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MAULANA AZAD NATIONAL URDU UNIVERSITY I

(A Central University, Ministry of Education, Govt. of India)
(Accredited Grade ‘A” by NAAC) N/

WALK-IN-INTERVIEW
Engagement of Guest Faculty on short-term contractual basis

The University desires to engage the services of Guest Faculty on
short-term contractual basis for B.Voc. Programme at School of
Sciences.

The medium of instructions in MANUU is Urdu. Therefore, candidates
should possess a valid Urdu qualification at appropriate level and
should be able to teach through Urdu and evaluate
assignments/papers.

For number of posts, monthly remuneration, details of qualifications,
experience, etc., please visit the University website.

Interested eligible candidates may walk-in for interview along with
copies of certificates with originals on Tuesday, the 26 April, 2022
at Committee Room, University Guest House, MANUU Campus,
Gachibowli, Hyderabad on their own expenses. Reporting time is
9.30 a.m.
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ELEBRATING
SILVER JUBILEE

Date:18.04.2022

WALK-IN INTERVIEW FOR GUEST FACULTY ON SHORT-TERM CONTRACTUAL BASIS

The University desires to engage the services of three (03) Guest Faculty on short-term
contractual basis for B.Voc. Programme (MIT) at its Gachibowli Main Campus in
Hyderabad.

I. Essential qualifications (Medical Imaging Technology - MIT) as per NSQF

Guidelines:

A) B.Sc. in Radiology with five years experience or Medical graduate with post graduate
degree in radiology with two years experience.

Preference will be given to the candidates having following specializations:

1. Human anatomy and Physiology

2. Radiology

3. Clinical Pathology and Bio-Chemistry
4. Physics of newer imaging modalities.

B) Knowledge of Urdu:

As per Section 4 of the University Act, the medium of instruction in the University is
Urdu. Therefore, as a general policy, Urdu shall be compulsory for all the teaching
posts. The candidate should either be from Urdu medium School/Madarsa or should
have studied Urdu as a subject at X Std. or +2/Intermediate level or studied Urdu as
one of the subject either at X or XIl from Central or State Boards recognized by the
Gouvt. of India or Madrasa Boards of State Government or NIOS/State Open Schools
recognized by the Govt. of India (Ministry of HRD).

II. Monthly Remuneration: Salary will commensurate with qualifications and experience.

lll. Age limit: Preferably below 35 years.

IV. Selected candidates shall be liable to be posted at MANUU Headquarters at
Hyderabad or any of the Institutions of the University in the country depending upon
the requirements and exigencies of service.

V. The number of vacancies indicated in the Notification are tentative. The University
reserves the right to increase /decrease the number of posts, at the time of selection
and make appointments accordingly, if more vacancies do exist in between the
advertisement and Selection Committee meetings.

VI. University reserves the right not to fill any of the vacancies advertised, if the
circumstances so warrant.
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VIl. Engagement of serving or retired University/College teachers:

Retired teachers (Professors/Associate Professors/Assistant Professors) from
Government recognized Institutions below 65 years are also eligible for any of the
above discipline.

VIll.Candidates fulfilling the above qualifications may walk-in for interview on Tuesday,
the 26™ April, 2022 with their resumes, original educational, experience
certificates, proof of knowledge of Urdu, testimonials and passport size
photograph along with one set of attested photocopies thereof for verification on
their own expenses. The interviews will be held at Committee Room, University
Guest House, MANUU Campus, Urdu University Road, Gachibowli, Hyderabad.
Reporting time is 9.30 a.m.
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