deras)



INELSON JONES rLic

ATTORNEYS AND COUNSELORS AT LAW

May 19, 2020
News Media — For Immediate Release
Via Email
Re:  Response to Tribune Story on Officer Miguel Detas
To Whom It May Concern:

The story recently run by Courtney Tanner of the Salt Lake Tribune does disservice to
Laruen McCluskey, her family, Utah law enforcement, and Miguel Deras. Officer Deras did nothing
wrong, and he has already been investigated and cleared. A photo was raised in a routine btiefing
meeting for a law enforcement purpose, specifically, to determine how to propetly include the
evidence as part of the case. Miguel Deras did not, and would not, brag about a photo like that and
the account that has been so irresponsibly reported is inconsistent with the recollections of evetyone
else involved.

Ms. Tannet’s story is, at a minimum, reckless and impropetly soutced. At worst, it is
unabashed tabloid journalism. Its disregard for the facts revictimizes Lauten and het family by
creating a false narrative. That narrative targets and victimizes an officer without basis and has
caused the public to become unjustly enraged over something that never happened.

The story references public tecotds to relay the account of an unnamed officer who made
troubling claims about Officer Deras. What the story fails to mention is that other public recotds
demonstrate that those claims were investigated and dismissed as unfounded. First, Officer Deras
teceived the photos via his department email and they wete accessed on his petsonal phone because
officers did not have department-provided phones at the time. He never shared the photos in
question, and certainly not in the manner described. The photos were raised within the context of a
routine investigatory briefing. Officer Deras inquired with his chain of command regarding how the
photos should be handled and stored. Those directives were followed. After Lauren’s awful and
untimely death, an independent investigation was petformed into not only her murdet but how the
University of Utah Police Dep’t handled the case. That investigation uncoveted no wrongdoing on
Officer Deras’ part, and certainly did not indicate that he shared any photos in the salacious and
inapptopriate manner described. Further, and perhaps most importantly, 2 second investigation
revealed that nobody else in the toom at the time of the alleged incident substantiated the natrative
of the unnamed officer. Indeed, the second officer teferenced in the article confirmed only that he
was aware the photo had been raised in the briefing. No other officer repotted that Officer Deras
made an inappropriate comment.

The story fails to question why these troubling allegations wete not reported at the time they
occurred. The story also ignores that when the allegations were first raised, long after the otiginal
investigation had been closed, a separate investigation was performed specifically to determine if the
claims had merit. They did not. It’s also odd that this story would come just befote a major
mediation between the University and the McCluskey family.

8941 5. 700 E., Ste. 203, Sandy, UT 84070 | Telephone: (801) 981-8779 | Fax: (801) 505-0360
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News Media — For Immediate Release
May 19, 2020

Perhaps unsurptisingly, the story does not relay the fact the July 2019 download of Officer
Deras’ personal phone occurred because he cooperated with the investigation in otder to clear his
name. The story faults the University for seeking assistance from West Valley City despite
acknowledging that there was a preexisting channel in place and that such cooperation is common
among law enforcement agencies. Far from being a flawed search, as characterized in the article, the
investigation uncovered no physical evidence that would corroborate the claim that Officet Deras
had impropetly stored or shared the photos.

The claims regarding Officer Deras’ conversation with the officer who drove him to West
Valley whete the download was petformed ate similatly misleading. Officer Deras had been without
his phone for nearly 12 hours, was on duty, and was concerned about missed calls he was receiving.
Much like anyone else, he also wanted to ensute that the personal contents of his phone wete not
shared. The officer in question did not report anything to the University about this interaction
because nothing untoward occurred.

This investigation was also closed with no finding that Officer Deras had shared the photos
or stored them inapproptiately. There was no finding that he bragged about the photo ot made an
inapproptiate joke. Officer Deras was not disciplined because he had done nothing wtong. The
University Police Dep’t did not refer Officer Deras to POST because no ctime had been committed
and there was nothing for POST to investigate. That remains the case today.

'The story goes on to recount claims allegedly made by Major Scott Stephenson, who
oversees POST. Given the rife inaccuracies elsewhetre in the story, and the seemingly selective
quotes utilized, it appears that Majot Stephenson may have been deliberately misquoted ot taken out
of context. It seems highly unlikely that Major Stephenson would be willing to opine on a case that
his team had not investigated because there would be no basis to form an opinion about the facts. It
would also be uncharactetistic for the Major to hypothesize about allegations relating to a specific
officer, especially where POST might subsequently perform an investigation. Such statements would
call into question POST’s independence and undermine its mission of providing impartial oversight
of Utah law enforcement. It is possible that Major Stephenson may have spoken generally about
training and best practices, but it is dubious, to say the least, that someone in his position would
recklessly speculate about a specific officer and whether an unverified account of that officet’s
conduct indicated that a violation of law had occurred.

Nobody should be prejudged as guilty, much less so by those charged with performing what
should be an unbiased investigation into their actions. POST itself recognizes that false or highly
exaggerated allegations setve no good putpose for either citizens or peace officers and that they tend
to thwart the complaint investigation process. That guidance should speak loudly here. Ms. Tannet’s
overzealous and reckless reporting directly undetmines POST’s ability to function in its oversight
role.

Greg Skordas is also suspiciously quoted. It is hard to believe that an attorney experienced in
POST matters would claim that display of the photos would fall under the “conduct unbecoming
rule” and that such is a catchall for lapses by officets. Greg knows that “conduct unbecoming” is
teserved for policy violations and has nothing to do with a POST' investigation. Greg knows that a
lapse in certification is entirely different than a disciplinary suspension ot revocation imposed by
POST. Greg also knows that a suspension ot revocation would only come after a complete POST
investigation that afforded the officer their due process rights, including to an impartial adjudication

8941 S. 700 E., Ste. 203, Sandy, UT 84070 | Telephone: (801) 981-8779 | Fax: (801) 505-0360
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News Media — For Immediate Release
May 19, 2020

of the allegations. Given as much, it appears that Greg’s words were twisted or offered out of
context in order to support Ms. Tannet’s preferred narrative.

Ms. Tanner’s story recounts a sordid tale where Officer Deras perversely displayed explicit
photos of Lauren to a coworker. Such conduct would be shocking and disgusting if it were true, and
would rightly raise the ire of right-thinking people. Unfortunately for Lauren’s family, Officer Deras,
and the public, based on the facts available, that stoty is patently false. The Tribune should not abide
by reporting that legitimately warrants the moniker “fake news.” For a paper so quick to claim that
the University should be subject to independent investigation over its handling of Lauren’s case, it
ought to subject itself to the same scrutiny and investigate the validity of Mr. Tanner’s story. The
Tribune should take a hard look at whether it was ever responsible to report these false allegations
about Officer Deras and make the right choice by issuing a retraction.

Sincerely,

N JONES, PLLC g
_

JGJ/jj
cc: file
Endl. (0)
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6/17/2020 State of Utah Mail - Re: [Ext] U of U DPS Investigation

D. Troy Denney <tdenney@utah.gov>

Re: [Ext] U of U DPS Investigation

1 message

Troy Denney <tdenney@utah.gov> Wed, Jun 17, 2020 at 1:53 PM
To: "Corey Roach (CISO)" <Corey.Roach@utah.edu>

Thanks Corey -

If | need any clarification, | will call you. | appreciate your help on this matter!!

Lieutenant D. Troy Denney

Department of Public Safety
Office of Professional Standards
4501 S. 2700 W.

Salt Lake City, UT. 84129

(801) 558-7752

On Wed, Jun 17, 2020 at 1:18 PM Corey Roach (CISO) <Corey.Roach@utah.edu> wrote:
I forgot to mention, here is a list of all of the mailboxes that were searched. Some obviously weren't
going to have hits, since the mailbox didn't exist at that time, but they were included for
completeness.

Brian Wahlin

Jason Hinojosa

Rodney Chatman

Dale Broph

Rick Mclenon

- Corey

https://mail.google.com/mail/u/0?ik=2319a10c418&view=pt&search=all&permthid=thread-f%3A1668610618515510428%7Cmsg-a%3Ar-278042981130...
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https:/mail.google.com/mail/u/0?ik=2319a10c41&view=pt&search=all&permthid=thread-{%3A1668610618515510428%7Cmsg-a%3Ar-278942981130...

State of Utah Mail - Re: [Ext] U of U DPS Investigation

On Jun 17, 2020, at 12:56 PM, Corey Roach (CISO) <Corey.Roach@utah.edu>
wrote:

Lt. Denny,

With the size of the Microsoft Exchange email environment at the U, it is not feasible
to search all mailboxes for keywords. For searches to return in a reasonable amount
of time, the search has to be limited to a subset of mailboxes. It's not impossible to
search all mailboxes, but it would take a REALLY long time.

The address_is a mailing list and as such there is no
actual mailbox attached to it. Emails to that list just get copied to all members of that
list. Unfortunately, Microsoft Exchange does not keep a history of everyone who was
previously on a list, it only shows who the current members are.

First, | searched the existing members of the lists for the keywords in the timeframe.
This yielded some results, but it also showed that sometimes the U Watch emails
were sent directly to a group of individuals rather than to the mailing list. So, | added
anyone found as a recipient and did a second round of searches.

For the keywords, "U Watch", "U-Watch", and "dps-notices" there were only six
unique emails found between 10/12/18 and 10/22/18. I've attached a ZIP file
containing the emails in HTML format. You should be able to unzip the file and then
view the "index.html" file in a regular web browser.

Please let me know if | can assist with an other information.
- Corey

Corey Roach CISA, CISSP

Chief Information Security Officer

The University of Utah and University of Utah Health
801.213.3397 :

On Jun 16, 2020, at 1:49 PM, Corey Roach (CISQ)
<Corey.Roach@utah.edu> wrote:

Lt. Denny,

Sure, | can look for that for you. It looks like there are 13 recipients on
that mailing group. I'll see what | can find and get back to you ASAP.

- Corey

Corey Roach CISA, CISSP

Chief Information Security Officer

The University of Utah and University of Utah Health
801.213.3397

2/5
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https://mail.google.com/mail/u/07ik=2319a10c41&view=pt&search=all&permthid=thread-f%3A 16686106 18515510428%7Cmsg-a%3Ar-278942081130...

State of Utah Mail - Re: [Ext] U of U DPS Investigation

On Jun 16, 2020, at 1:38 PM, Troy Denney
<tdenney@utah.gov> wrote:

Corey -
This is Lieutenant Troy Denney -

We are looking for some help finding a particular set of
emails that would normally have been sent out during /
after daily briefings. The shift supervisor would (or was
supposed to) send out an email to the administration and
it was sent to a group of individuals in the administration.
IT was sent to a group titled DPS Notices, and they would
attach a short memo called the "U Watch"

We are looking to see if there are any records of email
sent between October 12, 2018 to October 22, 2018 that
would still be accessible - that was sent to this group or
had a "U Watch memo attached to it.

Any help would be greatly appreciated.

Thanks!!
Lieutenant D. Troy Denney

Department of Public Safety
Office of Professional Standards
4501 S. 2700 W.

Salt Lake City, UT. 84129

(801) 558-7752

On Mon, Jun 8, 2020 at 4:57 PM Corey Roach (CISO)
<Corey.Roach@utah.edu> wrote:
Don,

Things are still in flux at the UPD in regards to their IT
support, however as a follow-up from our meeting | was
able to confirm that the Spillman system (which is
managed byi is connected to the [
database. You will probably want to include verifying

whether material propagated to -o the scope of
your investigation.

Please let me know if you need any other assistance.

- Corey

Corey Roach CISA, CISSP

Chief Information Security Officer

The University of Utah and University of Utah Health
801.213.3397

3/5
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https://mail.google.com/mail/u/0?ik=2319a10c418&view=pt&search=all&permthid=thread-f%3A 16686106 18515510428%7Cmsg-a%3Ar-278942981130...

