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EWSETA Profile

o 21 SETAs established in terms of Section 9 of the Skills Development Act, 97 of 1998

o Report to the Minister of the Department of Higher Education, Science and Innovation

o Our mandate is to anticipate, build and manage the skills development and training needs of the
energy and water services sectors. To do this, we:

✓ Register, establish and promote learning programmes within the context of the National Skills  
Development Plan (NSDP) 2030

✓ Approve Workplace Skills Plans (WSPs) and Annual Training Reports (ATRs) 
✓ Disburse mandatory grants to levy-paying employers and discretionary grants to employers, 

skills development providers, public education and training institutions, learners, NGO’s, CBO’s, 
Cooperatives and worker initiated programmes

Vision: Create a Sustainable Tomorrow Today, Through Skills



Our Sectors



SA’s Water Sector: An Overview



SA’s Water Sector: An Overview

Source of Infographics: WWF Water: Facts and Futures - 2016



SA’s Energy Sector: An Overview

HUGE Growth
Potential

• Reduction of Carbon Emissions
• REIPPP
• The role of renewable energy in 

DoE energy mix
• Rooftop PV Market

Source: Department of Energy 2018 Report

REIPPP: Renewable Energy Independent 

Power Producer Procurement (REIPPP) 

Programme



Factors Impacting Skills Development

o Aging workforce 17% over 55 (2019)
o Geographical focus

• Mpumalanga – coal fired power
• N Cape – solar
• E Cape – wind

o 3.1 million young people (15 – 24) are excluded from mainstream 
economic activity (of this figure 46.3% have not completed secondary 
education)

o Uptake of and success in STEM subjects remains a challenge
o SMMEs/entrepreneurship are a focus in the country
o Employers/partnerships in the sector are an important success factor



The Gender Connection

2016 2017 2018 2019

Energy 82% 18% 74% 26% 69% 31% 62% 38%

Water 74% 26% 67% 33% 71% 29% 62% 38%

34% 66%

Source: EWSETA Sector Skills Plan



Change Drivers

• 4IR

• Water scarcity

• Desalination

• Water and sanitation 
standards support

• Innovation in water and 
sanitation programmes

• Renewable Energy

• Infrastructure Projects





Hard To Fill Vacancies (HTFVs)
o Electrician
o Mechanical Fitter
o Electrical Engineer
o Electronics Engineering 

Technologist
o Civil Engineer
o Water Process Controller
o Electrical Engineering 

Technologist
o Electronics Engineer
o Industrial Engineering 

Technician
o Instrument Technician
o Millwright
o Civil Engineering Technician
o Civil Engineering Technologist
o Special Class Electrician
o Environmental Engineer

o Solar Photovoltaic
o Service Technician
o Geophysicist
o Hydrologist
o Hydro Geologist

o Lack of experience
o Lack of relevant qualification
o New/emerging jobs/occupations 

for sectors

Other (Based on Research)

As per WSPs and 
ATRs submitted in 

2019

?



EWSETA Learning Programmes:
Learnerships

o Learnerships lead to an NQF Qualification 
related to an occupation

o Learners are able to get a qualification whilst 
working full time

o Learners receive an EWSETA certificate to show 
competency level

o Learners do not pay for the learnership and the 
unemployed are given an allowance to cover 
their transport and food during training



EWSETA Registered Energy Learnerships



EWSETA Registered Water Learnerships



Artisanship
o EWSETA assists learners to enter the technical 

training system through apprenticeships that are job-
oriented, specifically relating to a trade

o After passing a trade test the learner/employee is 
recognised as an artisan

o Apprenticeships are high on the Government’s 
agenda and receives favourable support

o There is market demand for Artisans



Route to Artisanship



Centres of Specialisation

EWSETA Priority Trades 

EWSETA Funds

o Welder 
o Mechanical fitter 
o Fitter and turner 
o Plumber 
o Electrician 



EWSETA Learning Programmes:
Internships

o Interns are provided with supervised 
on-the-job training which ensures 
obtainment of work experience

o Interns are paid an allowance which 
covers transport and other costs related 
to going to work

o The likelihood of interns being 
employed permanently is greater



EWSETA Bursaries

o EWSETA offers bursaries annually for 
qualifications that address identified 
critical and scarce skills in the Energy and 
Water Services sector

o Bursaries are granted in line with sector 
requirements as well as the NSDP 2030

o Learners from disadvantaged backgrounds, 
as well as other transformation 
imperatives, are taken into consideration 
when granting an EWSETA bursary

Keep an eye on the EWSETA website 
www.ewseta.org.za and social media 
platforms for details on bursary 
application opportunities

http://www.ewseta.org.za/


Recognition of Prior Learning
o Through the EWSETA RPL process, workers 

within the energy and water sector and 
their prior learning can be formally 
recognised in terms of registered 
qualifications and unit standards, 
regardless of where and how the learning 
was attained

o RPL enables progression in your career 
path

o Through the RPL process one can obtain a 
qualification in a shorter period of time 
and at less cost



Additional Resources:
EWSETA Digital Communication Channels



Additional Resources:
EWSETA You Tube Career Guidance AVs

https://www.youtube.com/channel/UCvRlfiRIhysBlJdqCgipGPQ/

https://www.youtube.com/channel/UCvRlfiRIhysBlJdqCgipGPQ/


Additional Resources:
DHET: Khetha Career Guidance Portal



Additional Resources:
Sector Employers



Contact Us

• Website: www.ewseta.org.za

• Email: info@ewseta.org.za

• Address: 32 Princess of  Wales Terrace, Parktown, 

Johannesburg, Gauteng

• Tel: +27 011 247 4700

http://www.ewseta.org.za/


… Stay Safe
… Practice Social Distancing
… Wear Your Mask
… Wash Hands/Sanitise Regularly

And … 

THANK YOU!!