State of Utah Mail - Re: [Ext] U of U DPS Investigation

On Jun 5, 2020, at 3:23 PM, Donald
Gould <donaldgould@utah.gov> wrote:

WARNING: Stop. Think. Read.
This is an external email.

Corey,

As per our phone conversation regarding
our meeting on June 8th at 0930 hours.
We are interested in the e-mail accounts
of; Miguel Derra (past
employees) andmcurrent

employee.)

Thanks for your help,
Don

On Thu, Jun 4, 2020 at 4.51 PM Corey
Roach (CISO) <Corey.Roach@utah.edu>
wrote:

Troy and Don,

Please feel free to reach out and we'll
make arrangements to get you
whatever information you need.

Currently, the easiest ways to reach
me are via email or my cell phone

- Corey

Corey Roach CISA, CISSP

Chief Information Security Officer
The University of Utah and University
of Utah Health

801.213.3397

Sgt. Donald Gould

Utah Department of Public Safety
Office of Professional Standards (lA)
4501 S. 2700 W.

Salt Lake City, UT. 84129
donaldgould@utah.gov

4/5



6/17/2020 State of Utah Mail - Re: [Ext] U of U DPS Investigation

<U-Watch_Emails.zip>

https://mail.google.com/mail/u/0?ik=2319a10c41&view=pt&search=all&permthid=thread-f%3A1668610618515510428%7Cmsg-a%3Ar-278942981130...  5/5



6/17/2020 Swing U watch 10-11-18

Subject: Swing U watch 10-11-18
From:
Date: 10/12/18, 2:58 AM
To: "Dale Brophy" <dale.brophy@dps.utah.edu>, "Rick Mclenon"

Patrol Swing/Graveyard

Sergeant: Lancaster S23
Date: Thursday October 11" 2018

Briefing: 21:00
-!IC at 0200 to 0630

Lineup Comments:

Assigned area Bravo door check to graves officers for campus buildinis. Discussed the

reason we are holding security at HCH involving patient and [f|boyfriend

_ who made threats to hospital staff.

Daily Log / Significant calls
Officer|ML8-1857 suspect who appeared to be on drugs attempted to visit _at HCH.
After being denied visitation, became angry and required escort from building by officers.

Ofﬁcerrwas working the Emergency room security shift, when [JJfijpatient who traveled
from was seeking medical assistance. Patient presented with symptoms of ||| ]l The
hospital went on divert and closed down ER for deep cleaning. as quarantined while

hospital attended to all patients and staff that were exposed. Lt. Wahlin notified.

Administrative Actions:

None

file:///C:/Users/tdenney/AppData/Local/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181012-Swing U watch 10-11-18-5.html 112



6/17/2020 Swing U watch 10-11-18

LeaUUPD
Patch

sergeant I

1735 E. South Campus Dr.
Salt Lake City, UT 84112
Dispatch: 801-585-2677

file:/l/C:/Users/tdenney/AppData/Local/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181012-Swing U watch 10-11-18-5.html 212



6/17/2020 U Watch 10/14/18

Subject: U Watch 10/14/18
From:
Date: 10/15/18, 1:48 AM
To:

Patrol
Sergeant: [ NN

Date: Monday 10/14/18

Briefing: 21:00

Lineup Comments:

Discussed completing DTBs. Discussed the mental subject case.

Daily Log / Significant calls

18-1870, Information,- 1425 E South Campus dr., Identity Eropa posters located on
campus. Posters were removed. Lt. Wahlin notified.

18-1873, Mental Subject, [l Guest House, *ﬂed multiple times beforc|jjj}
was detained and sheeted. Lt. Wahlin notified, see notable.

Administrative Actions:
! C 0700-1600, oI C 0200-0630.

file:///C:/Users/tdenney/AppData/Local/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181015-U Watch 10_14_18-7.html 11



6/17/2020 U Watch 10/16/18

Subject: U Watch 10/16/18

From:
Date: 10/16/18, 1:03 AM

To: I

.

Patrol
Sergeant: [ NN

Date: Monday 10/15/18
Briefing: 21:00

Lineup Comments:
Presented Ofﬁcer-s Job Well Done letter. Discussed covering patrol shifts.

Daily Log / Significant calls

1577, DV sl SN 0, -« I
B 2 cited.
18-1881, Drug Probl;m,— Odor of marijuana at ||| GG

was found in possession of marijuana and drug paraphernalia. Student referral.

Administrative Actions:

1¢ 0700-1600, O C 0200-0630. | I ven job well

done letters for mail theft case 18-1780.

file://C:/Users/tdenney/AppData/Local/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181016-U Watch 10_16_18-9.html



6/17/2020 October 17th Swing U Watch

Subject: October 17th Swing U Watch
From:

Date: 10/18/18, 2:33 AM
To: "Dale Brophy" <dale.brophy@dps.utah. edu> "Rlck Mclenon"
<rick.mclenon(@dps.utah.edu>. "Brian

Patrol Swing/Graveyard

Sergeant: [

Date: Wednesday October 17t 2018

Briefing: 21:00
ﬂ!lc at 0200 to 0630

Lineup Comments:
Reviewed todays cases taken by patrol. We spoke about the reckless motorcycle and accident
that occurred on South campus.  Reviewed Bolo put out by investigations on |||

_ Made assignments for area C building checks.

Daily Log / Significant calls

Case 18-1892 Officer || = N ocate< I i« conducting a foot

patrol of the Gardner common. Investigations notified and citation issued for trespassing. It was
determined that [was not a danger to-self or others and [l was assisted to-vehicle and
directed off campus.

Case 18-1890 Officer ook report of lewdness where complainant believed o}
subject while at Marriot Library. Review of video

surveillance showed subject did not was unaware of the subject’s disability.

Administrative Actions:
None

file:///C:/Users/tdenney/AppData/Local/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181018-October 17th Swing U Watch-14.html 112



6/17/2020 October 17th Swing U Watch

[Ty

Patch

Sergeant
1735 E. South Campus Dr.
Salt Lake City, UT 84112
Dispatch: 801-585-2677

file:///C:/Users/tdenney/AppData/l.ocal/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181018-October 17th Swing U Watch-14.html 212
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6/17/2020 U-Watch

Subject: U-Watch
From:
Date: 10/19/18, 4:00 PM

| . <

bl‘;

Patrol Dayshift
Sergeant: || EGTTEGEGEGNG

Date: Thursday 10/19/18

Briefing; 0630

Lineup Comments:

Discussed Grave calls
Game Assignments

BOLOs from Detectives

Daily Log / Significant calls
18-1903

Officer: -

Location: 50 N Mario Capecchi Dr.
Call Type: Threats

We stood by while Hospital rity trespassed Ffrom the hospital after
making threats last week. and the patient left without incident.

Administrative Actions:

B <iift coverage 0700-1400
Talked to- Chair of - and let [flknow what we have done in

regards to

file:///C:/Users/tdenney/AppData/Local/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181019-U-Watch-8.html 1/2



6/17/2020 U-Watch

Briefing: 1400

Lineup Comments:
Discussed Days calls
Game Assignments

BOLOs from Detectives

file:///C:/Users/tdenney/AppData/L.ocal/Temp/Temp1_U-Watch_Emails.zip/U-Watch_Emails/messages/20181019-U-Watch-8.html 2/2



1 7/10/2020 State of Utah Mail - Re: [Ext] U of U DPS Investigation

D. Troy Denney <tdenney@utah.gov>

Re: [Ext] U of U DPS Investigation

1 message

Corey Roach (CISO) <Corey.Roach@utah.edu> Wed, Jun 17, 2020 at 12:56 PM
To: Troy Denney <tdenney@utah.gov>

Lt. Denny,

With the size of the Microsoft Exchange email environment at the U, it is not feasible to search all
mailboxes for keywords. For searches to return in a reasonable amount of time, the search has to be
limited to a subset of mailboxes. It's not impossible to search all mailboxes, but it would take a
REALLY long time.

The address—is a mailing list and as such there is no actual mailbox
attached to it. Emails to that list just get copied to all members of that list. Unfortunately, Microsoft
Exchange does not keep a history of everyone who was previously on a list, it only shows who the
current members are.

First, | searched the existing members of the lists for the keywords in the timeframe. This yielded
some results, but it also showed that sometimes the U Watch emails were sent directly to a group of

individuals rather than to the mailing list. So, | added anyone found as a recipient and did a second
round of searches.

For the keywords, "U Watch", "U-Watch", and "dps-notices" there were only six unique emails found
between 10/12/18 and 10/22/18. I've attached a ZIP file containing the emails in HTML format. You
should be able to unzip the file and then view the "index.html" file in a regular web browser.

Please let me know if | can assist with an other information.

- Corey

Corey Roach CISA, CISSP

Chief Information Security Officer

The University of Utah and University of Utah Health
801.213.3397

On Jun 16, 2020, at 1:49 PM, Corey Roach (CISO) <Corey.Roach@utah.edu> wrote:
Lt. Denny,

Sure, I can look for that for you. It looks like there are 13 recipients on that mailing
group. I'll see what | can find and get back to you ASAP.

- Corey

https://mail.google.com/mail/u/1?ik=2319a10c4 1 &view=pt&search=all&permthid=thread-f%3A 166861061851 5510428%7Cmsg-f%3A16687736207171...
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"‘https://mail.google.com/mail/u/1 71k=2319a10c41&view=pt&search=ali&permthid=thread-{%3A1668610618515510428%7Cmsg-f%3A16697736207171...

State of Utah Mail - Re: [Ext] U of U DPS Investigation

Corey Roach CISA, CISSP

Chief Information Security Officer

The University of Utah and University of Utah Health
801.213.3397

On Jun 16, 2020, at 1:38 PM, Troy Denney <tdenney@utah.gov> wrote:
Corey -
This is Lieutenant Troy Denney -

We are looking for some help finding a particular set of emails that would
normally have been sent out during / after daily briefings. The shift
supervisor would (or was supposed to) send out an email to the
administration and it was sent to a group of individuals in the
administration. IT was sent to a group titled DPS Notices, and they would
attach a short memo called the "U Watch"

We are looking to see if there are any records of email sent between
October 12, 2018 to October 22, 2018 that would still be accessible - that
was sent to this group or had a "U Watch memo attached to it.

Any help would be greatly appreciated.

Thanks!!
Lieutenant D. Troy Denney

Department of Public Safety
Office of Professional Standards
4501 S. 2700 W.

Salt Lake City, UT. 84129

(801) 558-7752

On Mon, Jun 8, 2020 at 4:57 PM Corey Roach (CISO)
<Corey.Roach@utah.edu> wrote:
Don,

Things are still in flux at the UPD in regards to their IT support, however
as a follow-up from our meeting | was able to confirm that the Spillman
system (which is managed by_ is connected to
the‘atabase. You will probabli want to include verifying

whether material propagated to o the scope of your
investigation.

Please let me know if you need any other assistance.

- Corey

Corey Roach CISA, CISSP

2/4



-, 7/10/2020 State of Utah Mail - Re: [Ext] U of U DPS Investigation

Chief Information Security Officer
The University of Utah and University of Utah Health
801.213.3397

On Jun 5, 2020, at 3:23 PM, Donald Gould
<donaldgould@utah.gov> wrote:

WARNING: Stop. Think. Read. This is an
external email.

Corey,

As per our phone conversation regarding our meeting on
June 8th at 0930 hours. We are interested in the e-

mail accounts of; Miguel Derras, Kayla Dallof (past
employees) and hcurrent employee.)
Thanks for your help,

Don

On Thu, Jun 4, 2020 at 4:51 PM Corey Roach (CISO)
<Corey.Roach@utah.edu> wrote:

Troy and Don,

Please feel free to reach out and we'll make
arrangements to get you whatever information you

need.

Currently, the easiest ways to reach me are via email
or my cell phone *

- Corey

Corey Roach CISA, CISSP

Chief Information Security Officer

The University of Utah and University of Utah Health
801.213.3397

Sgt. Donald Gould

Utah Department of Public Safety
Office of Professional Standards (IA)
4501 S. 2700 W.

Salt Lake City, UT. 84129
donaldgould@utah.gov

b Jhttps://malI.google.com/mail/u/ 1?ik=2319a10c418&view=pt&search=all&permthid=thread-f%3A1668610618515510428%7Cmsg-f%3A16697736207171... 3/4



... 7/10/2020 State of Utah Mail - Re: [Ext] U of U DPS Investigation

U-Watch_Emails.zip
141K

~'hitps://mail.google .com/mail/u/1?ik=2319a10c41 &view=pt&search=all&permthid=thread-f%3A1668610618515510428%7Cmsg-f%3A16697736207171... 4/4



" 6/11/2020

State of Utah Mail - FW:

D. Troy Denney <tdenney@utah.gov>

1 message

To: "tdenney@utah.gov" <tdenney@utah.gov>

From:

Sent: Thursday, June 11, 2020 3:49 PM

To: 'tdenney@utah.gov' <tdenney@utah.gov>
Subject:

Sergeant [

The University of Utah Police Department

ce.

Dispatch: 801-585-2677

Thu, Jun 11, 2020 at 3:52 PM

https:/mail.google.com/mail/u/1?ik=2319a10c4 1&view=pt&search=ali&permthid=thread-f%3A166924 10774977206 78%7Cmsg-{%3A16692410774977....

112



6/11/2020 State of Utah Mail - FW:

3 attachments

U Watch Oct 15 2018.docx
28K

U Watch Oct 14 2018.docx
28K

U Watch Oct 20 2018.docx
28K

https://mail.google.com/mail/u/1?ik=2319a10c4 1 &view=pt&search=all&permthid=thread-f%3A1669241077497720678%7Cmsg-f%3A16692410774977... 2/2



WATCH
@s

Patrol

Date: Monday 10/14/18
Briefing: 21:00

Lineup Comments:

Discussed completing DTBs. Discussed the mental subject case.

Daily Log / Significant calls

18-1870, Information,- 1425 E South Campus dr., Identity Eropa posters located on
campus. Posters were removed. Lt. Wahlin notified.

18-1873, Mental Subject,- Guest Housc,_ﬂed multiple times before [fwas

detained and sheeted. Lt. Wahlin notified, see notable.

Administrative Actions:

I O ¢ 0700-1600, [ o1C 0200-0630.




WATCH
@\

Patrol
Sergeant: [N

Date: Monday 10/15/18
Briefing: 21:00

Lineup Comments:

Presented Ofﬁcer-s Job Well Done letter. Discussed covering patrol shifts.

Daily Log / Significant calls

181877, DV Assault, [ ovc <. - I
B s cited.

18-1881, Drug ProbJ.em,_ Odor of marijuana at
was found in possession of marijuana and drug paraphernalia. Student referral.

Administrative Actions:

I  0700- 1600, O C 0200-0630. [Jeod SR v<n job well done

letters for mail theft case 18-1780.




WATCH
@\

Patrol
Sergeant: [ GcGczTN

Date: Saturday 10/20/18
Briefing: 21:00

None

Lineup Comments:

Not held due to football game

Daily Log / Significant calls

None

Administrative Actions:
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Date Start

Date End

10/12/2018 6:21:41 PM

10/12/2018 6:39:04 PM

10/12/2018 7:35:17 PM

10/12/2018 8:01:11 PM

10/12/2018 8:34:31 PM

10/12/2018 10:40:14 PM

10/12/2018 10:48:54 PM

10/12/2018 10:51:54 PM

10/12/2018 11:45:18 PM

10/12/2018 11:50:07 PM

10/12/2018 11:50:59 PM

Pane 1 of,

10/16/2018 12:00:00 AM

Door Name

Person Name

Access Usage Report

10/13/2018 12:00:00 AM

0301:01 (EX) L1 Main East Ent

%

9000 System Activity

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) LL West Ent

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

Sec: . Seneitin Infor~tion

« Re*Cure Renorting Svstem®

“Recure” - To arrive at; to reach; to attain.

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

h.‘)J,\NOM) >‘x,w“A.,\-u LW}



Access Usage Report S & A

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent n..mmaz_ﬁ. WM@R;P»E&E?:?.%
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/12/2018 11:52:06 PM 0301:01 (EX) L1 Main East Ent CardAdmitted

10/13/2018 12:29:05 AM 0301:01 (EX) LL West Ent CardAdmitted

10/13/2018 12:49:20 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 12:57:15 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 1:02:43 AM 0301:01 (EX) L1 Main East Ent CardAdmitted

10/13/2018 1:18:01 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 1:22:08 AM

10/13/2018 1:40:45 AM

10/13/2018 1:48:10 AM

10/13/2018 1:52:15 AM

10/13/2018 2:22:45 AM

10/13/2018 5:25:02 AM

Pron 2 of.

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

Sec: - Senstto Infor~~*on

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

e (P Y 43:42 —" ",



Access Usage Report cotimprcrmery @)

GIG Servicese -
Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent |  Re"Cure Reporting System® _
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/13/2018 5:45:04 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 6:25:11 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 6:29:03 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 6:30:00 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 6:31:44 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 11:18:25 AM 0301:01 (EX) LL West Ent CardAdmitted

10/13/2018 11:29:19 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 11:37:44 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 12:58:41 PM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 1:37:04 PM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 1:56:44 PM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/13/2018 2:07:11 PM 0301:01 (EX) L1 Police East Ent CardAdmitted

P~~~ 3 of.

072027234



Access Usage Report ot ey

GIG Servicess A&_

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent | . Re*Cure Renorting Systame
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %
10/13/2018 2:14:14 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/13/2018 2:53:19 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/13/2018 3:06:22 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/13/2018 3:29:15 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/13/2018 5:42:54 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/13/2018 5:55:50 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/13/2018 8:36:03 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/13/2018 9:08:50 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/13/2018 9:26:56 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/13/2018 10:53:31 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/13/2018 11:42:42 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 3:05:32 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
P~naa. 4 of, Sec: =~ Senetinnfor—ation =I032(20-2:43:4 2284y




Access Usage Report Gttt opcmenstion 52

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent aamezﬁw. ..;?”.me_.oasnmﬁsso
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/14/2018 4:22:17 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 5:49:51 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 5:54:32 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 6:18:00 AM 0301:01 (EX) LL West Ent CardAdmitted
10/14/2018 6:23:56 AM 0301:01 (EX) LL West Ent CardAdmitted
10/14/2018 6:24:55 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 6:30:24 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 6:38:44 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 7:01:54 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/14/2018 8:39:50 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/14/2018 8:57:59 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/14/2018 9:39:31 AM 0301:01 (EX) L1 Main East Ent CardAdmitted

Rn~ae 5 of Secuirt.Sensitiva. Information ~O32020-4:43:43-24



Access Usage Report N

GIG Servicess Aﬁ
Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent | + Re*Curs Ronarting Systam®
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/14/2018 11:47:49 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 11:49:07 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 12:19:50 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/14/2018 12:36:29 PM 0301:01 (EX) LL West Ent CardAdmitted
10/14/2018 12:57:51 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/14/2018 1:25:48 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 1:55:35 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 1:59:59 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 3:16:18 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 4:07:44 PM ©0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 5:12:36 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 5:40:55 PM 0301:01 (EX) L1 Police East Ent CardAdmitted

Pane 6 of Sec it Sensitiva [nformation =I0Rf2(020-4:23:43-204



Access Usage Report e bty

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent ewH B ‘, _.m”_:.nz..i_inea.uﬂo
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/14/2018 5:45:16 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 5:47:26 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 6:00:22 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/14/2018 8:44:10 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 8:59:07 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 9:01:27 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 9:04:11 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 11:07:04 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 11:32:03 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 11:42:14 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/14/2018 11:43:19 PM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 1:08:14 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

Rnna 7 of

mmo. -l s mm:..ﬂ“ﬁ:) _jﬂOﬂ‘{.JﬁOD
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Access Usage Report wetmperesnces

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent ewmoaﬁ.‘. Re*Cure Reporting System®
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/15/2018 2:47:53 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:24:44 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:40:25 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:44:08 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:48:11 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:50:45 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:55:28 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 6:02:12 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 6:06:45 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 6:14:54 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 6:17:52 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 6:22:41 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

Pona 8 of. Sec# - Sene*t e Infor~~*on CIZ{2( 2022434 3-D02



%

Access Usage Report e

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent e.nmazxa. .8 s..“g SanadiieaSinsiast
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/15/2018 6:29:18 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 6:30:26 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 6:55:13 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 7:28:40 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 7:30:36 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 7:31:22 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 7:35:46 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 8:06:04 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 8:11:58 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 8:30:17 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 8:34:41 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 8:48:07 AM 0301:01 (EX) LL West Ent CardAdmitted

Pana 9 of . Sec: - Senseos | nfor—aton =2 02°--43:43-~""



Access Usage Report o ——

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent n..nmozxa. .x,ob...nn.:axouo&._wmnmﬂae
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/15/2018 8:57:38 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 8:58:14 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 9:06:22 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:07:09 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 9:46:34 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:48:25 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:50:47 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:53:32 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 10:04:03 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 10:39:58 AM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 10:43:29 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 11:15:05 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

Pane 10 of Sec it Seneitiva nformo*on CINZIDODA A4 T4 3P



Access Usage Report L |

¥
,\ﬂ

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent ..__.ammzmﬁ. + Re*Cure Reporting Svstem®
“Recure”™ - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/15/2018 11:17:58 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 12:18:51 PM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 12:18:55 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 12:23:31 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 12:33:33 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 1:01:17 PM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 1:02:50 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 1:26:20 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 1:50:08 PM 0301:01 (EX) LL West Ent CardAdmitted
10/15/2018 1:51:06 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 1:52:41 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 1:57:43 PM 0301:01 (EX) L1 Police East Ent CardAdmitted

RP2ne 11 of Sec: ity Seneitivie, Information £197/2027 A:43-43- DA,



Access Usage Report

Date Start 10/13/2018 12:00:00 AM Door Name

Date End 10/16/2018 12:00:00 AM Person Name %

10/15/2018 2:04:47 PM

10/15/2018 2:12:48 PM

10/15/2018 2:50:31 PM

10/15/2018 2:57:16 PM

10/15/2018 3:01:06 PM

10/15/2018 3:02:54 PM

10/15/2018 3:03:13 PM

10/15/2018 3:06:42 PM

10/15/2018 3:14:31 PM

10/15/2018 3:20:25 PM

10/15/2018 3:28:54 PM

10/15/2018 4:03:09 PM

Pana 12 of

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

mmﬂ._l*i mQDm’xm:D _Dﬂo,‘gvr.mvj

Global Implementation Group

0301:01 (EX) L1 Main East Ent

L]

+ Re*Cura Ranartine Suctom®

R L R iy

“Recure” - To arrive at; to reach; to attain.

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

S12%/2020-4:43:43- TN



Access Usage Report

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent

“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/15/2018 4:15:43 PM

0301:01 (EX) L

1

Main East Ent

CardAdmitted

10/15/2018 4:17:51 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 4:30:19 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 4:48:05 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 4:52:38 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:02:34 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/15/2018 5:47:52 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 5:52:40 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 6:04:12 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 7:27:09 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 8:39:33 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 8:42:53 PM 0301:01 (EX) L1 Main East Ent CardAdmitted

Pane 13 of

Securihe. Sensitive. Information

n\\vN\NOM) \_.A,“W“L‘m L LI



Access Usage Report S ey

GIG Servicess . r
Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent L . Re"Cure Reporting System®
“Recure™ - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/15/2018 8:56:01 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:01:23 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:01:51 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:33:43 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:35:36 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 9:36:38 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 11:20:32 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 11:33:57 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/15/2018 11:50:58 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 12:02:08 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

10/16/2018 2:09:52 AM

10/16/2018 3:09:10 AM

Pana 14 of

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

mmO. T WQD.OQT o _DﬂO?.}OIOJ

CardAdmitted

CardAdmitted

RIDZ[2020 A:13:43 P4



Access Usage Report o ————

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent a.a\mw:za. 2 xo”_a Reporting System®
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/16/2018 4:20:39 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 5:46:04 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 5:50:08 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 6:06:18 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 6:22:22 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 6:29:11 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 6:29:25 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 6:34:54 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 6:46:10 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 6:52:25 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 6:56:56 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 7:07:54 AM 0301:01 (EX) LL West Ent CardAdmitted

PAana 15 of Sec it Sgneitivn Informatinn RIDZ[P2N 4:43:42 DAL



Access Usage Report

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent | S Basrues Dec st coos s
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/16/2018 7:28:43 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 7:32:18 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 7:49:39 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 7:54:25 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 7:59:19 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 8:07:37 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 8:08:38 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 8:18:04 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 8:37:43 AM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 8:45:37 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 8:55:31 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 8:58:08 AM 0301:01 (EX) L1 Police East Ent CardAdmitted

Rana 16 of

Sec: vty Seneitive. [nformation
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Access Usage Report

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent
Date End 10/16/2018 12:00:00 AM Person Name %

10/16/2018 8:58:16 AM 0301:01 (EX) LL West Ent

10/16/2018 9:06:19 AM 0301:01 (EX) L1 Main East Ent

10/16/2018 9:07:17 AM 0301:01 (EX) L1 Main East Ent

10/16/2018 9:08:20 AM 0301:01 (EX) LL West Ent

10/16/2018 9:17:35 AM 0301:01 (EX) LL West Ent

10/16/2018 9:19:44 AM 0301:01 (EX) LL West Ent

10/16/2018 9:22:36 AM 0301:01 (EX) LL West Ent

10/16/2018 9:27:09 AM 0301:01 (EX) LL West Ent

10/16/2018 9:28:49 AM 0301:01 (EX) LL West Ent

10/16/2018 S:31:02 AM 0301:01 (EX) L1 Police East Ent

10/16/2018 9:31:17 AM 0301:01 (EX) L1 Main East Ent

10/16/2018 9:31:29 AM 0301:01 (EX) L1 Police East Ent

Raca 17 of Sectritv Sengitiva |nformation

+ Re"Cure Reporting Svstem®

“Recure” - To arrive at; to reach; to attain.

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

RI27[2020 4:1.3:43 DM



Access Usage Report

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent | . Re*Cure Reporting Svstem®
“Recure” - To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/16/2018 9:43:56 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 10:02:09 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 10:13:08 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 10:23:35 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 10:35:11 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 10:45:10 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 10:47:32 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 11:03:05 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 11:07:23 AM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 11:57:10 AM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 12:00:20 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 12:07:29 PM 0301:01 (EX) L1 Main East Ent CardAdmitted

Pane 18 of Seciritv Senegitive |nformation RI27(202N 4:13:42 P\



Date End 10/16/2018 12:00:00 AM

10/16/2018 12:32:39 PM

10/16/2018 12:51:57 PM

10/16/2018 1:01:02 PM

10/16/2018 1:06:49 PM

10/16/2018 1:12:47 PM

10/16/2018 1:18:30 PM

10/16/2018 1:21:33 PM

10/16/2018 1:24:48 PM

10/16/2018 1:43:37 PM

10/16/2018 1:45:06 PM

10/16/2018 1:45:10 PM

10/16/2018 1:53:26 PM

Pane 19 of

0301:01 (EX) L1 Police East Ent

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) L1 Main East Ent

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) LL West Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

0301:01 (EX) L1 Police East Ent

Door Name

Person Name

Access Usage Report

Date Start 10/13/2018 12:00:00 AM 0301:01 (EX) L1 Main East Ent

%

Seci'ribh Sengitivia, Informatinn

Global Implementstion Group

P

|

«+ Re*Cure Reporting System®

“Recure” - To arrive at; to reach; to attain.

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardAdmitted

CardRejected

CardAdmitted

CardAdmitted

R(27/ N A-123-42 DA
1202 3:423



Access Usage Report et et oy

Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent a..nmaz‘xa. .h”mﬂwoee&:nmﬁsao
“Recure” - To arrive at; to reach; to attain,

Date End 10/16/2018 12:00:00 AM Person Name %

10/16/2018 1:56:01 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 2:05:35 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 2:06:21 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 2:09:23 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 2:11:15 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 2:12:09 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 2:19:42 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 2:21:58 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 2:25:51 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 2:36:00 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 2:43:01 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 2:50:25 PM 0301:01 (EX) L1 Main East Ent CardAdmitted

Pana 20 of Sect ity Sengitiva. Information R197/2020 A:13:43 O,



Access Usage Report e W |

GIG Servicese -
Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent |
“Recure”- To arrive at; to reach; to attain.

Date End 10/16/2018 12:00:00 AM Person Name %

10/16/2018 3:09:56 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 3:13:51 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 3:16:10 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 3:25:27 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 3:26:24 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 3:27:35 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 3:36:41 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 3:37:16 PM 030%1:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 3:52:04 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 4:00:01 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 4:04:23 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 4:07:25 PM 0301:01 (EX) L1 Main East Ent CardAdmitted

Pran N‘_ Oh mmﬂ. writys mm3,ﬁm1:9,_3_‘0ﬂ33303 RNOI\.\NOMJ \A.Aw“\vm DA



Access Usage Report e

6IG Services b
Date Start 10/13/2018 12:00:00 AM Door Name 0301:01 (EX) L1 Main East Ent |  Re"Cure Reporting System
“Recure” - To arrive at; to reach; to attain,

Date End 10/16/2018 12:00:00 AM Person Name %

10/16/2018 4:12:52 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 4:22:01 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 4:32:25 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 4:36:48 PM 0301:01 (EX) LL West Ent CardAdmitted
10/16/2018 4:37:28 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 5:23:04 PM 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 5:39:31 PM 0301:01 (EX) L1 Main East Ent CardAdmitted
10/16/2018 5:50:04 PM : 0301:01 (EX) L1 Police East Ent CardAdmitted
10/16/2018 5:54:17 PM 0301:01 (EX) L1 Police East Ent CardAdmitted

Pare NM Oﬁ wmm..x:: mm:,ﬂ“::) _DﬁOw\J)tO: n\J&\NOM) \...Awub\ru mAA



I 00113664 10/01/2018 - 10/30/2018,
Selected range of dates
Date Schedule In Transfer Out Pay Code Amount | Shift | Daily | Period
Mon 10/01
Tue 10/02 6:30AM 4:30PM 10:00 | 10:00 | 10:00
Wed 10/03 SPE-SPECIAL EVENT | 3:00 ¥
6:30AM 4:30PM 10:00 | 13:00 | 23:00
Thu 10/04 6:30AM 4:30PM 10:00 | 10:00 | 33:00
Fri 10/05 SPE-SPECIAL EVENT | 4:30 ® ~
6:30AM 4:30PM 10:00 | 14:30 | 47:30
Sat 10/06 47:30
Sun 10/07 SPE -SPECIAL EVENT | 4:00 @@ ~ 4:.00 | 51:30
Mon 10/08 8:00AM 3:00PM @ 7:00 | 7:00 | 58:30
Tue 10/09 6:30AM 4:30PM 10:00 | 10:00 | 68:30
Wed 10/10 SPE -SPECIAL EVENT | 6:00 # ™
6:30AM 4:30PM
4:31PM 7:30PM @ 13:00 | 19:00 | 87:30
Thu 10/11 SPE -SPECIAL EVENT | 4:30 #® ~
6:30AM 4:30PM 10:00 | 14:30 | 102:00
Fri10/12 SPE-SPECIAL EVENT | 9:00 @ ~
6:30AM 4:.00PM 9:30 | 18:30 | 120:30
Sat 10/13 120:30
Sun 10/14 SPE -SPECIAL EVENT | 6:00 @ ~
SPE -SPECIAL EVENT | 4:.00 @ ~ 10:00 | 130:30




Date Schedule In Transfer Out Pay Code Amount | Shift | Daily | Period
Mon 10/15 SPE -SPECIAL EVENT | 6:00 # 6:00 | 136:30
Tue 10/16 6:30AM 4:30PM 10:00 | 10:00 | 146:30
Wed 10/17 SPE-SPECIAL EVENT | 3:30 @ ™
6:30AM 4:30PM 10:00 | 13:30 | 160:00

Thu10/18 SPE -SPECIAL EVENT | 3:00 @ ~
6:30AM 4:30PM 10:00 | 13:00 | 173:00
Fri10/19 SPE-SPECIAL EVENT | 3:00 ®® ~ 3:00 | 176:00

Sat 10/20 SPE -SPECIAL EVENT | 9:00 ® ~
SPE -SPECIAL EVENT | 3:00 #® ~ 12:00 | 188:00
Sun 10/21 188:00
Mon 10/22 10:00PM ~ 4:59AM ®@ ~ 16:00 | 204:00
Tue 10/23- 5:00AM ™ 2:00PM ™ 16:00 204:00

Wed 10/24 SPE -SPECIAL EVENT | 3:30 @
6:30AM 4:30PM 10:00 | 13:30 | 217:30

Thu 10/25 SPE -SPECIAL EVENT | 3:00 #® ~
6:30AM 4:30PM 10:00 | 13:00 | 230:30

Fri 10/26 SPE -SPECIAL EVENT | 3:30 @ ~
6:30AM 4:30PM 10:00 | 13:30 | 244.00
Sat10/27 244.00
Sun 10/28 244:00
Mon 10/29 244:00
Tue 10/30 6:30AM 4:30PM 10:00 | 10:00 | 254:00




Donald Gould <donaldgould@utah.gov>

West Valley City records

4 messages

wvc-ut.gov> Wed, May 27, 2020 at 3:37 PM
To: "donaldgould@utah.gov" <donaldgould@utah.gov>
Cc: "dongould@wvc-ut.gov" <dongould@wvc-ut.gov>

Mr. Gould, please reply with any information you have about the records you are seeking and I'll attempt to locate them.
Thank you!

Donald Gould <donaldgould@utah.gov> Wed, May 27, 2020 at 3:55 PM
To: wvc-ut.gov>

Bcc: Troy Denney <tdenney@utah.gov>

Thank you for your help. The Utah Department of Public Safety is conducting an administrative investigation on the
behalf of the University of Utah Department of Public Safety.

| am looking for all documentation regarding the attached phone download conducted by ||| - Avgust 15,
2019. We do not want the actual download but are looking for documents to identify; Who requested the download, who
approved the download, all reports created regarding the download, all forms filled out by the owner of the phone, all
receipts given, who the download was given to. If you need any more information please let me know.

Thanks again,

Don
[Quoted text hidden]

Sgt. Donald Gould

Utah Department of Public Safety
Office of Professional Standards (IA)
4501 S. 2700 W.

Salt Lake City, UT. 84129
donaldgould@utah.gov

@ WVC Download.pdf
944K

mwvc-ut.gow Wed, May 27, 2020 at 9:54 PM
o: Donald Gould <donaldgould@utah.gov>

Thank you for your message Mr. Gould. | got some clarification and this will need to be an official records
request.

You can submit a records request online using this form http://www.wvc-ut.gov/recordsrequest.
Or, you could complete the attached form and send it to the City Recorder, Nichole Camac.
Here is her contact information:

Desk: 801-963-3203
E-mail: Nichole.Camac@wvc-ut.gov



Thank you.

From: Donald Gould <donaldgould@utah.gov>
Sent: Wednesday, May 27, 2020 3:55 PM

To: I &)/ c-ut.gov>
Subject: Re: West Valley City records

[Quoted text hidden]

-@ WVC GRAMA Records Request Form.pdf
103K

Donald Gould <donaldgould@utah.gov> Wed, May 27, 2020 at 10:02 PM
To: Rachel White <Rachel.White@wvc-ut.gov>

Thanks for your help. | will follow up with our request tomorrow.
[Quoted text hidden]



UTAH GOVERNMENT RECORDS REQUEST FORM
to. West Valley City Police Records

(Name of government office holding the records and/or name of agency contact person.)

3575 Market St

Address of government office:

WVC, UT 84119

Description of records sought (records must be described with reasonable specificity):
All documentation regarding the attached phone download conducted by (|| b Avgust 15, 2019.

to identify; Who requested the download, who approved the download,

all reports created regarding the download, all forms filled out by the owner of the phone, all receipts given, who the download was given to.

D I would like to inspect (view) the records.

I would like to receive a copy of the records. I understand that I may be responsible for fees associated with
copying charges or research charges as permitted by UCA 63G-2-203. I authorize costs of up to $

UCA 63G-2-203(4) encourages agencies to fulfill a records request without charge. Based on UCA 63G-2-203(4),

I am requesting a waiver of copy costs because:
releasing the record primarily benefits the public rather than a person. Please explain:

This information is needed for an administrative investigation ordered by the Commissioner

of the Utah DPS regarding officer / department misconduct of a local agency.

I am the subject of the record.

D I am the authorized representative of the subject of the record.

|:| My legal rights are directly affected by the record and I am impoverished.
(Please attach information supporting your request for a waiver of the fees.)

If the requested records are not public, please explain why you believe you are entitled to access.
D I am the subject of the record.
|:| I am the person who provided the information.

I am authorized to have access by the subject of the record or by the person who submitted the information.
Documentation required by UCA 63G-2-202, is attached.

Other. Please explain:
Information [s needed for an ongolng adminlstrative investigation Into police officer / department misconduct.

I am requesting expedited response as permitted by UCA 63G-2-204(4)(b). (Please attach information that
shows your status as a member of the media and a statement that the records are required for a story for
broadcast or publication; or other information that demonstrates that you are entitled to expedited response.)

Requester’s Name: Sgt. Don Gould

Mailing Address:_ 952! S 8706 & City: Vaylorsville  gtage: ©T Zip: 87(24

Email Address:_G°onaldqov1d € u*qk.aw

Daytime telephone number. Date: May 2%, 2030

Signature: w %‘/




West Valley City Police
West Valley City, UT, US

Document generated: 21 Nov 2019 - 14:00:03 -07:00 by West Valley Cily Police(N/A)

4 AXON

POLICE

EVIDENCE AUDIT TRAIL

Evidence Source
Evidence ID Agency Assist UUPD IA Device Type N/A
Categories Restricted Access Device Name N/A
Title Agency Assist UUPD IA XRY Phone Extraction Serlal Number N/A
Other Evidence Upload XT Windows
CheckSum Sha2-
f00e9bda2caedfae21d820d5aefdce74161203f593bc01814877
31982cb347f
Recorded 15 Aug 2019 14:30:22
Uploaded 19 Nov 2019 16:10:19 Usage
Unique ID A756368E6F5D4406999338F5E01057DB Page views 1
File downloads
Video playbacks
LastViewed Or 1 N ov 2019 14:00:03
Downloaded On o o

# Date Time User Activity

1 19 Nov 2019 16:10:19 (-07:00) System Evidence Record Created

2 19 Nov 2019 16:10:18 (-07:00) Category 'Restricted Access' Added
Deletion is now unscheduled

3 19 Nov 2019 16:10:19 (-07:00} _ External ID 'Agency Assist UUPD IA' added

4 19 Nov 2019 16:10:19 (-07:00) System Evidence access was restricted.

5 18 Nov 2019 16:10:19 (-07:00) System _Nas granted Role-based
aCcess. ACCESS expires. No expiration

6 20 Nov 2019 07:08:49 (-07:00) Initiated bulk evidence download link including this evidence
to wvc-utagov: including audit trails.
Optional Message not included.

7 20 Nov 2019 09:21:02 (-07:00) System Successiull < avidence download link including this
evidence to wve-ut.gov. Downlead link
expiras on 18 Feb 2 6:08:49 (-08:00).

8 20Nov2019 | 09:35:10(-07:00) | Client IP Address: | Evidence downloaded in bulk evidence package 1 of 1 via
downlozad link sent {o| @Qwve-ut.gov,

9 20 Nov 2019 09:35:12 (-07:00) | client IP Address: || N ]JNEIE Evidence downloade ' package 1 of 1 via

» download link sent to wve-ut.gov.

10 20 Nov 2019 13:42:50 (-07:00) _ Evidence Record Accessed. Client IP Add'ess:_

11 20 Nov 2019 13:44:24 (-07:00) Evidence downlpaded In bulk evidence packege 1 of 1 via
download link sent to Dwve-ul.gov.




Activity

# Date Time

12 21 Nov 2019 11:38:12 (-07:00) was granted Role-based
access. Access expires: no expiration

13 21 Nov 2019 11:44:14 (-07:00) Inittated bulk evidence download link including this evidence

to robert.payne@legal.utah.edy; including audit tralls.
Included Optional Message: Robert,

Here is the XRY file. | will be sending ycu a .exe with the
XRY reader shortly, Open the .exe, run the file, agree to the
termsl. !héan open this file and you should be able to sae the
download.

Thanks.




16-Jun-2020 16:37

FILES & MEDIA/PICTURES

. File Name CC0614FB-ECOC-43EC-A3B6-93B855498405.1PG
Type Jpeg
" File Size 1181928
: Path /private/var/mobile/Media/PhotoData/Metadata/PhotoData/CPLAssets/group389/
' Created 7/29/2019 9:25:20 PM UTC (Device)
i Modified 7/29/2019 9:25:32 PM UTC (Device)

Hash (SHA1) 1080a02496e479751feb09e32651d2a32d92f7fd

3



16-Jun-2020 16:58

FILES & MEDIA/PICTURES

File Name 51C40FBE-2569-41D5-B229-7FADE8D24447 JPG

Type Jpeg

File Size 924356

Path /private/var/mobile/Media/PhotoData/Metadata/PhotoData/CPLAssets/group145/
Created 7/29/2019 9:24:44 PM UTC (Device)

Modified 7/29/2018 9:24:51 PM UTC (Device)

Hash (SHAT) 7ddf6889f1736bbc81d63fc9e041d9861981152e



16-Jun-2020 16:54

FILES & MEDIA/PICTURES

-y File Name EQ9C8A41-137E-472E-A02E-CE844C7AD770.JPG
Type Jpeg
" File Size 1988597
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15/20/2020 Logan City Mail - Re: DS File for Internal Investigation M Deras 20DL1135

G S
LOG /\ N I - (o 2 utah.org>

Re: DS File for Internal Investigation M Deras 20DL1135

1 message

loganutah.org> Wed, May 20, 2020 at 10:08 AM
To: loganutah.org>
Logan City Police GRAMA Records Request:

On May 20, 2020, the Logan City Police Department was contacted by Sergeant Donald Gould from the
Utah Department of Public Safety, Office of Professional Standards. Sergeant Gould is conducting an
official investigation into the alleged actions taken by Officer Miguel Deras during his employment with the
University of Utah Police Department, specifically regarding the Lauren McCluskey case.

Due to allegations made against Officer Miguel Deras, the Logan City Police Department interviewed
Officer Deras on May 18, 2020, regarding said allegations (Logan City Internal Investigation Case
20DL1135). This interview was conducted in a room that was audio and video recorded. Sergeant Gould
has requested a copy of this recorded interview.

The interview was copied to a portable device and provided to Sergeant Gould.

Lt I

Logan City Police Department

On Wed, May 20, 2020 at 9:50 AM ||| GG 0o2nutah.org> wrote:

Stuff in here any thing that you dispersed.
With each, have an email or postal copy scanned into this as to what you sent & to whom you gave it.

LCPD GRAMA Spec/Records

CONFIDENTIALITY NOTE:

This email and any documents, files or attachments to it may contain confidential information that is legally privileged.

If you are NOT the intended recipient, or a person responsible for delivering it to the intended recipient, you are hereby notified that any
disclosure, copying, dissemination, or use of any of the information contained in or attached to this transmission, is STRICTLY PROHIBITED.

If you received this transmission in error, please notify the sender immediately by reply email and delete the message. Do NOT open or view any
attachments.

https://mail.google.com/mail/u/0?ik=56d89¢9890&view=pt&search=all&permthid=thread-{%3A1667225161937328149%7Cmsg-a%3Ar697648184641... 1/1
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D. Troy Denney <tdenney@utah.gov>

FW: Final statement

1 message

Jason Hinojosa <jason.hinojosa@dps.utah.edu> Thu, Jul 16, 2020 at 1:29 PM
To: Troy Denney <tdenney@utah.gov>

Here is the final draft email.

~Jason

From: Christopher Nelson

Sent: Thursday, February 6, 2020 8:55 AM

To: Jason Hinojosa <jason.hinojosa@dps.utah.edu>

Cc: Cathy Anderson <cathy.anderson@utah.edu>; Rick Mclenon
<rick.mclenon@dps.utah.edu>; Robert Payne (OGC) <robert.payne@legal.utah.edu>;
Marlon Lynch <Marlon.Lynch@utah.edu>

Subject: Final statement

Jason — below is what | believe is the final draft. We can handle this however you'd like, but one
option would be for me to send this directly to the reporter and then follow up with a phone call to
confirm this closes out her open appeal. Or, you can send directly to her and | can follow up with her
separately. | suspect she’ll ask for a name to attribute this statement to an | think it probably makes
the most sense for it be under your name, if needed. She may have additional questions which she
can certainly pose, and then you can decide howl/if to answer. — Chris

Statement from University of Utah Department of Public Safety

After a review, we can confirm that in October 2018 during a shift-change briefing a former police
officer with the department showed an image on his phone of Lauren McCluskey while discussing and
reporting on her extortion case.

This event took place after Lauren’s initial reports to police about being extorted and before her tragic
death. We have no evidence to indicate the image was transferred electronically to anyone other than
the detective investigating the case.

https://mail.google.com/mail/u/1?ik=2319a10c4 1&view=pt&search=all&permthid=thread-f%3A167240295730804858 1 % 7Cmsg-f%3A16724029573080...
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7/22/2020 State of Utah Mail - FW: Final statement

It was determined during the review that it was unnecessary for our former officer to show this image
during the briefing. As a consequence, the department has provided training to our officers and is
implementing new policies to make clear best practices for information sharing. This includes how to
receive digital files (including video and photographic information) from a complainant in secure ways
rather than through email or text.

The department is committed to the respectful treatment of all of its complainants. This incident was
not reflective of current policy or the culture the department has worked to improve for more than a
year.

Y Chris Nelson
Communications Director

University of Utah

Office 801-581-5180 G

—

]

ol
https://mail.google.com/mail/u/1?ik=2319a10c41&view=pt&search=all&permthid=thread-f%3A167240295730804858 1 %7Cmsg-f%3A16724029573080... 2/2



Jason — below is what | believe is the final draft. We can handle this however you’d like, but one
option would be for me to send this directly to the reporter and then follow up with a phone
call to confirm this closes out her open appeal. Or, you can send directly to her and | can follow
up with her separately. | suspect she’ll ask for a name to attribute this statement to an | think it
probably makes the most sense for it be under your name, if needed. She may have additional
questions which she can certainly pose, and then you can decide how/if to answer. — Chris

Statement from University of Utah Department of Public Safety

After a review, we can confirm that in October 2018 during a shift-change briefing a former
police officer with the department showed an image on his phone of Lauren McCluskey while
discussing and reporting on her extortion case.

This event took place after Lauren’s initial reports to police about being extorted and before
her tragic death. We have no evidence to indicate the image was transferred electronically to
anyone other than the detective investigating the case.

It was determined during the review that it was unnecessary for our former officer to show this
image during the briefing. As a consequence, the department has provided training to our
officers and is implementing new policies to make clear best practices for information sharing.
This includes how to receive digital files (including video and photographic information) from a
complainant in secure ways rather than through email or text.

The department is committed to the respectful treatment of all of its complainants. This
incident was not reflective of current policy or the culture the department has worked to
improve for more than a year.

H#i#

Chris Nelson
Communications Director
University of Utah

office 801-581-5180 G



University of Utah Department of Public Safety

Law Enforcement Services Manual

Personal Communication Devices

701.1 PURPOSE AND SCOPE

The purpose of this policy is to establish guidelines for the use of mobile telephones and
communication devices, whether issued or funded by the Department or personally owned, while
on-duty or when used for authorized work-related purposes.

This policy generically refers to all such devices as Personal Communication Devices (PCD) but
is intended to include all mobile telephones, personal digital assistants (PDA) and similar wireless
two-way communications and/or portable Internet access devices. PCD use includes, but is not
limited to, placing and receiving calls, text messaging, blogging and microblogging, e-mailing,
using video or camera features, playing games and accessing sites or services on the Internet.

701.2 POLICY

The University of Utah Department of Public Safety allows employees to utilize department-issued
or funded PCDs and to possess personally owned PCDs in the workplace, subject to certain
limitations. Any PCD used while on-duty, or used off-duty in any manner reasonably related to
the business of the Department, will be subject to monitoring and inspection consistent with the
standards set forth in this policy.

The inappropriate use of a PCD while on-duty may impair officer safety. Additionally, employees
are advised and cautioned that the use of a personally owned PCD either on-duty or after duty
hours for business-related purposes may subject the employee and the employee’s PCD records
to civil or criminal discovery or disclosure under applicable public records laws.

Employees who have questions regarding the application of this policy or the guidelines contained
herein are encouraged to seek clarification from supervisory personnel.

701.3 PRIVACY POLICY

Employees shall have no expectation of privacy with regard to any communication made with or
stored in or through PCDs issued by the Department and shall have no expectation of privacy
in their location should the device be equipped with location detection capabilities. The use
of any department-provided or -funded PCD, computer, Internet service, telephone service or
other wireless service while on-duty is without any expectation of privacy that the employee
might otherwise have in any communication, including the content of any such communication.
Communications or data reception on personal, password-protected, web-based e-mail accounts
and any other services are subject to monitoring if department equipment is used.

In accordance with this policy, supervisors are authorized to conduct a limited administrative
search of electronic files without prior notice, consent or a search warrant, on department-
issued or personally owned PCDs that have been used to conduct department-related business.
Administrative searches can take place for work-related purposes that may be unrelated to
investigations of employee misconduct and, as practicable, will be done in the presence of the

Copyright Lexipol, LLC 2020/02/10, All Rights Reserved. Personal Communication Devices - 1
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University of Utah Department of Public Safety

Law Enforcement Services Manual

Personal Communication Devices

affected employee. Prior to conducting any search of personally owned devices, supervisors shall
consult with the Chief of Police. All such searches shall be fully documented in a written report.

701.4 DEPARTMENT-ISSUED PCD

Depending on an employee’s assignment and the needs of the position, the Department may,
at its discretion, issue or fund a PCD. Department-issued or funded PCDs are provided as a
convenience to facilitate on-duty performance only. Such devices and the associated telephone
number shall remain the sole property of the Department and shall be subject to inspection or
monitoring (including all related records and content) at any time without notice and without cause.

All personnel who are issued a PCD by the department must comply with the following:

(@)

(b)
(c)

Must have PCD turned on and answer while working in any capacity (training, special
events, OT, etc.).

Must maintain PCD in good working order and report damage immediately.

If the PCD becomes damaged as a result of negligence, the person assigned to the
PCD may be responsible for the cost of repairs or replacement.

701.5 PERSONALLY OWNED PCD
Employees may carry a personally owned PCD while on-duty, subject to the following conditions
and limitations:

(a)

(b)

(c)

(e)

Permission to carry a personally owned PCD may be revoked if it is used contrary to
provisions of this policy.

The Department accepts no responsibility for loss of or damage to a personally owned
PCD.

The PCD and any associated services shall be purchased, used and maintained solely
at the employee’s expense.

The device should not be used for work-related purposes except in exigent
circumstances (e.g., unavailability of radio communications). Employees will have a
reduced expectation of privacy when using a personally owned PCD in the workplace
and have no expectation of privacy with regard to any department business-related
communication.

1. Members may use personally owned PCDs on-duty for routine administrative
work as authorized by the Chief of Police.

The device shall not be utilized to record or disclose any business-related information,
including photographs, video or the recording or transmittal of any information or
material obtained or made accessible as a result of employment with the Department,
without the express authorization of the Chief of Police or the authorized designee.

Copyright Lexipol, LLC 2020/02/10, All Rights Reserved, Personal Communication Devices - 2
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(f)  Use of a personally owned PCD constitutes consent for the Department to access the
PCD to inspect and copy data to meet the needs of the Department, which may include
litigation, public records retention and release obligations and internal investigations. If
the PCD is carried on-duty, employees will provide the Department with all telephone
access numbers of the device.

(9) All work-related documents, emails, photographs, recordings or other public records
created or received on a member’s personally owned PCD should be transferred to
the University of Utah Department of Public Safety and deleted from the member’s
PCD as soon as reasonably practicable but no later than the end of the member’s shift.

Except with prior express authorization from their supervisor, employees are not obligated or
required to carry, access, monitor or respond to electronic communications using a personally
owned PCD while off-duty. If an employee is in an authorized status that allows for appropriate
compensation consistent with policy or existing collective bargaining agreements, or if the
employee has prior express authorization from his/her supervisor, the employee may engage
in business-related communications. Should employees engage in such approved off-duty
communications or work, employees entitled to compensation shall promptly document the
time worked and communicate the information to their supervisors to ensure appropriate
compensation. Employees who independently document off-duty department-related business
activities in any manner shall promptly provide the Department with a copy of such records to
ensure accurate record keeping.

701.6 USE OF PERSONAL COMMUNICATION DEVICES
The following protocols shall apply to all PCDs that are carried while on-duty or used to conduct

department business:

(a) A PCD shall not be carried in a manner that allows it to be visible while in uniform,
unless it is in an approved carrier.

(b) Al PCDs in the workplace shall be set to silent or vibrate mode.

(¢) A PCD may not be used to conduct personal business while on-duty, except for brief
personal communications (e.g., informing family of extended hours). Employees shall
endeavor to limit their use of PCDs to authorized break times, unless an emergency
exists.

(d) Employees may use a PCD to communicate with other personnel in situations where
the use of the radio is either impracticable or not feasible. PCDs should not be used
as a substitute for, as a way to avoid or in lieu of regular radio communications.

(e) Officers are prohibited from taking pictures, video or making audio recording or making
copies of any such picture or recording media unless it is directly related to official
department business. Disclosure of any such information to any third party through
any means, without the express authorization of the Chief of Police or the authorized
designee, may result in discipline.

Copyright Lexipal, LLC 2020/02/10, All Rights Reserved. Personal Communication Devices - 3
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(f)  Employees will not access social networking sites for any purpose that is not official
department business.

(g) Using PCDs to harass, threaten, coerce or otherwise engage in inappropriate conduct
with any third party is prohibited. Any employee having knowledge of such conduct
shall promptly notify a supervisor.

701.7 SUPERVISORY RESPONSIBILITIES

Supervisors should ensure that members under their command are provided appropriate training
on the use of PCDs consistent with this policy. Supervisors should monitor, to the extent
practicable, PCD use in the workplace and take prompt corrective action if an employee is
observed or reported to be improperly using a PCD. An investigation into improper conduct should
be promptly initiated when circumstances warrant.

If, when carrying out any provision of this policy, the need to contact an employee who is off-duty
arises, supervisors should consider delaying the contact, if practicable until the employee is on-
duty as such contact may be compensable.

701.8 USE WHILE DRIVING

The use of a PCD while driving can adversely affect safety, cause unnecessary distractions and
present a negative image to the public. Officers operating emergency vehicles should restrict the
use of these devices to matters of an urgent nature and should, where practicable, stop the vehicle
at an appropriate location to use the PCD.

Except in an emergency, employees who are operating non-emergency vehicles shall not use a
PCD while driving unless the device is specifically designed and configured to allow hands-free
use (Utah Code 41-6a-1716). Hands-free use should be restricted to business-related calls or
calls of an urgent nature.

701.9 OFFICIAL USE

Employees are reminded that PCDs are not secure devices and conversations may be intercepted
or overheard. Caution should be exercised while utilizing PCDs to ensure that sensitive information
is not inadvertently transmitted. As soon as reasonably possible, employees shall conduct
sensitive or private communications on a land-based or other department communications
network.

The following situations are examples of when the use of a PCD may be appropriate:
(a) Barricaded suspects
(b) Hostage situations
(¢) Mobile Command Post
(d) Catastrophic disasters, such as plane crashes, earthquakes, floods, etc.

() Major political or community events

Copyright Lexipol, LLC 2020/02/10, Al Rights Reserved. Personal Communication Devices - 4
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(f) Investigative stakeouts
(g) Emergency contact with an allied agency or allied agency field unit

(h)  When immediate communication is needed and the use of the radio is not available
or appropriate and other means are not readily available

Copyright Lexipol, LLC 2020/02/10, All Rights Reserved. Personal Communication Devices - 5
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Policy University of Utah Department of Public Safety

8 0 6 Law Enforcement Services Manual

Computers and Digital Evidence

806.1 PURPOSE AND SCOPE

This policy establishes procedures for the seizure and storage of computers, personal
communications devices (PCDs) digital cameras. This includes digital recorders and other
electronic devices that are capable of storing digital information.

This policy also provides guidelines for the preservation and storage of digital evidence. All
evidence seized and/or processed pursuant to this policy shall be done so in compliance with
clearly established search and seizure provisions set forth by this department.

806.2 SEIZING COMPUTERS AND RELATED EVIDENCE

Computer equipment requires specialized training and handling to preserve its value as evidence.
Officers should be aware of the potential to destroy information through careless or improper
handling, and therefore they should utilize the most knowledgeable available resources.

When possible enlisting the help of a computer forensics examiner. The examiner will make an
exact copy, or mirror image, of the computer's hard drive. The original device (computer or hard-
drive) will be stored as evidence. This eliminates the possibility of altering or destroying any
evidence on the original source. The examiner and/or officer will then search the copy of the hard
drive for evidence.

Officers should never request a copy of any digital data, images, video, ect... that could potentially
have evidentiary value be sent to them by cell phone or e-mail when practicable. If not practicable
authorization from department supervisors shall be obtained.

When seizing a computer and accessories the following steps should be taken:

(a) Photograph each item, front and back, specifically including cable connections to other items.
Look for a phone line or cable to a modem for Internet access.

(b) Do not overlook the possibility of the presence of physical evidence on and around the
hardware relevant to the particular investigation such as fingerprints, biological or trace evidence
and/or documents.

(c) If the computer is off, do not turn it on.

(d) If the computer is on, do not shut it down normally and do not click on anything or examine
any files.

1. Photograph the screen, if possible, and note any programs or windows that appear to be
open and running.

2. Disconnect the power cable from the back of the computer box or if a portable notebook
style, disconnect any power cable from the case and remove the battery.

(e) Label each item with case number, evidence sheet number, and item number.

Copyright Lexipol, LLC 2020/02/10, All Rights Reserved. Computers and Digital Evidence - 1
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Computers and Digital Evidence

(f) Handle and transport the computer and storage media (e.g., tape, discs, memory cards, flash
memory, external drives) with care so that potential evidence is not lost.

(g) Lodge all computer items in the Property Room. Do not store computers where normal room
temperature and humidity may not be maintained.

(h) At minimum, officers should document the following in related reports:
(a) Where the computer or device was located and whether it was in operation,
(b) Who was using the potential evidentiary device at the time.
(c) Who claimed ownership of the potential evidentiary device.

4. If it can be determined, how was the potential evidentiary device was being used.

(I) In most cases when a computer is involved in criminal acts and is in the possession of the
suspect, the computer itself and all storage devices (hard drives, tape drives and disk drives)
along with all media should be seized. Accessories (printers, monitors, mouse, scanner, keyboard,
cables, software and manuals) should NOT be seized unless as a precursor to forfeiture.

806.2.1 BUSINESS OR NETWORKED COMPUTERS

If the computer belongs to a business or is part of a network, it may not be feasible to seize the
entire computer. Cases involving networks require specialized handling. Officers should contact a
certified forensic computer examiner for instructions or a response to the scene. It may be possible
to perform an on-site inspection, or to image the hard drive only of the involved computer. This
should only be done by someone specifically trained in processing computers for evidence.

806.2.2 FORENSIC EXAMINATION OF COMPUTERS

If an examination of the contents of the computer's hard drive, floppy disks, compact discs or any
other storage media is required, an exact duplicate of the hard drive or disk will be made using
a forensic computer and a forensic software program by someone trained in the examination of
computer storage devices. the officer will then forward the following items to a computer forensic
examiner:

(a) Copy of report(s) detailing how the computer was used in what criminal activities.

(b) Copy of a signed consent to search form, by the computer owner or the person in
possession of the computer. Or a copy of a search warrant authorizing the search of
the computer and data devices for the evidence relating to the investigation.

(¢) A listing of the items to search for (e,g. photographs, financial records, e-mail,
documents).

(d) An exact duplicate of the hard drive or disk will be made using a forensic computer
storage device for evidence.

806.3 SEIZING DIGITAL STORAGE MEDIA
Digital storage media including hard drives, floppy discs, CDs, DVDs, tapes, memory cards or flash
memory devices should be seized and stored in a manner that will protect them from damage.
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(a) Ifthe media has a write-protection tab or switch, it should be activated.

(b) Do not review, access or open digital files prior to submission to a computer
forensic examiner. If the information is needed for immediate investigation create a
copy the contents on an appropriate form of storage media.

(¢) Many kinds of storage media can be erased or damaged by magnetic fields. Keep
all media away from magnetic devices, electric motors, radio transmitters or other
sources of magnetic fields.

(d) Do not leave storage media where it would be subject to excessive heat, such as in
a parked vehicle on a hot day.

(e) Use plastic cases designed to protect the media, or other protective packaging, to
prevent damage.

806.4 SEIZING PCDS
Personal communication devices such as cell phones, PDAs or other hand-held devices

connected to any communication network must be handled with care to preserve evidence that
may be on the device, which includes messages, stored data and/or images.

(a) Officers may review the contents on a cell phone or other device with proper consent or a
search warrant. Officer shall not alter or delete and content they review. Photographs may be
taken of the material, data, or images as it is reviewed for official use only. Photographs should
include front and back of the phone or device and any identifying numbers associated with the
device. Officers should document all actions taken in a police report.

(b) A copy of the signed consent form by the device owner or a copy of the search warrant
authorizing the search of the device should be submitted by the investigating officer and provided
to the forensic examiner. And/or attached to the report if the examination is handled internally.

(c) The cell phone or other device should be placed in "airplane mode" if feasible. If the device
is already turned off, an officer may turn the phone back on to review the content with proper
consent or a search warrant. In this case, turn the device on, put the device in "airplane mode",
and review the content.

(d) When seizing the devices, the device should be turned off in "airplane mode" and placed into a
ferity bag (signal blocking) if practicable. The device will be booked into evidence with the charger
for each device. If possible. The officer will make attempts to gather all pass codes or passwords
for the device and document appropriately.

The PCDS shall be handled in accordance with the latest "best practices" guidelines.

806.5 DIGITAL EVIDENCE RECORDED BY OFFICERS

Officer’s handling and submitting recorded and digitally stored evidence from digital cameras and
audio or video recorders will comply with these procedures to ensure the integrity and admissibility
of such evidence.
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806.5.1 COLLECTION OF DIGITAL EVIDENCE
Once evidence is recorded it shall not be erased, deleted or altered in any way prior to submission.

All photographs taken will be preserved regardless of quality, composition or relevance. Video
and audio files will not be altered in any way.

806.5.2 SUBMISSION OF DIGITAL MEDIA
Photographs, audio or video digital media that are recorded pursuant to a police investigation do
not necessarily have evidentiary value. Such digital media may be informational only.

If the digital media are informational only, the officer who created them may attach the digital
media files to the police report using the records management system.

Digital media that is created pursuant to police investigations of serious offenses (death
investigations, aggravated felonies, sexual offenses, incidents that may result in significant liability
to any of the involved parties to the incident or whenever the reporting officer feels it is prudent to
do so) and has evidentiary value, shall be handled as follows.

Procedures for the submission of digital media used by cameras or other recorders that have
evidentiary value:

(a) The recording media (smart card, compact flash drive or any other medium) shall be
brought to the Evidence Room as soon as possible for submission into evidence.

(b) All images and or digital data such as video or audio recordings should be attached
to the records management system and/or placed into evidence under the case.

(c) As soon as possible CD’s, DVD’s, flash drives, thumb drives, or memory cards efc...
containing evidence should be booked into evidence in accordance with the latest best
practices techniques and current evidence booking procedures.

Officers are not authorized to review or copy media that has been recorded without previous
supervisor permission. The evidence technicians should be the only employees authorized to copy
and/or distribute digital media made from any digital media sources.

Evidence technicians will generate a hash value for each file of digital media submitted to secure
the media's unique identity. This hash value will be stored with the media file in the records
management system.

Digital evidence that is attached to the electronic copy of the related police report as evidence
may be restricted as circumstances dictate.

806.5.3 DOWNLOADING OF DIGITAL FILES
Digital information such as video or audio files recorded on devices using internal memory must

be downloaded to storage media. The following procedures are to be followed:
(a) Files should not be opened or reviewed prior to downloading and storage.

(b) Where possible, the device should be connected to a computer and the files accessed
directly from the computer directory or downloaded to a folder on the host computer
for copying to the storage media.
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(c) The original storage device will be photographed and serial and model number will be
documented in the officer’'s report.

806.5.4 PRESERVATION OF DIGITAL EVIDENCE

(@) Only evidence technicians are authorized to copy original digital media that is held
as evidence. The original digital media shall remain in evidence and shall remain
unaltered.

(b) Digital images that are enhanced to provide a better quality photograph for
identification and investigative purposes must only be made from a copy of the original
media.

(c) If any enhancement is done to the copy of the original, it shall be noted in the
corresponding incident report.
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1009.1 PURPOSE AND SCOPE

This policy provides guidelines for the reporting, investigation and disposition of complaints
regarding the conduct of members of the University of Utah Department of Public Safety. This
policy shall not apply to any questioning, counseling, instruction, informal verbal admonishment
or other routine or unplanned contact of a member in the normal course of duty, by a supervisor
or any other member, nor shall this policy apply to a criminal investigation.

1009.2 POLICY
The University of Utah Department of Public Safety takes seriously all complaints regarding the

service provided by the Department and the conduct of its members.

The Department will accept and address all complaints of misconduct in accordance with this
policy and applicable federal, state and local law, municipal and county rules and the requirements
of any memorandum of understanding or collective bargaining agreement.

It is also the policy of this department to ensure that the community can report misconduct without
concern for reprisal or retaliation.

1009.3 PERSONNEL COMPLAINTS

Personnel complaints include any allegation of misconduct or improper job performance that, if
true, would constitute a violation of department policy or of federal, state or local law, policy or
rule. Personnel complaints may be generated internally or by the public.

Inquiries about conduct or performance that, if true, would not violate department policy or federal,
state or local law, policy or rule may be handled informally by a supervisor and shall not be
considered a personnel complaint. Such inquiries generally include clarification regarding policy,
procedures or the response to specific incidents by the Department.

1009.3.1 COMPLAINT CLASSIFICATIONS
Personnel complaints shall be classified in one of the following categories:

Informal - A matter in which the Shift Sergeant is satisfied that appropriate action has been taken
by a supervisor of rank greater than the accused member.

Formal - A matter in which a supervisor determines that further action is warranted. Such
complaints may be investigated by a supervisor of rank greater than the accused member
or referred to the Internal Affairs Unit, depending on the seriousness and complexity of the
investigation.

Incomplete - A matter in which the complaining party either refuses to cooperate or becomes
unavailable after diligent follow-up investigation. At the discretion of the assigned supervisor or
the Internal Affairs Unit, such matters may be further investigated depending on the seriousness
of the complaint and the availability of sufficient information.
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1009.3.2 SOURCES OF COMPLAINTS
The following applies to the source of complaints:

(@) Individuals from the public may make complaints in any form, including in writing, by
email, in person or by telephone.

(b)  Any department member becoming aware of alleged misconduct shall immediately
notify a supervisor.

(¢) Supervisors shall initiate a complaint based upon observed misconduct or receipt from
any source alleging misconduct that, if true, could result in disciplinary action,

(d) Anonymous and third-party complaints should be accepted and investigated to the
extent that sufficient information is provided.,

(e) Tort claims and lawsuits may generate a personnel complaint.
1009.4 AVAILABILITY AND ACCEPTANCE OF COMPLAINTS

1009.4.1 COMPLAINT FORMS
Personnel complaint forms will be maintained in a clearly visible location in the public area of the

police facility and be accessible through the department website. Forms may also be available at
other University Police Department facilities.

Personnel complaint forms in languages other than English may also be provided, as determined
necessary or practicable.

1009.4.2 ACCEPTANCE

All complaints will be courteously accepted by any department member and promptly given to
the appropriate supervisor. Although written complaints are preferred, a complaint may also be
filed orally, either in person or by telephone. Such complaints will be directed to a supervisor. If
a supervisor is not immediately available to take an oral complaint, the receiving member shall
obtain contact information sufficient for the supervisor to contact the complainant. The supervisor,
upon contact with the complainant, shall complete and submit a complaint form as appropriate.

Although not required, complainants should be encouraged to file complaints in person so that
proper identification, signatures, photographs or physical evidence may be obtained as necessary.

1009.5 DOCUMENTATION
Supervisors shall ensure that all formal and informal complaints are documented on a complaint
form. The supervisor shall ensure that the nature of the complaint is defined as clearly as possible.

All complaints and inquiries should also be documented in a log that records and tracks complaints.
The log shall include the nature of the complaint and the actions taken to address the complaint.
On an annual basis, the Department should audit the log and send an audit report to the Chief
of Police or the authorized designee.

1009.6 ADMINISTRATIVE INVESTIGATIONS
Allegations of misconduct will be administratively investigated as follows.
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1009.6.1 SUPERVISOR RESPONSIBILITIES

In general, the primary responsibility for the investigation of a personnel complaint shall rest with
the member's immediate supervisor, unless the supervisor is the complainant, or the supervisor
is the ultimate decision-maker regarding disciplinary action or has any personal involvement
regarding the alleged misconduct. The Chief of Police or the authorized designee may direct that
another supervisor investigate any complaint.

A supervisor who becomes aware of alleged misconduct shall take reasonable steps to prevent
aggravation of the situation.

The Chief of Police or any supervisor who is aware of circumstances where an officer’s certification
as a peace officer may be subject to suspension or revocation by Utah Peace Officer Standards
and Training (POST), based on a violation or condition described in Utah Code 53-6-211(1), has
an affirmative responsibility to investigate the matter and report to POST, if the allegation is found
to be true (Utah Code 53-6-211(6)).

The responsibilities of supervisors include but are not limited to:

(a) Ensuring that upon receiving or initiating any formal complaint, a complaint form is
completed.

1. The original complaint form will be directed to the Shift Sergeant of the accused
member, via the chain of command, who will take appropriate action and/or
determine who will have responsibility for the investigation.

2. In circumstances where the integrity of the investigation could be jeopardized by
reducing the complaint to writing or where the confidentiality of a complainant
is at issue, a supervisor shall orally report the matter to the member's Division
Commander or the Chief of Police, who will initiate appropriate action.

(b) Responding to all complainants in a courteous and professional manner.
(c) Resolving those personnel complaints that can be resolved immediately.

1. Follow-up contact with the complainant should be made within 24 hours of the
Department receiving the complaint.

2. If the matter is resolved and no further action is required, the supervisor will note
the resolution on a complaint form and forward the form to the Shift Sergeant.

(d) Ensuring that upon receipt of a complaint involving allegations of a potentially serious
nature, the Shift Sergeant and Chief of Police are notified via the chain of command
as soon as practicable.

() Promptly contacting the Department of Human Resources and the Shift Sergeant
for direction regarding the supervisor's role in addressing a complaint that relates to
sexual, racial, ethnic, or other forms of prohibited harassment or discrimination.

(f)  Forwarding unresolved personnel complaints to the Shift Sergeant, who will determine
whether to contact the complainant or assign the complaint for investigation.

(@) Informing the complainant of the investigator's name and the complaint number within
three days after assignment.
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(h) Investigating a complaint as follows:

1. Making reasonable efforts to obtain names, addresses, and telephone numbers
of witnesses.

2. When appropriate, ensuring immediate medical attention is provided and
photographs of alleged injuries and accessible uninjured areas are taken.

(i)  Ensuring that the procedural rights of the accused member are followed.

(i)  Ensuring interviews of the complainant are generally conducted during reasonable
hours.

1009.6.2 ADMINISTRATIVE INVESTIGATION PROCEDURES
Whether conducted by a supervisor or a member of the Internal Affairs Unit, the following applies
to employees:

(a) Interviews of an accused employee shall be conducted during reasonable hours and
preferably when the employee is on-duty. If the employee is off-duty, he/she shall be
compensated.

(b) Unless waived by the employee, interviews of an accused employee shall be
at the University of Utah Department of Public Safety or other reasonable and
appropriate place.

(¢) No more than two interviewers should ask questions of an accused employee.

(d) Prior to any interview, an employee should be informed of the nature of the
investigation.

(e) Allinterviews should be for a reasonable period and the employee's personal needs
should be accommodated.

(f)  No employee should be subjected to offensive or threatening language, nor shall any
promises, rewards or other inducements be used to obtain answers.

(@) Any employee refusing to answer questions directly related to the investigation may
be ordered to answer questions administratively and may be subject to discipline for
failing to do so.

1. An employee should be given an order to answer questions in an administrative
investigation that might incriminate the member in a criminal matter only after
the employee has been given a Garrity advisement and after the investigator
has consulted with the prosecuting agency. Administrative investigators should
consider the impact that compelling a statement from the employee may have
on any related criminal investigation and should take reasonable steps to avoid
creating any foreseeable conflicts between the two related investigations. This
may include conferring with the person in charge of the criminal investigation
(e.g., discussion of processes, timing, implications).

2. No information or evidence administratively coerced from an employee may be
provided to anyone involved in conducting the criminal investigation or to any
prosecutor.
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(h) The interviewer should record all interviews of employees and witnesses. The
employee may also record the interview. If the employee has been previously
interviewed, a copy of that recorded interview shall be provided to the employee prior
to any subsequent interview.

(i)  All employees subjected to interviews that could result in discipline have the right to
have an uninvolved representative present during the interview. However, in order
to maintain the integrity of each individual's statement, involved employees shall not
consult or meet with a representative or attorney collectively or in groups prior to being
interviewed.

(j)  Allemployees shall provide complete and truthful responses to questions posed during
interviews.

(k) No employee may be compelled to submit to a polygraph examination, nor shall any
refusal to submit to such examination be mentioned in any investigation.

1009.6.3 ADMINISTRATIVE INVESTIGATION FORMAT
Formal investigations of personnel complaints shall be thorough, complete and essentially follow
this format:

Introduction - Include the identity of the members, the identity of the assigned investigators, the
initial date and source of the complaint.

Synopsis - Provide a brief summary of the facts giving rise to the investigation.

Summary - List the allegations separately, including applicable policy sections, with a brief
summary of the evidence relevant to each allegation. A separate recommended finding should
be provided for each allegation.

Evidence - Each allegation should be set forth with the details of the evidence applicable to each
allegation provided, including comprehensive summaries of member and witness statements.
Other evidence related to each allegation should also be detailed in this section.

Conclusion - A recommendation regarding further action or disposition should be provided.
Exhibits - A separate list of exhibits (e.g., recordings, photos, documents) should be attached
to the report.

1009.6.4 DISPOSITIONS

Each personnel complaint shall be classified with one of the following dispositions:

Unfounded - When the investigation discloses that the alleged acts did not occur or did not
involve department members. Complaints that are determined to be frivolous will fall within the
classification of unfounded.

Exonerated - When the investigation discloses that the alleged act occurred but that the act was
justified, lawful and/or proper.

Not sustained - When the investigation discloses that there is insufficient evidence to sustain the
complaint or fully exonerate the member.
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Sustained - When the investigation discloses sufficient evidence to establish that the act occurred
and that it constituted misconduct.

If an investigation discloses misconduct or improper job performance that was not alleged in
the original complaint, the investigator shall take appropriate action with regard to any additional
allegations.

1009.6.5 COMPLETION OF INVESTIGATIONS

Every investigator or supervisor assigned to investigate a personnel complaint or other alleged
misconduct shall proceed with due diligence in an effort to complete the investigation within one
year from the date of discovery by an individual authorized to initiate an investigation.

1009.6.6 NOTICE TO COMPLAINANT OF INVESTIGATION STATUS
The member conducting the investigation should provide the complainant with periodic updates
on the status of the investigation, as appropriate.

1009.7 ADMINISTRATIVE SEARCHES
Assigned lockers, storage spaces and other areas, including desks, offices and vehicles, may be
searched as part of an administrative investigation upon a reasonable suspicion of misconduct.

Such areas may also be searched any time by a supervisor for non-investigative purposes, such
as obtaining a needed report, radio or other document or equipment.

1009.8 ADMINISTRATIVE LEAVE

When a complaint of misconduct is of a serious nature, or when circumstances indicate that
allowing the accused to continue to work would adversely affect the mission of the Department,
the Chief of Police or the authorized designee may temporarily assign an accused employee to
administrative leave. Any employee placed on administrative leave:

(a) May be required to relinquish any department badge, identification, assigned weapons
and any other department equipment.

(b) Shall be required to continue to comply with all policies and lawful orders of a
supervisor.

(c) May be temporarily reassigned to a different shift, generally a normal business-hours
shift, during the investigation. The employee may be required to remain available for
contact at all times during such shift, and will report as ordered.

1009.9 CRIMINAL INVESTIGATION

Where a member is accused of potential criminal conduct, a separate supervisor or investigator
shall be assigned to investigate the criminal allegations apart from any administrative investigation.
Any separate administrative investigation may parallel a criminal investigation.

The Chief of Police shall be notified as soon as practicable when a member is accused of criminal
conduct. The Chief of Police may request a criminal investigation by an outside law enforcement
agency.
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A member accused of criminal conduct shall be provided with all rights afforded to a civilian.
The member should not be administratively ordered to provide any information in the criminal
investigation.

The University of Utah Department of Public Safety may release information concerning the arrest
or detention of any member, including an officer, that has not led to a conviction. No disciplinary
action should be taken until an independent administrative investigation is conducted.

1009.10 POST-ADMINISTRATIVE INVESTIGATION PROCEDURES

Upon completion of a formal investigation, an investigation report should be forwarded to the Chief
of Police through the chain of command. Each level of command should review the report and
include their comments in writing before forwarding the report. The Chief of Police may accept or
modify any classification or recommendation for disciplinary action.

1009.10.1 DIVISION COMMANDER RESPONSIBILITIES

Upon receipt of any completed personnel investigation, the Division Commander of the involved
member shall review the entire investigative file, the member's personnel file and any other
relevant materials.

The Division Commander may make recommendations regarding the disposition of any
allegations and the amount of discipline, if any, to be imposed.

Prior to forwarding recommendations to the Chief of Police, the Division Commander may return
the entire investigation to the assigned investigator or supervisor for further investigation or action.

When forwarding any written recommendation to the Chief of Police, the Division Commander
shall include all relevant materials supporting the recommendation. Actual copies of a member's
existing personnel file need not be provided and may be incorporated by reference.

1009.10.2 NOTICE OF FINAL DISPOSITION TO THE COMPLAINANT
The Chief of Police or the authorized designee should ensure that the complainant is notified of
the disposition (i.e., sustained, not sustained, exonerated, unfounded) of the complaint.

1009.11 CORRECTIVE ACTION AND TERMINATION POLICY FOR STAFF EMPLOYEES
See University of Utah Rule 5-111

1009.12 IMPLEMENTATION OF STAFF CORRECTIVE AND DISCIPLINARY ACTIONS
See University of Utah Rule 5-111A

1009.13 STAFF APPEALS
See University of Utah Policy 5-203
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1009.14 PROBATIONARY EMPLOYEES AND OTHER MEMBERS

At-will and probationary employees and members other than non-probationary employees may
be disciplined and/or released from employment without adherence to any of the procedures set
out in this policy, and without notice or cause at any time. These individuals are not entitled to
any rights under this policy. However, any of these individuals released for misconduct should be
afforded an opportunity solely to clear their names through a liberty interest hearing, which shall
be limited to a single appearance before the Chief of Police or the authorized designee.

Any probationary period may be extended at the discretion of the Chief of Police in cases where the
individual has been absent for more than a week or when additional time to review the individual
is considered to be appropriate.

1009.15 RETENTION OF PERSONNEL INVESTIGATION FILES
All personnel complaints shall be maintained in accordance with the established records retention

schedule and as described in the Personnel Records Policy.

1009.16 EGREGIOUS BEHAVIOR EXAMPLES
See University of Utah Rule 5-111C

1009.17 REMOVING WRITTEN WARNINGS
See University of Utah Rule 5-111D

1009.18 COMPLAINTS OF DISCRIMINATION AND SEXUAL HARASSMENT
See University of Utah Policy 5-210
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